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A TRADITION OF ACCOUNTABILITY

Accountability is a catchword on the current scene.
Educators, legislators, journalists, reformers, and the offi-
cialdom of enterprise and government use the term with
almost reckless abandon. If the history of other such fad
phrases is repeated, the popularity and impact of the word
will wane as another notion catches the public's fancy.

But the concept of accountability is far more durable —
and not as easily discharged. It was, in fact, a sense of
public stewardship and accountability which led W. K.
Kellogg to establish this Foundation more than four
decades ago, and a sense of social responsibility has con-
tinued to be a characteristic of the Foundation in all phases
of its operations.

Early in his successful business career, Mr. Kellogg ex-
pressed the desire that "anything I accumulate be used
for the benefit of mankind." In fulfillment of this personal
goal, he first experimented with various informal and per-
sonal modes of philanthropy. But these efforts fell short
of his philosophy of "doing the greatest good for the greatest
number of people" and he became convinced that public
interests could be better served through a more formal
philanthropic structure. Thus, after careful study, he estab-

lished this Foundation in 1930, incorporating two elements
which he regarded as essential to constructive philanthropy
of the nature and quality and scale he envisioned. First,
he provided for a responsible and sensitive Board of
Trustees, meeting monthly to attend to the affairs of the
Foundation. Second, the work of the Board is supported
by a competent professional staff, expert by training and
experience in the areas of Foundation program interest.

From the beginning this Foundation has been pragmatic
in its philanthropic philosophy, recognizing that one short-
coming of society is its failure to use for human better-
ment the knowledge which is available. Thus, the central
theme of this Foundation's activities is reflected in the
phrase, "for the application of knowledge to the problems
of people." This is as true today as it was a half century ago
when plans for this Foundation were in the formative stage
and public interest continues to be served well in this way.

Recognizing that a Foundation of limited resources can-
not "be all things to all people" and can best contribute
through concentrating its efforts in endeavors at which it
becomes expert, this Foundation is dedicated to three

broad fields of human concern: Health, prerequisite to
human well-being; Education, ". . . the greatest oppor-
tunity for really improving one generation over another;"
and Agriculture, the basic human enterprise.

Through the years as circumstances have changed and
the goals of society have heightened, the specific program
activities of the Foundation have responded. Today, while
our activities still cluster in these three broad areas, the
specifics reflect current concerns: In Health — innovations
in health care delivery to increase accessibility, control
costs, improve quality; expanded health manpower; im-
provement of the human environment. In Education — Im-
plementation of the concept of lifelong learning; expansion
of educational opportunities and alternatives; improve-
ment of instruction and governance in higher education.
In Agriculture — expansion of world food supply through
application of modern technology and management; de-
velopment of enlightened rural leadership; the improve-
ment of economic, health, education, and social
institutions in the countryside. While some might not
agree with the details of priorities as identified by this
Foundation, none could hold that the issues to which our
resources are directed are unimportant or unworthy.

In a recent study the Kellogg Foundation was described
as a "shirtsleeve Midwestern fund working effectively on
a range of problems overlooked by most foundations."
We are pleased with this assessment. We are also com-
fortable with words like "practical," "realistic," "sensible,"
"thrifty," and view these as descriptive of responsible
stewardship, consistent with the intent of our founder and
serving in the finest possible ways the public good.

Common sense tells us that the future will be even more
demanding of individuals and institutions than the past.
With no claim to perfection but with a deep and sincere

commitment to improvement of self and society, the Kellogg
Foundation is dedicated to tomorrow's needs in its service
to mankind.

Russell G. Mawby
President
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PROGRAMS IN PROFILE - 1972

During 1972, the Foundation provided financial assistance to 270
programs on four continents and including 89 new commitments. While

it is impossible to comment on each, the sampling which follows
illustrates the breadth and variety of the Foundation's program

priorities and concerns. The complete listing of program commitments
and payments appears in the Report of the Treasurer.

FOOD: A HUMAN ESSENTIAL
The Foundation has long been concerned with the criti-

cal problem of the provision of an adequate food supply
for the growing world population and supports a variety of
experimental programs — at home and abroad — dealing
with the effective use of agricultural resources and
technology.

TROPICAL AGRICULTURE
The International Center of Tropical Agriculture (CIAT),

headquartered near Cali, Colombia, is concerned with pro-
grams accelerating agricultural and economic development
and increasing productivity to improve the diets and wel-
fare of the people of the lowland tropics of the world.
CIAT is using Foundation funds for the information and
training phase of its total program in research and educa-
tion. Although its headquarter complex, which will Include
a continuing education center with conference facilities,
residential accommodations, food service, and information
headquarters, has not been completed, CIAT has already
initiated a wide range of training and educational programs.
It is anticipated that with completion of the building in
1973, CIAT activities will increase the organization's impact
on the agricultural productivity of tropical countries.

AGRICULTURAL COMMUNICATIONS
Since 1966, the Foundation has assisted the Colombian

Institute of Agriculture (ICA) in Colombia, South America,
establish and operate a Division of Extension to facilitate
the dissemination of agricultural technology to Colombian
farmers and agricultural industries. ICA's agricultural com-
munications and extension programs now function through
58 extension offices — an increase of 16 since the program
began. The offices are located throughout the country to
give broad service and contact. Foundation funds are used
to prepare personnel to fill leadership positions in the
Division and provide technical assistance in communica-
tions, rural extension, and the social sciences.

Among the many groups attending training sessions of the
International Center of Tropical Agriculture at its headquarters
near Cali, Colombia, was this group of community health
workers from Panama who participated in a short course in
vegetable crop production and community health programs.

AUTOMATED CONSULTING SERVICE
A successful demonstration of the use of modern tech-

nological systems to provide accurate information and
constructive advice to agricultural personnel has been
carried out by Michigan State University (MSU) since 1967.
Foundation funds assisted Michigan State in establishing
and operating an automated farm business consulting ser-
vice and an automated farm planning system. Both are
based upon the Telefarm computerized record system also
developed by the University with Foundation aid. During
the year, emphasis was placed on expanding consumer
use of both the "touch-tone" and "teletype" computer
terminal program. MSU has entered into a cooperative
agreement with agribusiness firms utilizing their expertise
for advice on farm operations decisions.
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During the year, over 4,000 requests were transmitted to
the computer. Problems included such decisions as income
tax management, whether to buy or lease specialized farm
equipment, whether to form a farm partnership or incorpo-
rate, feed ration mixtures, application of herbicides and
insecticides, fertilizer recommendations, and credit ar-
rangements for expansion of farm operations. In addition
to its many other benefits, the Farm Management Consult-
ing Service has served as an incentive to farmers for keep-
ing good records.

The Wrobleski partnership of father and two sons farm a 600
acre dairy farm near Hopkins, Michigan. At left, Marvin
Heft, Extension Agricultural Agent, Allegan County, and Steve
Wrobleski, using the touch-tone phone in the Allegan
Cooperative Extension Service Office which is linked to
University computers, work on a partnership income
tax problem.

BROADENING EXTENSION TRAINING
Foundation aid is helping the Agricultural Extension

Center of the University of Reading, England, with a pro-
gram to develop qualified leaders for its many faceted
projects. The Center provides graduate level and diploma
courses in agricultural extension and inservice training for
advisory service personnel.

During the last year, the Center expanded its function to
include additional training opportunities for professionals

concerned not only with the communication of agricultural
information but also with home economic and health in-
formation, social welfare, adult education, and literacy.

Similar centers for agricultural extension training are
being assisted in Ireland, Norway, Sweden, Denmark,
Finland, and Colombia.

ADJUSTING TO CHANGE
In 1968, the Federation of Smallholders' Associations of

Jutland, Denmark, initiated with Foundation assistance a
Pilot Specialized Farming Program as a part of its exten-
sion education activities. The program provides training
for agricultural advisers working with Danish farmers who
are making the adjustment from diversified farming to
enterprises focusing on a single commodity.

The change to specialized farms in Denmark represents
an attempt to minimize unit costs of production in order
to counteract rising prices of farm inputs. The Pilot Special-
ized Farms have served as demonstrations to show the
results that can be achieved by the production of a single
commodity with good record-keeping procedures, sound
farm management, and expert assistance from agricul-
tural advisers.

AIDING HUMAN NUTRITION
An applied nutrition program of the Institute of Nutri-

tion of Central America and Panama (INCAP) is providing
practical answers to major human nutritional problems in
the six INCAP member countries — Guatemala, El Salvador,
Honduras, Nicaragua, Costa Rica, and Panama.
INCAP was established in 1949 as a cooperative effort

of the six Central American countries, with support of the
Pan American Health Organization and the Foundation.
It studies an area's nutritional problems, identifies solu-
tions, and cooperates with the governments of its member
countries in implementing recommendations.

In this expanded applied emphasis, INCAP's Division of
Applied Nutrition will provide technical advice and finan-
cial support to develop more efficient approaches to public
health nutrition programs.

QUALITY LIFE IN THE COUNTRYSIDE
From its first activities over four decades ago, the Foun-

dation has been concerned with the quality of life in rural
areas. While much attention today focuses on the urban
dilemma, the situation in rural communities is no less
serious though less visible. To such issues, the Foundation
has directed specific assistance to programs of leadership,
education, health, and economic opportunity.

TRAINING FOR RURAL LEADERSHIP
Recognizing the need for the development of qualified

persons to assume leadership roles, the first of the current
Foundation-supported rural leadership educational pro-
grams was initiated in 1965 at Michigan State University
and served as the model for subsequent programs in Penn-
sylvania, California, and Montana.
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Michigan State University
Michigan State's Farmers Study Program achieved great

success in meeting its original objective to develop in-
formed leadership for Michigan's agriculture and rural
communities through educational and travel experiences
for carefully selected farm operators.

During the last six years, 150 young Michigan farmers
completed the three year program sequence and most have
continued or broadened their leadership activities. Almost
all are involved in leadership roles in their communities
and a number have assumed civic responsibilities such as
on school boards, in local government, and on state boards
of agricultural organizations.

With the conclusion of Foundation funding this year,
Michigan State has continued its commitment to the suc-
cessful demonstration and has undertaken three new experi-

Adrian, Michigan, farmer, John S. Mowat, Jr. and a
Representative of the 40th district in the Michigan House of
Representatives said, "Being a participant in the Kellogg
Farmer's Study Program proved to be a turning point in my
life. The broadening educational experience very definitely
influenced my decision to enter politics. I suppose by
most people's standards I was moderately successful as a farmer;
by my own set of values I desired something additional
from life. When the opportunity came for me to enter public
service, I believe the Study Program gave me the added
confidence to make that affirmative decision. As I am still
active in farming in addition to my political career, the
pace is sometimes frightening. I am, however, happy that I
made the choice to expand my careers."

ments — "Quest for Quality," a three-year regional multi-
county study and travel experience for rural leaders; "New
Horizons," a two-year educational experience for young
staff of the Cooperative Extension Service; and a public
affairs program for seniors in the College of Agriculture
and Natural Resources.

Pennsylvania State University
The program at Pennsylvania State University includes

participation by farmers and non-farmers engaged in agri-
culture and rural related occupations. Study and travel
experiences emphasize a wide range of economic, techno-
logical, and social changes affecting rural areas.

California Consortium
The California program for potential young leadership

— both agribusinessmen and producers — in the nation's
leading agricultural state is administered through the
Agricultural Education Foundation, which serves farmers,
ranchers, and agriculture related businessmen. Academic
inputs are supplied by four cooperating universities in-
cluding the University of California, Davis; California
State Polytechnic University, San Luis Obispo; California
State Polytechnic University, Pomona; and Fresno State
University.

Montana State University
Foundation aid to Montana State University, is for a

leadership program with both farm and non-farm leaders,
and includes Indian participation since Montana has six
Indian reservations and a substantial Indian population.
The program is attempting to improve leadership functions
throughout the state by emphasizing learning experiences
for existing community leaders. At the conclusion of Foun-
dation aid in five years, it is anticipated that nearly 900
community leaders will have been included in a variety
of training experiences.

CENTER FOR RURAL MANPOWER AND PUBLIC AFFAIRS

A program in rural development and public policy in the
College of Agriculture and Natural Resources at Michigan
State University is directing much needed attention to the
pressing non-agricultural problems of rural areas.
The new Center for Rural Manpower and Public Affairs,

established with Foundation aid, serves as the facilitating
and coordinating mechanism for focusing University re-
sources on rural problems. The Cooperative Extension Ser-
vice system is serving as an informational network for the
identification and solution of problems, and plans include
a rural community leadership training program particularly
oriented to incumbents of public office.
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EXPANDING OPPORTUNITIES FOR YOUTH

James Hunt, a senior agribusiness major, said, "Due to the lack
of land and capital, many farm-oriented individuals like
myself who would prefer to be farmers cannot do so. However,
the establishment of an Agribusiness Department at The
School of the Ozarks has given me the opportunity to prepare
myself for a career upon graduation in a farm related business.
The expanding field of agribusiness offers great opportunities
to farm-oriented persons. As one of those, I am going to
be able to take full advantage of these opportunities. "

NEW CURRICULUM IN AGRIBUSINESS

Rural young people often have restricted occupational
horizons. A Foundation-assisted program is helping the
School of the Ozarks initiate a curriculum in agribusiness
as part of its expanding emphasis on occupational educa-
tion. Located at Point Lookout, Missouri, the School oper-
ates a self-help program for its students and for many
years has operated its own farm, including production units
in dairy, beef, swine, and sheep. Students provide the labor
for the farm enterprise.

In an effort to broaden its curricula, the School is estab-
lishing a Division of Vocational Arts and the Department
of Agribusiness is the first developmental phase. Gradu-
ates wHI be qualified to work in agriculture related occupa-
tions such as farm supply and equipment, food processing
and marketing, fertilizer and feed, and sales and farm
management. Although the program has been in operation
only a year, the Department is already receiving inquiries
from prospective employers.

From its beginning the Foundation has been concerned
with the provision of quality programs for children and
youth and currently supports a number of programs that
are preparing adult leadership for expanding youth
organizations.

Norway
The 4-H Club movement was initiated in Norway approxi-

mately 40 years ago, based upon the successful 4-FI pro-
gram in the U.S. In 1968, the Foundation assisted Norske
4-H with a program to train volunteer adult leaders and to
aid membership expansion. The Extension Service of
Norway has assumed an expanded role in 4-H Club work at
the county level and private support has increased both
locally and at the national level.
Through the training programs, the adult volunteers have

become more competent in presenting a variety of sub-
jects and are working to increase 4-H membership in
18 counties.

Ireland

The Foundation also supports a program for Irish rural
youth. Macra na Tuaithe is similar to the 4-H organization
in the U.S., but includes a large proportion of youngsters
in the 14 to 18 years of age category.
Foundation aid helped to establish a national head-

quarters office in Dublin and is helping provide a system
of rural youth officers throughout Ireland as part of the
development of an adult leadership training program.

Macra na Tuaithe Youth Officer, Anne McGovern, (center) sees
her role as primarily one of providing opportunities for

young people to learn to cope with changing circumstances.

Anne says, "One of Macra na Tuaithe's aims is to make the
transition by young people from an agricultural and rural
community to an industrial and urban society as smooth
as possible. The new program content is involving young
people in valuable and exciting learning experiences.

6 W. K. KELLOGG FOUNDATION



United States
In 1971, a Foundation grant to the National 4-H Club

Foundation launched a nationwide 4-H youth staff develop-
ment program. Foundation aid is supporting an expansion
of staff training programs for professional leaders through

the country. During the year, all 50 states plus the District

of Columbia, Puerto Rico, and the Virgin Islands, partici-
pated in one or more of the 192 workshops, with 454 staff
members involved.

Latin America
The Foundation grant in 1971 to the Inter-American

Rural Youth Program (PI JR) to expand and stimulate the
activities of 4-H Clubs in Latin America will be used to
initiate large-scale projects to help rural young people
produce more and better food crops for their own con-
sumption and marketing, to develop and adopt improved
nutrition standards for themselves and their families, to
develop marketable skills that will contribute to their
economic and social welfare and that of their communities.
Four countries — Guatemala, Costa Rica, Paraguay, and
Venezuela — were selected as demonstration areas.

Yvonne Y. Garcia (left), 4-H and youth specialist, Texas
Agricultural Extension Service, attended a 4-H staff development
seminar to help with her role of training volunteer leaders. She
said, "The effects of the seminar have certainly been more
far-reaching than I ever expected them to be. I was really
amazed to find out that nationally and locally our concerns
revolve around vital issues like youth involvement, urban work,
disadvantaged and low-income youth, new trends in volunteer
leadership, and program relevancy."

SUPPORT FOR POPULATION PLANNING
Programs to increase public awareness of the popula-

tion crisis and to provide family planning assistance are
receiving Foundation support in this country and Latin
America.

FAMILY PLANNING IN LATIN AMERICA

Because of the importance of informational and educa-
tional activities to spur the progress of family planning in
Latin America, two organizations are receiving Foundation
support including the International Planned Parenthood
Federation (IPPF) and the Population Reference
Bureau (PRB).
The programs are complementary, each adding to the

other's effectiveness. IPPF activities cover a broad range
including personal and group contacts as well as extensive
use of mass media, while the PRB concentrates on provid-
ing background information and materials fpr press, radio,
television, and publications.

During the six years of a Foundation grant which ended
this year, IPPF reorganized its information office and
expanded its programs to meet specific needs determined
by surveys and field studies. Special guidance was given
for improvement of the direct, personal approach in moti-
vating people to undertake family planning, and motiva-
tional and instructional materials were upgraded for wide
distribution. A new Foundation grant made this year will
help the organization further expand its role.

During the year, a four-year grant was made to the PRB
for its informational program. The PRB provides a reliable
and balanced interpretation of demographic trends and
their impact on the individual, the family, and the coun-
tries of Latin America. PRB has developed a variety of
innovative tools for informing and motivating a wide
range of Latin American leadership groups.

Spanish and Portuguese language publications include a
series of monographs on various aspects of the population
problem and a monthly newsletter which reports on current
developments in population and related fields around the
world. Short news commentaries are produced for radio
and television.
The Bureau sponsored a series of seminars for Latin

American labor leaders, and brought together high-level
decision-makers from several Latin American countries to
discuss the implications of population trends in their coun-
tries and ways in which national policy can respond.

The Bureau also experimented with a new approach to
population education for high school and university stu-
dents. Demographic information was introduced into
teaching materials used in English language courses in
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The Foundation is supporting programs that are undertaking extensive family planning
informational programs throughout Latin America.

Brazil, in an effort to provide factual information and
create an awareness of Latin American population
dynamics.

EXPAND U.S. PROGRAM

The Foundation is also helping the Planned Parenthood
Federation of America, Inc., expand the program of the
Center for Family Planning Program Development
of Planned Parenthood-World Population.

Launched in 1968 with Foundation assistance, the Center
is assisting both public and private agencies in the develop-
ment and funding of community programs to provide
family planning services throughout the country. Program
expansion plans include an evaluation of the program's
effectiveness and the development of model regional state
plans for family planning programs.

EDUCATION IN TRANSITION

A major programming thrust of the Foundation is the
educational arena and support is provided to a variety of
programs to increase and enhance the quality and scope of
educational opportunities.

IMPROVING THE EDUCATIONAL PROCESS

Student unrest of recent years has spotlighted the critical

need for colleges and universities to focus on new educa-
tional systems for providing excellence in instructional
techniques and performance standards. The Foundation is
assisting a number of universities and private colleges in
the development of experimental program models for more
effective teaching.

8 W. K. KELLOGG FOUNDATION



Dr. Peter W. Frey, Associate Professor in the Department of
Psychology at Northwestern University and his students
have done considerable research on various ways of assessing
teacher effectiveness and have developed their own
evaluation instrument. He said, "Center encouragement
through the Faculty Fellow Program, together with the
enthusiasm of the students, has helped tremendously to open
up course and teacher evaluation as a major concern."

Center for the Teaching Professions
In 1969, the Foundation aided Northwestern University

in the establishment of the Center for the Teaching Pro-
fessions as one model for improving the teaching function.
Foundation funds are being used for a three-pronged pro-
gram to improve the teaching of prospective teachers and
present Northwestern faculty; to help other educational
institutions and professional organizations improve their
teaching programs; and to serve as a model for similar
centers at other educational institutions.

In an effort to reward professors interested in improving
instruction, the Center initiated a faculty fellowship pro-
gram which provides technical and financial assistance
for professors to initiate instructional improvement activi-
ties including such projects as development of self-
instructional materials, experimentation with teaching
approaches, and instructional research.

The Center also initiated a course "Seminar in College
Teaching" for graduate students and teaching assistants.
During the next three years, the Center will continue its
on-campus program and will expand its attention to serv-
ing other educational institutions and professional organi-
zations interested in improving teaching.

Encouraging Teaching Competence
The University of Massachusetts' School of Education

through the development of a Clinic to Improve University
Teaching, is concentrating on teaching problems through
a diagnostic procedure which allows individual faculty
members to develop and enhance their teaching com-
petency. The Clinic program, supported by the Foundation,
has developed an interesting and unique approach toward
providing assistance to higher education professionals to
update and refine their teaching skills.

Tools for Instructional Evaluation

Services for faculty members in need of tools of instruc-
tional evaluation and updating of educational techniques
are being provided by a Foundation-aided program of the
Educational Testing Service (ETS). A national organization,
ETS is developing courses on the use of assessment, evalua-
tions, and informational systems for decision-making
throughout the full range of the educational enterprise.
Foundation funds are providing for problem oriented,
content centered, and sequentially structured in-residence
institutes for college and university instructors and admin-
istrators. The institutes are developed at ETS', Princeton,
N.J., headquarters and then are replicated at regional
locations throughout the U.S., in many instances with the
cosponsorship of colleges, universities, school districts,
and other educational agencies.

Institutional Consortium
A Foundation-aided cooperative approach to instruc-

tional improvement involves the 28 institutions of the
Association of Independent Colleges and Universities of
Michigan (AICUM) that are cooperating in a faculty im-
provement program which includes special faculty leaves
for study or research, summer seminars, and workshops
held during the academic year.
A report of one of the 1972 summer seminars, "Improving

Teacher Effectiveness," held at Aquinas College, indicated
that the 18 participants "were enthusiastic about their
learning experiences and put together ideas for a follow-up
workshop." Workshop topics included new teaching
methods or ways to improve classroom performance
through such methods as interaction analysis, multi-media
presentations, simulation games, and micro-teaching.
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Programs for Small Colleges

Recognizing the special problems of small private liberal
arts colleges to staff and financially support innovative
demonstrations, the Foundation is aiding two such in-
stitutions in their efforts related to improved instruction
and curricula revision.
The Sterling College (Kansas) faculty improvement

effort is heavily oriented toward support of a competency
based curricula. The project is attempting to identify
instructional objectives, structuring activities and learn-
ing situations to meet these objectives, and developing
evaluative measures to determine whether competencies
have been achieved.
The Davis and Elkins College (West Virginia) project is

in support of its Alternative Futures program, an innovative
educational and governance model. The project will in-
clude workshops and seminars for faculty development,
involving both process and content.

AIDING COMMUNITY COLLEGE GROWTH

Recognized by the Foundation as perhaps the most
significant development in higher education in this cen-
tury, the nation's community colleges for the last decade
have received major attention from the Foundation for
programs to extend educational opportunities to vast
numbers of students. The Foundation has supported im-
portant demonstration projects that implemented, ex-
tended, and strengthened the roles of the two-year col-
leges including aid to the national leadership organization,

the American Association of Community and Junior Col-
leges (AACJC), junior college leadership training programs
in major universities, academic programs in individual
colleges, and teacher training for health related programs
and community service projects.

Project Focus

The AACJC's "Project Focus," an 18-month evaluation
and planning study, funded by the Foundation, was com-
pleted during the year. A book stemming from the study,
"Project Focus: A Forecast Study of Community Colleges,"
includes findings of indepth interviews with administrators,

faculty, students, representatives of federal and state
governments, university faculty concerned with the com-
munity college field, and boards of trustees.

Strategies for Change
An attempt to discern trends in the two-year colleges in

order to recommend how best the national organization
could provide leadership to meet their needs, identify
services, and set priorities, Project Focus is being followed
by another AACJC program, "Strategies for Change," also

receiving Foundation support. This new program will im-
plement study findings, including establishment of a sys-
tem of regional councils and a national assembly to help
further the organization's leadership role and thus
strengthen the nation's community colleges.

EXPANDING OPPORTUNITIES FOR LIFELONG LEARNING

A pioneer in the concept of university based continuing
education programs, the Foundation supports numerous
efforts to provide educational opportunities for adults to
improve their expertise in their professional fields, add to
their occupational skills, or enhance their personal lives.

Construction Industry

A Foundation-funded program at the University of Ver-
mont is providing educational opportunities for the New
England construction industry. The program is tailored to
the needs of contracting and architectural related busi-
nesses and utilizes advisers from industry and university
personnel from six New England states. Study courses
concentrate on construction inspection training, specifica-
tions writing, new techniques for construction cost reduc-
tion, and methods to extend construction during the
winter months.

Cass Hill, a construction project superintendent, consults with
Barbara A. Schmitt, project administrator of the New England
Construction Education Program. Summing up his attendance
at a continuing education seminar he said, "It made me
realize the importance of successful communication. In the
construction field the clerk of the works, the architect, the
subcontractor, and the general contractor must work as
one big family. Understanding is the purpose of communication
and the success of the job hinges on it. The seminar brought
me and my men closer together and helped us work as a team. "

10 W. K. KELLOGG FOUNDATION



Future University Role
A 22-member task force on lifelong education comprised

of faculty, administrators, students, alumni, and members-
at-large is undertaking an intensive study of Michigan
State University's long-standing commitment to continuing
and adult education. With its final report due at year end,
the group is considering the development of a lifelong
education component which could more effectively re-
spond to the rapidly growing needs of Michigan's residents.

Of the study group's assignment, Michigan State's Presi-
dent said, “While widening access to traditional higher
education for our youth, universities must also respond to
the unanticipated needs of the educationally neglected
through study and examination of responsive innovations
and restructuring to implement new approaches within a
specific institution." He emphasized that today's knowl-
edge explosion has forced educational institutions to take
broader steps in providing continuing professional educa-
tion and that the accelerating rate of technology and
social change has increased man's leisure time to pursue
new learning experiences.

Broadening University Perspective
A program to assess, improve, and extend continuing

education opportunities by building upon the experience
and expertise of the ten Foundation-assisted Continuing
Education Centers as national program models is being
carried out with Foundation aid under the auspices of
Notre Dame University. Task forces are preparing reports
on continuing education in relation to public affairs, the
university, social responsibility, and the professions. The
reports will be presented at a final national conference in
the spring of 1973. The initial conference for this project
in 1970 included educational leaders who appraised the
role and nature of continuing education in order to estab-
lish priorities for future action and resulted in the formation
of the four task forces.

Mid-career Program for Urban School Leaders
In recent years, the problems facing administrators of

urban schools have escalated and broadened to include
not only educational but sociological, economic, and
political issues. Emerging roles for schools located, in
urban areas have increased administrative responsibilities
and required more intimate involvement by school officials
in assisting and influencing social change. As a result,
urban school administrators have had to assume responsi-
bilities which require new knowledge and understanding.
A mid-career training program for top administrators in

large city school systems is receiving Foundation aid as an
approach to strengthening school -leadership. The Yale
University training project developed in the University's

Center of Educational Studies provides continuing educa-
tion for administrators of the nation's major city school
systems. The past year 15 participants included blacks,
Mexican-Americans, and women. Scholars from all areas
of the University have volunteered to relate their fields of
expertise to the problems of public school education.

COLLEGE OUTREACH TO PEOPLE

Action in Appalachia
Appalachian Leadership and Community Outreach, Inc.,

(ALCOR) is a community service outreach project to assist
residents of isolated “hollows" in Eastern Kentucky. ALCOR
was started in 1969 by a young instructor and five students
of Alice Lloyd College, Pippa Passes, Kentucky, to help

Two young residents of an isolated Kentucky hollow receive
attention from a student health worker as part of the outreach
program of Appalachian Leadership and Community
Outreach, Inc.
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provide isolated mountain residents with programs in
health, education, nutrition, community development, and
recreation.

Primarily, a people-to-people aid program, ALCOR uses
native students as the bridges between isolated clientele
and the outside society. Since ALCOR's founding, four
additional colleges have joined the project with Alice
Lloyd and include Cumberland, Southeast Community,
Union, and Hazard. Teams of students from these schools,
mostly region natives, spread through the hollows during
the summer months to work on recreational and educa-
tional projects with children and parents and to help local
organizations solve community problems.

In addition. Foundation assistance is being used to
support the work of student health teams. These teams,
comprised of senior students of the American Student
Medical Association with specialties in medicine, dentistry,
nursing, pharmacy, social work, and psychiatry, travel to
the 72 ALCOR Centers on a rotating basis. At the Centers,
residents are given medical and health screening and see
each of the five health team members. Cases requiring
treatment are referred to appropriate agencies, such as
county health departments, health clinics, or Appalachian
regional hospitals.

A Hand to the Rural Disadvantaged
The Human Resources Development Center at Tuskegee,

established with Foundation aid, offers a variety of out-
reach services for residents of Alabama's Black Belt area —
so named because of its distinctive soil characteristics —
and which is heavily populated by blacks. Established with
Foundation aid in 1968, the Center helps organizations,
families, and individuals participate in programs designed
to upgrade the quality of rural life. Programs to improve
the economy of the area are especially emphasized and
implemented.

During the past year, projects included self-help hous-
ing programs, the development of recreational sites in low
income housing areas, and the establishment of child day
care centers. A student relations program is involving
college students with various aspects of community life
and uses their skills in such programs as tutorial sessions
and nutritional demonstrations.

The Center also sponsored a program of forest resource
development which trained 70 men as bulldozer operators,
forestry aides, and house builders.

A diversified factory training program is helping produce
chicken coops and personnel are being trained in produc-

tion, cost analysis, marketing, industrial behavior, and
administration. The Center also helped organize a handbag
factory which employs 28 women. The employees are pro-
ducing nearly 400 handbags for sale each week.

OPPORTUNITIES FOR WOMEN
In an effort to provide increased educational and em-

ployment opportunities for women and to aid the move-
ment for increased and better understanding of the dual
functions of homemaker and employment in meaningful
roles outside the home, the Foundation is assisting efforts
directed to these problems.

INSTITUTIONAL MODEL

Since 1965, the Foundation has provided assistance for
the development of the Continuum Center for Women at
Oakland University, Rochester, Michigan, which has served
as an excellent institutional model for the continuing
education of mature women. The Center's "Investigation
Into Identity" program explores possible entry by women
into areas of education, employment, or volunteer services.

EMPLOYMENT FOR COLLEGE GRADUATES

This year the Foundation provided funds to Catalyst,
Inc., headquartered in New York, for a three-year national
program for college educated women to provide opportu-
nities for further occupation oriented education and
employment.

Founded in 1962, Catalyst has the capability of linking
together numerous institutional programs and centers
which presently provide continuing education for women.
Catalyst is dedicated to the principle that educated women
should have the opportunity to both assume a primary role
in the rearing of their children and engage in a successful
career. The organization seeks to educate employers to the
value of the resource of 13V2 million college educated
women and to new employment patterns that can
accommodate both the career and family components of
a woman's life.

Catalyst hopes to provide a reorientation of women away
from the concept that careers necessarily conflict with
effective motherhood and toward the realization that both
are feasible and can be mutually enhancing. Its ultimate
service will be to provide educated women and employers
access to one another. Foundation funds will be used for
a nationwide program of coordinating continuing educa-
tion activities for women in order to achieve optimum
utilization of trained womanpower.
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ENCOURAGING VOLUNTEERISM
The nation is experiencing a participation crisis as many

citizens, particularly the young and newly enfranchised
18-year-olds, feel under-challenged and under-involved in
programs of constructive social change. Founded on the
premise that there are thousands of Americans who are
concerned about human problems and want to be actively
involved in their solution, the Involvement Corps, head-
quartered in San Francisco, is a unique program to involve
youth and concerned adults with a spirit of volunteerism.
It was designed and organized in 1969 to provide practical
ways for concerned citizens to contribute constructively
in their own communities. The Corps presently operates
programs in Denver, and the San Francisco region, and
Foundation funds are being used to expand the program to
nine additional cities.

Program participants band together because of a common
concern to take part in constructive community action. Of-
ten the groups share a common bond such as place of em-
ployment or organizational membership. The program also
has a component for young people who volunteer to work
full-time for one year at sustenance wages on specific com-
munity problems.

AIDING THE DISADVANTAGED
In its continuing effort to provide educational, occupa-

tional, and economic ladders for minorities, the Foundation
is supporting varied programs throughout the country.

AID TO PUBLIC BLACK INSTITUTIONS

The Foundation has been the most substantial private
contributor to the public black institutions through aid to
12 public predominately black schools for strengthening
particular departments or curricula — especially those in
which there is increased occupational opportunity for
blacks including business administration, library science,

social science, and engineering.
Public black colleges have made and continue to make

an important contribution to American higher education.
The Foundation led the way to increasing support for these
institutions with its help to establish the Office for the
Advancement of Public Negro Colleges of the National
Association of State Universities and Land Grant Colleges.
The Office, located in Atlanta, Georgia is helping its 34
member institutions increase their share of private volun-
tary support. The director of the Office said, "When in-
dividuals and agencies take the necessary time and effort
to become acquainted meaningfully with the traditionally

black colleges and universities they arrive at a common
point of view. The ability of these institutions to develop
human resources, even with limited professional and finan-
cial support, attests to a viability, a pliability, an expertise,

and a positive, determined spirit which our nation cannot
afford to sacrifice.

CAREERS IN HEALTH FIELDS

Foundation funds helped the Association of University
Programs in Hospital Administration provide summer work-
study for minority students as part of a national effort to
open new opportunities for minorities. Foundation aid to
the Western Interstate Commission for Higher Education
is helping recruit and retain minority nursing students.
A special project of the United Negro College Fund pro-

vides summer programs for prospective black medical
students in an effort to recruit larger numbers of them into
the medical profession. The Foundation also assists the
American Fund for Dental Education's scholarship pro-
grams for disadvantaged minority students.

John A. Leverett of Martinez, Georgia, a recipient of a
scholarship from the American Fund for Dental Education,
wrote the Foundation, "September 6, 1972, I entered the
freshman dental class at the Medical College of Georgia and
that date officially marked the beginning of the preparations
necessary for the profession of dentistry. Please accept my
sincere thanks to you and others like yourself who are willing
to give of themselves that others who are less fortunate
may better themselves, their people and this great nation. I
invite you to share in my happiness along with my family,
relatives and friends."
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The Vice Chancellor of North Carolina A & T Sate University,
Marshall H. Colston, checks a patient's progress with students
enrolled in the Foundation aided program of the School of
Nursing. Foundation funds are helping to strengthen the
school's nursing curricula, and also helped strengthen the
University's departments of engineering, physics
and mathematics.

Florida A & M University has received Foundation aid to
strengthen its School of Pharmacy which recently received
accredition. Reviewing curricula plans in front of the
University's new pharmacy facility are Development officer
Wille E. lenkins. University President B. I. Perry, Jr., and
Pharmacy Dean Ira C. Robinson.

The Foundation is supporting a variety of

projects at both state supported and
private predominantly black colleges and
universities including programs to
strengthen faculty and curricula.
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After receiving nutritional advice, Robelo family members
try out a new tortilla recipe with the help of Vicki Stubbs
(center) and Florence Pratt (right), members of the Brigham
Young University Indian Assistance Program Team in
home economics.

Dr. Bahe Billy (right) a Brigham Young University faculty
member and a Navajo Indian, discusses feed yard construction
problems with Sioux Indian, Standing Rock, at Fort Yates,
North Dakota, as part of the Brigham Young University
Indian Assistance Program in agriculture.

NEW SKILLS FOR AMERICAN INDIANS
A five-year commitment to Brigham Young University

is assisting a program in agriculture and family economic
home management for American Indians on reservations
through the Western United States. Brigham Young, which
has a tradition of providing higher educational opportu-
nities for Indians, is with Foundation funds helping Indians
to help themselves to self-sufficiency and economic inde-
pendence through the development and self-management
of their own under-utilized agricultural land and to im-
prove family life through the development of homemaking
skills.

The agricultural component focuses on the production
of field crops, vegetables, and livestock, with emphasis
upon production for family and tribal needs and for market.
Demonstration farms are used in establishing production
projects to serve as training facilities. The family economic
and home management program deals with cultural tradi-
tions and attitudes regarding economic motivation and
incentive. Specific projects deal with problems of child
development, housing, nutrition, and management
of resources.

Martin Aquilar, Chairman, Local Organized Group, San
lldelfonso Pueblo, Santa Fe, New Mexico said, "With the
cooperation of our tribal council the program got started
well. A tractor was brought down and some fields which
had not been turned over for five, ten, or longer years
have now been plowed. Meetings have been held about
how we could farm our fields for better crops. Mr. Reed
Larson has spoken with open mind, with great interest in
farming, about how to cultivate land for raising good crops
and also on education."

He/en S. Begay of Crown point, New Mexico, explained
"I attended the classes at Brigham Young University all
summer long. I learned how to cook new recipes which I
never knew before that I use and they are easy to cook. I
try them on my family and friends and they like them and
asked for copies of recipes. We had lessons about food
and how we can have a balanced meal and what we should
eat and what we shouldn't eat. I am interested in being at
the classes all the time and I am driving 25 miles each way
to go to classes now but I like to go whenever I can."
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The model's vest
and cap are knitted
from qiviut, the soft

silky musk ox
underwool. Mature

animals produce
5'/2 to 6 pounds of

qiviut annually.



The Director of the musk oxen program at Alaska, John J.
Teal, Jr., makes friends with a youngster born in the spring.
Calves weigh some 20 pounds at birth.

A project herder begins rounding up the musk oxen for a
trip to the barn at the University of Alaska breeding farm.

IMPROVING REGIONAL ECONOMY

The musk ox domestication project was initiated with
Foundation assistance in 1964 at the University of Alaska
in an attempt to improve an animal naturally adapted to
the Arctic Region and provide economic benefits to the
native people.

The animals are bred at the University's experimental
farms and demonstrations in musk ox husbandry for native
herdsmen will soon be carried on at substations in Alaska's
tundra and coastal areas. It is hoped that the domestication
of this animal will provide an economic benefit to the
native villagers through production of qiviut, the valuable
underwool.
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Native women are being taught to knit the silky qiviut
into delicate and beautiful scarves, dresses, and sweaters
for export in this country and Europe. A Producers Coopera-
tive serves as marketing and financial agent for the village
knitters and the garments, worked in native patterns, are
bringing high prices for this unusual and quality product.

A University of Alaska Project Director teaches native
women the art of knitting qiviut. The raw wool takes dies and
does not shrink when boiled.

IMPROVED QUALITY AND DELIVERY
OF HEALTH CARE

With a long-standing commitment to improving the
health care of people in this country and abroad, the
Foundation assists a variety of experimental and pilot
efforts to provide solutions to the serious problems of
health care delivery including access, cost, quality, man-
power, and productivity.

NEW DELIVERY SYSTEMS

New delivery systems for health care are vitally needed
in this country to provide better and more comprehensive
services. Access to a coordinated program of medical care
is often becoming more difficult even where health ser-
vices resources are present.

Family Oriented Care Center
Health, Inc., a private nonprofit organization in Boston,

is attempting with initial Foundation aid, to provide pri-
mary health care for designated units of population in
and around Boston.

Primary care as defined by Health, Inc., is preventive and
curative medicine, health education and maintenance, and
routine dental care in an ambulatory group practice setting.
Health, Inc., provides family-oriented comprehensive per-
sonal health services for men, women, and children 24-
hours-a-day. The program is based on the belief that people
should have access to a system of health care related to
their needs as individuals and as family members. Services
are coordinated to insure continuing medical management
and payment is on a fee-for-service basis until families and
individuals can be introduced to the concept of prepay-
ment and comprehensive health insurance.
The primary care center developed by Health, Inc., is

serving an estimated population of 10,000. The clientele
of the center previously received the majority of its medical
care through hospital emergency rooms and currently
Health, Inc., is handling about 500 patient care visits a
week at the center.

Prepaid Group Practice
A Foundation-aided project of Georgetown University

is initiating a major outreach program to deliver primary
health care to 30,000 individuals at three sites in metro-
politan Washington, D.C. The program is being developed
as a prepaid group practice to improve health services as
well as to provide better training for physicians and other
health services personnel. This experimental health service
will stress first contact care, health maintenance, and
disease prevention with staff follow-up of patients needing
hospitalization. It will integrate as fully as possible with
existent community resources and will capitalize upon the
social and medical capabilities available within the
D.C. area.

The program will provide health students, particularly
those in medicine, the opportunity to obtain a part of their
training and experience in the concepts of the delivery of
primary care in a way which approximates the patterns of
care and the needs of people outside of the classic, highly-
specialized medical center. In a recent curriculum revision
Georgetown provided for early exposure of the medical
student to clinical considerations including concepts of
primary and ambulatory care.

Ambulatory Outreach Center
Oakwood Hospital of Dearborn, Michigan, with the sup-

port of a Sumpter Township citizens' organization is estab-
lishing an ambulatory health care outreach center that will
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Dr. Susan Wainger, Medical Director of the Longwood
Unit of Health, Inc., provides primary patient care to Donna
Marie Derle. Health, Inc. is a new family oriented
comprehensive health service in Boston.

serve as a teaching base for family practice residents and
undergraduate medical students. The Foundation, during
the year made a grant for this model community general
hospital outreach program which serves to bring medical
services to an under-doctored and economically deprived
area and to assist a specialist oriented community teaching
hospital to emphasize the need for and strengthen the
training of the primary physician. Other program facets
will be a new role for the professional nurse in ambulatory
care, maintenance of family-centered medical records, and
use of the physicians' assistant. The program involves
students and faculties of the College of Human Medicine
at Michigan State University and the Schools of Public
Health and Dentistry at the University of Michigan.

County-wide Health Care
A comprehensive review of the delivery of health ser-

vices in Barry County, Michigan, is being undertaken with
Foundation aid by a community group broadly representa-
tive of the providers of health care and the public at large.
The availability of and access to physicians and dentists

for residents of rural America is a serious problem. For
some time Barry County has been discussing problems in
the delivery of health services related not only to the

availability of health care itself, but also costs, quality,
and fragmentation of service in the community.
County leaders are concerned that health care is not

only expensive, but becoming less available. The study will
attempt to discover if the community can develop a com-
prehensive program to solve these problems.

Increased Access to Primary Care
A cooperative venture of four small inner-city Detroit

hospitals to provide comprehensive ambulatory care for a
population with inadequate access to health care services
is receiving Foundation support.

The Southwest Detroit Hospital Corporation resulted
from the merger of the four small hospitals and was formed
to provide adequate health services for the nearly 200,000
people who live in the primary service area of the new
hospital's inner-city location. Before this service was avail-
able, more than 80% of the population had to leave the
area to obtain health care.

Since access to primary care health services is a major
problem, high priority was given by the Corporation to
developing an ambulatory care program, with emphasis
also on outreach activities such as satellite clinics to stress
preventive medicine and patient education.
A community action committee, broadly representative

of Southwest Detroit and including input from major ethnic
groups, is shaping the Corporation's activities and a devel-
opmental committee is gathering the suggestions of plan-
ning and community service agencies, universities, and
other health related organizations to shape the program
and recommendations leading to program implementation.

New Medical Education Project
In Grand Rapids, Michigan, the Foundation is aiding a

program to develop a family practice residency and an
experimental ambulatory care program.
The Grand Rapids Area Medical Education Center

(GRAMEC) is coordinating the development of the resi-
dency to prepare physicians for primary medical roles and
family practice. Through the use of a variety of regional
health resources and in the model ambulatory care pro-
gram, a broad educational experience is being designed to
prepare physicians for the primary care role.

The residency will utilize a wide range of urban and
rural educational settings.

A unique nonprofit corporation, GRAMEC was formed
to develop and manage a coordinated approach to the con-
duct of medical education activities in the greater Grand
Rapids area. Although its initial thrust is related to medical
education, GRAMEC hopes to expand its scope to include
other health education programs.
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CORONARY CARE DEMONSTRATION

Mrs. Joseph Gerych, a 51-year-old Detroit housewife, was
being driven by her husband to Ann Arbor for an appoint-
ment at the University of Michigan Hospital's outpatient
clinic when she began to suffer chest pains. It was the
onset of her second heart attack. Of her four days of special
24-hour treatment in the University Hospital's Coronary
ICU, Mrs. Gerych said, "The treatment was wonderful. It
seemed with every little breath or pain someone was
coming in to check on me. They explained everything —
all the equipment. I didn't have to wonder what it was
for or what it was doing. The heart monitor over my bed
was always on and the oxygen was right there too. It was
very reassuring."

Coronary care units are found mainly in the larger com-
munities and teaching hospitals. The distribution of hos-
pitals in Michigan equipped to effectively care for coronary
victims is reducing morbidity and mortality in this major
disease.

The University of Michigan is receiving Foundation sup-
port for a statewide effort to demonstrate the value and
feasibility of coronary care services in smaller community
hospitals. Participating hospitals receive consultative ser-

vices in medicine, nursing, architecture, engineering layout

and design from the University of Michigan and direct
financial aid from the Foundation to assist in establishing
a coronary care unit. Ultimately 30 Michigan hospitals,
ranging in size from 17 to 250 beds, are partners in this
statewide coronary care demonstration program.

A special course for nurses in coronary care units features a
simulated heart patient emergency.

Nurses read a patient's electrocardiogram tracing in the
central monitoring stations while an M.D. phones a
medication order.

As a part of Foundation support for this program, the
University obtained a special television sound stage in the
form of a mock-up hospital room. This model unit complete
with "patient," bed, heart monitoring instruments, and
other support equipment provides a realistic setting to
train necessary health personnel for community hospitals.

The program has also stimulated the initiation of inten-
sive non-coronary medical and surgical care beds which
often are added when the coronary unit is built.
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REORGANIZE HEALTH CARE SYSTEMS

In order to provide a more comprehensive system of
patient services, the Medical School of the University of
Bahia, Brazil, is reorganizing the University Hospital, with

Foundation assistance, to establish progressive patient
care. The School is also receiving Foundation aid to initiate
a community medicine program utilizing a health center
affiliated with the University Hospital and the Schools of
Medicine, Dentistry, and Nursing.

Progressive patient care is now being given in the Uni-
versity Hospital's new units of intensive and self care and
with reorganized services for intermediate and outpatient
care. Eventually, the Hospital plans to offer continuing and
home care services to complete the full range of its progres-
sive patient care services.

The new progressive patient care system is also providing
opportunities for the clinical instruction of medical, nurs-

ing, and dental students.

Clinical instruction for students of medicine, dentistry,
and nursing has been extended to a health center serving a
low-income residential area of the city of Bahia. The pro-
gram of community medicine is extending the teaching of
patient care activities of the University Hospital and medi-
cal center into the surrounding community and the medical
care team approach concept is an attempt to find better
ways to deliver community health. The community is a
teaching laboratory for the students and for the trainees
in the paramedical services.
Foundation support is helping the Pan American Health

Organization (PAHO) provide technical assistance and
professional guidance for the development of progressive
patient care in six principal teaching hospitals in six Latin
American countries. In 1968-70, with Foundation help,
PAHO helped establish intensive care units in the same
six hospitals located in Bogota, Colombia; Maracaibo,
Venezuela; Belo Horizonte, Brazil; Montevideo, Uruguay;
Santiago, Chile; and Callao, Peru.

SHARED SERVICES

Recognizing the potential of the shared services concept
for cost reductions and improved personnel utilization for
health institutions, the Foundation is supporting a variety
of demonstrations across the United States in both metro-
politan and rural areas.

Midtown Hospital Association
Organized five years ago, the Midtown Hospital Associa-

tion of Denver, Colorado, has matured into an outstanding
demonstration of a successful program of broad-range

shared services. The Association includes seven medium
to large general hospitals located within a mile of one
another near downtown Denver.
Aided by a three-year Foundation grant, the Association

has conducted cooperative ventures for pooled insurance,
dietary activities, elevator maintenance, management engi-
neering, central credit union, equipment maintenance,
on-call physical and occupational therapy, and purchasing
and storeroom services.

This year an additional Foundation grant will enable the
Association to study in cooperation with the Denver Medi-
cal Society the feasibility of a central medical record and
a coordinated medical staff for the member institutions.

So much interest has been generated in this cooperative
health services project that the Association hosted a three-

day national conference to discuss its efforts to improve
the quality of patient care in the member institutions, to
control rising health care costs, and to improve training
programs.

Regional Health Delivery

The Samaritan Health Service of Arizona offers an inter-
esting model for the regionalized delivery of health services.
Currently, Samaritan is made up of nine hospitals, three in
Phoenix and the remaining dispersed throughout the state.
The hospitals range in size from 4 to more than 600 beds
and there are some 1,300 beds and over 3,000 employees
in the regional system. To make regionalization work,
communications and transportation between the various
units are of vital importance. The timely transfer of patients

and certain medical equipment in emergency situations
and the appropriate transportation of medical specialist
personnel are crucial for the system.

In 1971, the Foundation aided a program for a rather
unusual approach to linking these health services units —
Air Evac, the flying division of the Samaritan Health
Service. Since that time Air Evac has transported nearly
400 patients between various points throughout Arizona
and the nation. Samaritan nurses, pilots, physicians, and
crew members have logged 1,663 flight hours and carried
over 500 medical professionals in direct support of patient
care. This air ambulance and medical transportation ser-
vice has not only provided a much needed link between
the operating unit of Samaritan Health Service, but has
helped in medically deprived or underserved areas. Air
Evac has become more than a shared service for it physi-
cally couples each of the operating units to all others.
The willingness of physicians in various health care units
to fully utilize existing technology and create new uses
through Air Evac represents a significant accomplishment
for the system.
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Shared Personnel Concept
Another cooperative hospital services project is that of

the Idaho Hospital Association in Boise. The Association's
Research and Educational Foundation staff is attempting
to determine the professional needs of hospitals in the
state, and inventory the available health professionals,
their location, and current employment status. The goal is
to share scarce health personnel.

Cooperative plans by the state's hospitals especially
include the sharing of inhalation therapists and pharma-
cists. Cooperative ventures currently being explored in-
clude the sharing of dietitians, centralized laundry and
linen supply facilities, and common inservice educational
programs which would pool individual hospital inservice
funds to provide higher caliber programs for all the par-
ticipating institutions.

Recent interest has also been generated in determining
cost savings which might result from a consolidated print-
ing effort. A public relations consulting program utilizing
full-time professional personnel currently employed by
several of the larger hospitals is hoped to have great poten-
tial for selected smaller institutions.

NEW ROLES FOR NURSING PERSONNEL
A variety of programs are receiving Foundation support

in an effort to redefine nursing roles and functions to
more fully integrate nurses as a part of the total health
team concept.

National Study Implementation
Since 1970, with Foundation support, the National Com-

mission for the Study of Nursing and Nursing Education
has been concerned with implementing the recommenda-
tions of its 30-month study which the Foundation also
supported.

The recommendation for a National joint Practice Com-
mission to cooperate with appropriate committees of the
medical and nursing professions to change patterns of
nursing practice has been given priority attention. The
Commission is examining the individual roles and functions
of both the medical and nursing professions in areas of
current clinical practice, patient care procedures, new
health care delivery systems, and relationships with new
categories of health care personnel including the physi-
cians' assistant. The National joint Practice Commission
is relying heavily for informational input and advice on
allied health professions and consumer representatives.

Nine target states have been chosen to serve as model
areas for the development of state planning for nursing
careers and education and for the initiation of the joint
practice commissions including California, Georgia, Illinois,

Kansas, Maine, North Carolina, Pennsylvania, Texas, and
Wyoming. The National Commission and its staff serve as
advisers and consultant to the state committees and seek
the cooperation of national health organizations for inter-
disciplinary activities.

Career Ladder for Nurses

To provide career mobility within the nursing field, the
Foundation is supporting a number of career ladder pro-
grams in nursing education both in this country and in
Latin America.
A Foundation grant helped Purdue University develop

a baccalaureate program designed for holders of associate
degrees and employing the career ladder concept. The
program is a direct extension of the associate degree nurse's
technical education so that with two additional study
years she can earn a baccalaureate degree. It is hoped that
this demonstration which makes full use of the technical
graduate's previous training will eliminate the frustrating
hurdles with a minimum loss of time for her to advance
to professional nurse.

Also receiving Foundation support for a career ladder
program is the University of El Valle, Cali, Colombia, which
is expanding and coordinating all forms of nursing educa-
tion. Nursing personnel at all levels of practice are en-
couraged to continue their training. Thus, for example,
aides are enabled to complete secondary education in
order to enroll in a professional nursing school and pro-
fessional nurses are encouraged to prepare for teaching
and supervisory posts.

Improved Utilization of Nursing Personnel

Experiments for the improved utilization of nurses are
receiving Foundation support in Iowa and Michigan. The
reallocation of non-nursing tasks and the reorganization
of nursing service patterns are the goals of both projects.
The University of Michigan's Bureau of Hospital Admin-

istration with Foundation funding studied the effectiveness
of unit management systems in order to identify problems
in the implementation and operation of patient units with
non-nurse managers. In addition the Bureau developed
measurements to evaluate the quality of patient care
resulting from changes made in unit management systems.
This year, additional Foundation funds were provided so
that the Bureau could implement an experimental manage-
ment system based on its study findings. The University's
Medical Center is providing personnel to implement the
program and will manage the system oncejt is established.
The Iowa Hospital Education and Research Foundation

(HERF) has selected a number of Iowa hospitals to demon-
strate the effect of organizational change, educational
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efforts, and revised nurse and paramedical manpower
utilization upon the quality of patient care and the con-
tainment of costs. The University of Michigan Bureau of
Hospital Administration is providing technical expertise,
based on its study experiences. The project will provide
for realignment of the professional nurse's tasks and re-
organization of the patient care unit.

BIOMEDICAL ENGINEERING

With increasingly heavy reliance on electronic devices
in the medical field during the last 15 years, special prob-
lems have been created for health professionals in the
education and training for the efficient and safe use of
medical instrumentation. Equipment malfunctions can
seriously affect patient and operator safety, diagnostic
accuracy, and therapeutic results. Serious problems face
hospital administrators and health facility engineers in the
purchase, maintenance, repair, and control of biomedical
equipment.

Preventive Maintenance Program
In 1970, the State University of New York-Downstate

Medical Center received Foundation assistance to establish
an experimental preventive maintenance program for
hospital instruments. By 1971, a preventive maintenance
program involving nearly 1,500 pieces of biomedical equip-
ment, both electronic and mechanical, was in operation.
In order to assure an historical record of preventive mainte-
nance as well as to assign costs for repair services, a unique
card control system for preventive maintenance was initi-
ated. Thirty percent of the biomedical instruments pro-
cessed were found to need repairs, calibration, or other
adjustments.

Establish Regional Center
A second demonstration receiving Foundation funds is

a regional program in northwestern Ohio under the auspices
of the Greater Toledo Area Comprehensive Health Planning
Agency. A biomedical engineering center has been estab-
lished to provide preventive logged maintenance service
for electronic and mechanical equipment for 18 hospitals,
and a biomedical technician education program has been
established with Michael J. Owens Technical College of
Maumee.
The regional medical equipment center will service

member hospitals with prompt one-source equipment
repair and continuous 24-hour service. Logged preventive
maintenance programs will be coupled with consultation
and educational services.

Equipment Evaluation

The Emergency Care Research Institute of Philadelphia
(ECRI), a unique nationally recognized biomedical engi-

neering organization, received Foundation support during
the year to complement its existent programs.

ECRI conducts an extensive and impartial formal medical
equipment evaluation program and its publication "Health
Devices" disseminates information about medical equip-
ment to the field. The Foundation grant will help ECRI
expand its consultative and educational programs.

Develop Service Centers
A recent Foundation grant will help the Carolinas Hos-

pital and Health Services (CHHS) initiate and develop five
hospital biomedical and general engineering service centers

in North and South Carolina. CHHS plans to provide sub-
scribing hospitals with a full range of professional engi-
neering consultation and service for mechanical, electrical,
and biomedical problems including advice, inspection,
calibration, maintenance programs, and actual repair
services for specified equipment.

This program offers great potential for upgrading general
and specialty engineering services to hospitals, for empha-
sizing safety practices, for centralizing educational pro-
grams regarding the use of health devices, and for the
application of quality control for preventive maintenance.
The program will especially assure smaller and rural hospi-
tals of the services of professional engineers at a reason-

able cost.

EXPANDING DENTAL CARE SERVICE

During the year the University of Louisville School of
Dentistry received Foundation assistance to develop a
continuing education program for practicing dentists,
emphasizing the training and utilization of expanded-
function auxiliary personnel. This program has the potential
to increase dental productivity and efficiency and extend
quality dental care to a larger proportion of the population.

In Latin America, the Dental School of the University of
San Carlos in Guatemala is receiving Foundation support
for a program including rural practice experiences. The
sixth year dental student spends his entire year in a rural
area, providing dental services for both children and adult
patients. The student works in a health center and receives
supervision from visiting faculty. He divides his time be-
tween free service for indigent patients and private practice
and during the year continues his studies through field
research assignments and correspondence materials from
faculty.

In Bogota, the National University of Colombia has
received Foundation help for a program of preventive and
social dentistry. Students of the Schools of Medicine and
Dentistry work together in field projects so that there is
close integration of instruction for the health disciplines.
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REPORT OF THE SECRETARY

The Foundation's Board of Trustees met monthly during
the 1971-72 fiscal year and marked its 500th consecutive
monthly meeting on January 17.
The Annual Meeting was held on December 13, 1971,

and the following officers were elected: Emory W. Morris,
Chairman of the Board; Russell G. Mawby, President;
Philip E. Blackerby, Robert E. Kinsinger, and Andrew
Pattullo, Vice Presidents-Programs; Leonard L. White,
Vice President-Administration; Edward P. Sickmiller, Sec-
retary; Lloyd E. Holt, Treasurer; Joanne M. Drewno, Assistant
Secretary; and Lyle E. Folkmier, Assistant Treasurer.
Appointed to the Finance Committee at the December

meeting were Dr. Morris, Chairman; Mr. Holt, Secretary;
Alphonse H. Aymond; Dr. Mawby; Lyle C. Roll; and John
O. Snook. Kenneth V. Zwiener was appointed to the Com-
mittee at the March 20 meeting.
Mr. Pattullo was appointed a Trustee to succeed Dr.

Blackerby, who retired on August 9.
During the year, the following ad hoc advisory commit-

tees were convened for consultative purposes to augment
the Foundation's own staff expertise:

Advisory Committee on Management of Nursing Services

Dr. Marie Callender, Special Assistant for Nursing Home Affairs, U.S.
Department of Health, Education, and Welfare

Mrs. Christy Hawkins, Vice President for Nursing, Edward W. Sparrow Hospital,
Lansing, Michigan

Mr. Bernard Lachner, Vice President for Administrative Operations, Ohio
State University

Dr. Eleanor Lambertsen, Dean and Professor, Cornell University — New York
Hospital School of Nursing

Miss Mary Macdonald, Director, Department of Nursing Service, Massachusetts
General Hospital, Boston

Miss Doris Miller, Professor and Assistant Dean, School of Nursing, University
of California (San Francisco)

Dr. Shirley Stinson, Professor, Division of Health Services Administration,

University of Alberta, Canada
Dr. John Worthman, General Practitioner, Dayton, Ohio

Advisory Committee on Long-Term Care

Mr. Thomas Mclndoe, Coordinator, Western Center for Continuing Education
in Administration of Health Care Facilities, University of California
(Los Angeles)

Mr. Michael Stotts, Long-Term Care Coordinator, Association of University
Programs in Hospital Administration

Dr. Eugene Tillock, Associate Program Director, Office of Health Care
Education, New England Hospital Assembly, New England Center for
Continuing Education

Advisory Committee on the Establishment of the
Commission on Education for Health Administration

Dr. Madison Brown, Acting Director, American Hospital Association
Dr. James P. Dixon, President, Antioch College

Dr. Gary L. Filerman, Executive Director, Association of University Programs in
Hospital Administration

Dr. Herman A. Hilleboe, Medical School Representative, Florida Regional
Medical Health Program

Dr. James R. Kimmey, Executive Director, American Public Health Association
Dr. Charles E. Lewis, Professor and Head, Division of Health Administration,

School of Public Health, University of California (Los Angeles)

Dr. John D. Porterfield, Director, Joint Commission on Accreditation
of Hospitals

Mr. Richard J. Stull, Executive Vice President, American College of
Hospital Administrators

Edward P. Sickmiller
Secretary

Glenn A. Cross Philip E. Blackerby

The Foundation lost a valued counselor and close friend upon
the death of Mr. Glenn A. Cross on July 26, 7972. An active
member of the Board of Trustees from 1933 until 1947 when he
was named an Honorary Trustee, Mr. Cross rarely missed a
meeting of the Board or its finance committee. A respected
citizen and businessman in the Battle Creek community,
he was a man of natural dignity and gentleness who contributed
greatly to the work of the Foundation.

Dr. Philip E. Blackerby, who for nearly 27 years served the
Foundation in the roles of Program Director, Associate General
Director, Vice President for Programs, and President, and
15 years as a member of the Board of Trustees, retired from the
Foundation staff and Board on August 9, 1972. During his

long and loyal service. Dr. Blackerby provided wise counsel and
leadership for the Foundation's ever-widening scope of
philanthropic activities.
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REPORT OF THE TREASURER

The W. K. Kellogg Foundation's annual financial statements and
tabulations appear on the following pages. These comments high-
light and supplement the information contained in the financial
statements.

For the fiscal year ended August 31, 1972, the Foundation re-
ceived $17,349,265 from the W. K. Kellogg Foundation Trust which
was established by W. K. Kellogg in 1930 with the Foundation
as sole beneficiary. This year the Trust paid a federal excise tax
of $704,241 and, as a result, its contribution to the Foundation
is less than last year's contribution of $17,606,034. Contributions
from other Trusts of $149,466, net income from the Foundation's
own assets of $1,799,847, plus $78,153 in refunds resulted in a
total of $19,376,731 in funds available for distribution. Total
disbursements except excise taxes for the year were $19,531,417,
which was $154,686 more than current year revenues and $33,960
more than the previous fiscal year's disbursements. In addition
to these disbursements, a federal excise tax of $65,791 was paid
by the Foundation. The federal excise tax payments by the Foun-
dation and the Foundation Trust reduced by over three quarters
of a million dollars the funds available for distribution for educa-
tional and charitable purposes.
At August 31, 1972, the Foundation had appropriations of

$30,352,376 for payment over the next five years which are obliga-
tions against the Foundation's future income. During the last fiscal

year the Foundation made new program commitments of
$15,749,970. Program payments were $18,610,512 and administra-
tive expenses totaled $920,905. Administrative expenses were only
4.7% of funds disbursed in the year. The Foundation's administra-
tive expenses throughout the years have averaged under 5% of
annual expenditures. The Foundation's full-time staff totals 30,
and is composed of 18 professional and 12 secretarial and custo-
dial employees.

Investment assets of the Foundation had a market value at year
end of $49,357,710, up $4,565,418 or 10.2% over the previous year.
Investment income increased $231,243 and was 4.2% of average
invested. A listing of the Foundation's security holdings is on
pages 39 and 40. Changes in holdings and market values in the
portfolio resulted in a 66% stock and 34% bond ratio at year end.

The Finance Committee of the Board of Trustees uses the in-
vestment counsel of Harris Trust and Savings Bank and the Bank
of New York. The Committee meets with its investment counselors
regularly to review and evaluate the Foundation's investments.
The Committee approves all Foundation investment activities and

reports to the Foundation's Board of Trustees bimonthly. Securi-
ties of the Foundation are in the custody of the Harris Trust and
Savings Bank of Chicago.

The Foundation's bylaws require that the accounts be audited
each year by an independent firm of auditors. Accordingly, the
firm of Price Waterhouse & Co. examined the Foundation's finan-
cial records for 1971-72. Their opinion letter appears in the
following pages.

This report was prepared to fulfill the annual report require-
ments applicable to Form 990-AR and Section 6056 of the United
States Internal Revenue Code. A notice has been published that
this annual report is available for public inspection and copies
have been furnished to the appropriate government officials.
None of the trustees, officers, or staff of the W. K. Kellogg Foun-
dation are substantial contributors to the Foundation nor owners
of 10% or more of the stock of any corporation (or an equally
large portion of the ownership of a partnership or other entity)
of which the Foundation has a 10% or greater interest.

W. K. KELLOGG FOUNDATION
REVENUES AND EXPENDITURES

1930-1972

Year Revenues Expenditures

1972 $ 19,376,731 $ 19,531,417

1971 19,473,642 19,497,457

1970 16,891,099 16,912,009

1969 16,393,446 16,791,521

1968 T4, 237, 410 14,280,417

1967 13,226,537 13,355,359

1966 12,698,961 12,822,196

1930-65 137,680,385 137,809,892

Totals $249,978,211 $251,000,268

Lloyd E. Holt

Treasurer
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BALANCE SHEETS

August 31, 1972
BookAmount Market

August 31, 1971

BookAmount Market

W. K. KELLOGG FOUNDATION
GENERAL FUND

Cash

Bonds and notes

Stocks

Other assets

$ 637,367
17,139,215

18,097,362

1,320,094

$ 637,367
15,393,047

32,293,448

1,033,848

$ 740,264

14,483,033

19,957,056

1,422,539

$ 740,264

11,865,739

31,224,316

961,973

Total General Fund 37,194,038 49,357,710 36,602,892 44,792,292

TRUSTS ADMINISTERED BY
THE FOUNDATION

Cash and securities 137,444 494,154 129,170 493,768

W. K. KELLOGG FOUNDATION TRUST

18,088,240 shares Kellogg

Company common stock 33,105,417 440,900,850 33,105,417 443,161,880

TOTAL ASSETS $70,436,899 $490,752,714 $69,837,479 $488,447,940

LIABILITIES

Funds appropriated from General

Fund for future disbursements $30,352,376 $ 30,352,376 $33,501,871 $ 33,501,871

FUND BALANCES (NET WORTH)

W. K. Kellogg Foundation
General Fund

Trusts

6,841,662

33,242,861

19,005,334

441,395,004
3,101,021

33,234,587
11,290,421

443,655,648

LIABILITIES AND FUND BALANCES $70,436,899 $490,752,714 $69,837,479 $488,447,940

NOTES TO FINANCIAL STATEMENTS
1. The Balance Sheets include the assets of the W. K.

Kellogg Foundation Trust of which the Foundation is
sole beneficiary. They also include certain trusts ad-
ministered for interim beneficiaries, the residual
principal of which will eventually be distributed to
the Foundation.

2. Federal excise tax liabilities applicable to the Foundation
and the Foundation Trust amount to $86,564 and
$722,132, respectively, for 1972 and $65,791 and
$704,241, respectively, for 1971. The August 31, 1972

amounts are payable on January 15, 1973 and are not
reflected in the financial statements. The 1971 liabilities
were paid during the fiscal year ended August 31, 1972.

3. The accounts of the Foundation are maintained on a
cash basis of accounting and accordingly do not in-
clude interest or dividends receivable, or amortiza-
tion of bond premiums. Bonds, notes, and stocks are
priced in the Market columns based on August 31,
1972 and August 31, 1971 quotes, where available.
Other valuations are at estimated market prices or book
amounts. Market or book amounts do not necessarily
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REVENUES AND EXPENDITURES FOR FISCAL YEARS ENDED

August 31, 1972 August 31, 1971

CONTRIBUTIONS

From W. K. Kellogg Foundation Trust $17,349,265 $17,606,034

From Other Trusts 149,466 $17,498,731 147,736 $17,753,770

INVESTMENT INCOME

Interest 1,051,314 817,543

Dividends 839,942 842,470

Miscellaneous 102,183 102,183

Investment Income 1,993,439 1,762,196

Less Expenses of Earning Income 127,801 1,865,638 117,432 1,644,764

TOTAL CONTRIBUTIONS AND
INVESTMENT INCOME 19,364,369 19,398,534

REFUNDS of Prior Year Program
Payments 78,153 75,108

19,442,522 19,473,642

Less Federal Excise Tax 65,791

Funds Available for Distribution 19,376,731 19,473,642

DISBURSEMENTS

PROGRAM PAYMENTS 18,610,512 18,782,927

ADMINISTRATION
Salaries and employees'

benefit program 647,216 503,922

Office operations 136,802 87,233

Professional services 54,562 66,618

T ravel 48,941 38,081

Publications 33,384 920,905 18,676 714,530

Total Disbursements 19,531,417 19,497,457

EXCESS OF EXPENDITURES
OVER REVENUES $ 154,686 $ 23,815

represent realizable values.

4. Assets purchased by the Foundation are stated in the
Book Amount column at cost and assets received as
gifts or distribution from trusts are stated at the estimated
values at dates of acquisition. Other assets are com-
prised of real estate under long-term lease carried at
$1,320,079; contingent rights in 14 trusts and estates
carried at $1 each; and office facilities and equipment
with an original cost of $1,340,000 carried at a nominal
value of $1. Estimated accumulated depreciation appli-
cable to office facilities and equipment would be

$197,700 at August 31, 1972 and $158,000 at August 31,
1971. The full cost of office facilities and equipment is
included in expenditures as purchased.

5. The increase in the General Fund for the years ended
August 31, 1972 and 1971 resulted from the gain on the
sale of securities of $745,832 and $679,092, respectively,
less the annual excess of expenditures over revenue of
$154,686 and $23,815, respectively.

6. For informational purposes, gross income of the Founda-
tion as defined by the Tax Reform Act of 1969 was
$2,817,424 for 1972 and $2,084,406 in 1971.
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OPINION OF INDEPENDENT ACCOUNTS

To the Board of Trustees

VV. K. Kellogg Foundation

We have examined the balance sheets of the W. K. Kellogg Foundation (including the assets of the
W. K. Kellogg Foundation Trust) as of August 31, 1972 and 1971, and the related statements of revenues and
expenditures for the years then ended. Our examinations were made in accordance with generally accepted
auditing standards and accordingly included such tests of the accounting records and such other auditing

procedures as we considered necessary in the circumstances, including at August 31, 1972 and 1971 confirmation
of the securities owned by correspondence with the depositaries.

The accounts of the Foundation are maintained on the cash basis of accounting (except that appropriations

for future disbursements are reflected in the balance sheets) and accordingly do not include interest or dividends

receivable, amortization of bond premiums, or federal excise tax liabilities applicable to 1972
investment income.

In our opinion, the financial statements examined by us present fairly on a consistent basis the assets,

liabilities, and fund balances of the W. K. Kellogg Foundation and the W. K. Kellogg Foundation Trust at
August 31, 1972 and 1971, and the revenues, expenditures and changes in General Fund Balances of the
W. K. Kellogg Foundation for the years then ended.

Battle Creek, Michigan PRICE WATERHOUSE & CO.
October 5, 1972

SUMMARY OF PROGRAM PAYMENTS SUBJECT MATTER
AGRICULTURE

Europe

Latin America
United States

EDUCATION
Canada
Europe

United States

HEALTH
Australia

Canada
Europe

Latin America
United States

TOTAL

GEOGRAPHICAL AREAS

AUSTRALIA
$ 609,258 Health $ 45,352

738,915

1,739,259 CANADA
$ 3,087,432 Education $ 75,100

Health 134,520
$ 209,620

EUROPE
$ 75,100 Agriculture $ 609,258

33,588 Education 33,588
5,991,383 Health 163,440

$ 6,100,071 $ 806,286

LATIN AMERICA
Agriculture $ 738,915
Health 1,620,806$ 45,352 $ 2,359,721

134,520

163,440 UNITED STATES
1,620,806 Agriculture $ 1,739,259
7,458,891 Education 5,991.383

$ 9,423,009 Health 7,458,891

$15,189,533

$18,610,512 TOTAL $18,610,512
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PROGRAM COMMITMENTS AND PAYMENTS
Within the next several pages is listed every program aided by the Foundation to which payments were made during the
fiscal year or to which payments are yet to be made. The purpose of each grant and program is stated. Flowever, the
necessary brevity of the statement precludes the inclusion of an ultimate purpose that is implied in every grant —
"it is to advance the well-being of people."

Shown in the following pages are:

(1) Program commitments with amounts in color indicating new commitments during the fiscal year totaling
$15,749,970.

(2) Fiscal year payments which totaled $18,610,512.

(3) Unpaid commitments and uncommitted appropriations at August 31, 1972, totaling $30,352,376.

Program
Commilments:
Total and

New

Fiscal

Year
Payments

Unpaid
Commitments
Aug. 31, 1972

AUSTRALIA

HOSPITALS

EDUCATION IN HEALTH
ADMINISTRATION

To strengthen the program for
health administration.

Universityof New South Wales, Kensington $ 332,060 $ 45,352 S 103,273

CANADA*

EDUCATION

COMMUNITY COLLEGE DEVELOPMENT

To develop a program for graduate and inser-
vice education of community college admin-
istrators.

University of Alberta, Edmonton 204,500 53,029 26,628

IMPROVEMENT OF INSTRUCTION IN
HIGHER EDUCATION

For Canadian professional schools to im-
prove instructional methods, apply new
educational technologies, and design
curricula.

Ontario Institute for Studies in Education,

Toronto 132,942 22,071

HOSPITALS

CONTINUING EDUCATION

To develop continuing education programs
for hospital personnel.

Western Canada Council on the Education
of Health Care Personnel (University of

Alberta, Edmonton, Payee) 114,000 487 1,729

EDUCATION IN HEALTH
ADMINISTRATION

To improve health administration and ser-
vices through the development of educa-
tional programs.

Program
Commitments:
Total and

New

Fiscal

Year
Payments

Unpaid
Commitments
Aug. 31, 1972

Western Canada Center for Education in
Health Services Administration

(University of Alberta, Edmonton,
Payee) 212,250 1,738 50,180

University of Montreal, Quebec 167,840 8,542 —
MEDICINE AND PUBLIC HEALTH

CONTINUING EDUCATION

To develop a program to prepare specialists
in continuing education in the health sciences.

University of British Columbia, Vancouver 335,000 44,110 246,622

IMPROVEMENT OF MEDICAL SCHOOLS

For studies on financing facilities, staffing,
and student enrollments of Canadian medical
schools.

Association of Canadian Medical Colleges,

Ottawa, Ontario 120,000 35,693 39,541

STRENGTHENING PROFESSIONAL
ORGANIZATIONS

For program reorganization and expansion.

Canadian Public Health Association,
Toronto, Ontario 45,000 14,982

NURSING

GRADUATE EDUCATION IN NURSING

To establish a graduate program to prepare
clinical nurse specialists.

University of Toronto, Ontario 178,700 28,968 14,715

EUROPE

AGRICULTURE

AGRICULTURAL ADJUSTMENT

For programs to discover, evaluate, and dis-
seminate information pertaining to agricul-
tural adjustment and public policy.

University of Newcastle Upon Tyne,
England 243,550 58,000 185,550

Swedish Agricultural College, Uppsala 170,500 120,500

•Total program commitments in Canada are stated in Canadian currency: all other amounts
are U S. dollars.

1972 ANNUAL REPORT 29



CURRICULUM REDEVELOPMENT

For restructuring the curriculum in
agriculture.

University College, Dublin, Ireland

EXTENSION METHODS DEMONSTRATION

To improve the effectiveness of agricultural
extension work.

Federation of Small Holders' Associations

in Jutland, Aarhus, Denmark

EXTENSION PERSONNEL TRAINING

To establish preservice and inservice training

in agricultural extension.

Tune Landboskole, Greve Strand, Denmark

University of Reading, England

University of Helsinki, Finland

University College, Dublin, Ireland

Agricultural Research Council of
Norway, Oslo

Swedish Agricultural College, Uppsala

FACULTY DEVELOPMENT

For educational opportunities for potential

leaders in teaching, research, and extension.

National Research Council for Agriculture
and Forestry, Helsinki, Finland

University College, Cork, Ireland

FOOD SCIENCE

To establish an educational program in food
science and technology.

University College, Cork, Ireland

Agricultural Research Council of

Norway, Oslo

RURAL YOUTH

For a program to train volunteer leaders for
local 4-H Clubs.

Norwegian 4-H Clubs (Agricultural
Research Council of Norway,
Oslo, Payee)

To employ full-time regional youth officers,
expand training programs, and develop a na-
tional headquarters and training center.

Marcra na Tuaithe, Dublin, Ireland

EDUCATION

INTERNATIONAL AFFAIRS

For the Seminar's program with European
scholars.

Salzburg Seminar in American Studies,
Austria

Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
Aug. 31, 1972

Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
Aug. 31, 1972

MEDICINE AND PUBLIC HEALTH

SUPPORT FOR WORLD HEALTH

125,934 11,175 75,289

To establish a Federation of World Health
Foundations.

Federation of World Health Foundations,
Geneva, Switzerland 1,343,093 163,440 231,203

86,800

51,800

7,000 54,800

LATIN AMERICA

AGRICULTURE

AGRICULTURAL EXTENSION

419,810
247,410
54,375

144,582 142,050

54,375

To strengthen ICA's Division of Extension
and provide study opportunities in the U.S.
for qualified extension personnel.

143,700

175.000

315.000

149,750

25,300

73,500

53,250

23,444

38,547

119,000

43,000

Institute of Colombian Agriculture, Bogota
(University of Nebraska Foundation,
Lincoln, Payee)

To develop agricultural extension, informa-
tion, and training activities in the Latin
American tropics.

993,236 378,850 45,630

International Center of Tropical

Agriculture, Cali, Colombia 1,156,915 185,745 366,999

212,500

4,200
70,000

4,200

60,000
RURAL YOUTH

To expand and stimulate the activities of 4-H
Clubs in Latin America.

24,000 24,000

Inter-American Institute of Agricultural

Sciences, San Jose, Costa Rica (Pan

American Development Foundation,
Washington, D C., Payee) 606,700 174,320 278,830

398,000 64,000 334,000

DENTISTRY

ESTABLISHMENT OF A DENTAL SCHOOL

To establish a new school of dentistry.

238,747

140,000
48,500 91,500 Peruvian University, Lima (The University

and Pan American Health and Education
Foundation, Washington, D C., Payees) 413.557 164,706 177,579

IMPROVEMENT OF
PROFESSIONAL EDUCATION

150,360 49,751 38,932 To dental schools for faculty improvement,
teaching equipment and materials, library
resources, and consultative services.

155,000 33,588 53,912

University of Rio Grande do Sul,
Porto Alegre, Brazil

University of Concepcion, Chile
University of Antioquia, Colombia
University of San Carlos, Guatemala
City (The University and University
of Alabama, Birmingham, Payees)

Central University of Venezuela, Caracas

136,715

93,853

302,350

141,977

130
152,932

63,445

97,950

23,727

25,875

73,270

54,542

204,400

34,649
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Program Program
Commitments:Fiscal Unpaid Commitments: Fiscal Unpaid
Total and Year Commitments Total and Year Commitments
New Payments August 31, 1972 New Payments August 31, 1972

STRENGTHENING PROFESSIONAL FAMILY PLANNING
ORGANIZATIONS To develop educational programs in family
For the Fifth Congress and Seminars of the planning fn Latin America.

Latin American Association of Dental Schools,

to be held in Costa Rica in the Fall of 1972. Federation — Western Hemisphere
University of Costa Rica, San Jose, Payee 8,000 8,000 * _ _ Region, New York City 300,000 — 300,000

Population Reference Bureau,

Washington, D.C. 325,000 100,000 125,000
HOSPITALS

HEALTH SCIENCES
HEALTH CARE ADMINISTRATION LIBRARY IMPROVEMENT

To create a Department of Information Pro- For the Regional Library of Medicine in Sao

cessing in the Latin American Center of Med-
ical Administration at the University of
B'.-enos Aires, Argentina; and to improve li-
brary facilities in the graduate programs in
health care administration at the University

Paulo, Brazil, to improve health sciences
library services throughout South America.

Pan American Health and Education
Foundation, Washington, D.C. 306,031 104,754 201,277

of Buenos Aires, Argentina; Ministry of IMPROVEMENT OF PROFESSIONAL
Health, Rio de Janeiro, Brazil; University of EDUCATION
Sao Paulo, Brazil; University of Chile, Santi- To medical schools for faculty improvement,
ago; University of Antioquia, Medellin, Co- teaching equipment and materials, library
lombia; Ministry of Health, Mexico D.F.; Min- resources, and consultative services.

istry of Health, Lima, Peru; University of
Puerto Rico, San Juan; and Central University

of Venezuela, Caracas.

University of Bahia, Brazil

University of Rio de Janeiro, Brazil

University of Concepcion, Chile (Pan

562,980
10,000

144,800

10,000

160,800

Pan American Health and Education American Health and Education
Foundation, Washington, D.C, Payee 282,000 77,750 47,750 Foundation, Washington, D.C., Payee) 254 254 —

To provide extension courses in administra-
University of El Valle, Cali Colombia 78.692

38.692
28,792 41,900

tion for clinical staff members of hospitals
in Venezuela.

University of Nuevo Leon, Monterrey
Mexico 206.381 50,862 155,519

Central University of Venezuela, Caracas 72,750 24,317 48,433 Main National University of San Marcos,

IMPROVING PATIENT CARE

To establish progressive patient care units in

Lima, Peru (The University and Pan
American Health and Education
Foundation, Washington, D.C., Payees) 129,600 58,800 24,400

Association of American Medical
the principal teaching hospitals of the Uni-

versity of Minas Gerais, Belo Horizonte,
Colleges, Washington, D.C. 222,830 45,031 135,799

Brazil rJUnivefsity of Chile, Santiago; National STRENGTHENING PROFESSIONAL

University of Colombia, Bogota; Main ORGANIZATIONS
National University of San Marcos, Lima, To improve medical education by strengthen-
Peru; University of the Republic, Montevideo, ing associations of medical schools.
Uruguay; and University of Zulia, Maracaibo,
Venezuela. *

Pan American Federation of Associations
of Medical Schools, Bogota, Colombia 552,000 91,000 —

Pan American Health and Education
Foundation, Washington, D.C, /Payee 258,200 70,600 116,000

CONTINUING EDUCATION
To expand and improve continuing education

MEDICINE AND PUBLIC HEALTH for nurses throughout Colombia.

APPLIED NUTRITION Javeriana University, Bogota, Colombia 53,833 27,150 -
To support applied nutrition projects in IMPROVEMENT OF PROFESSIONAL

8,707

Central America and Panama. EDUCATION
Institute of Nutrition of Central America To nursing schools for faculty improvement,
and Panama, Guatemala City (Pan
American Health and Education Founda-

teaching equipment and materials, library
resources, and consultative services.

tion, Washington, D.C., Payee) 596,215 165,385 430,830
University of Bahia, Brazil 72,865 4,520 —
University of Sao Paulo, Brazil 120,000 — 120,000

COMMUNITY MEDICINE University of El Valle, Cali, Colombia 297,617 55,227 203,131

For Latin American universities to develop
National School of Nursing, Guatemala

City (The National School and Pan
educational programs in community

.• American Health and Education Foun-
medicine. dation, Washington, D.C., Payees) 403,238 82,829 124,376

Pan American Federation of Associations 1 Nutrition textbook for Latin
5,886of Medical Schools, Bogota, Colombia 285,096 95,032 190,064 America (publication in process) 5,886 —
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Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1972

UNITED STATES

AGRICULTURE

AGRICULTURAL LEADERSHIP

For young farmers' study programs for
strengthening leadership in agriculture.

Agricultural Education Foundation,

San Mateo, California 455,600

1

136,400 190,900
Michigan State University, East Lansing 474,370 15,620 _
Montana State University, Bozeman 596,373 112,258 392,340
Pennsylvania State University,

University Park 512,778 154,794 153,431

FARM MANAGEMENT EDUCATION

For the utilization of computer technology
in farm management education through de-
velopment of an automated consulting ser-
vice and farm planning program.

Michigan State University, East Lansing 514,262 119,710 107,864

INTER-INSTITUTIONAL COOPERATION
IN EDUCATION

To develop a program of regional cooperation

in agricultural education in 16 southern states.

Southern Regional Education Board,

Atlanta, Ga. 295,410 69,035

RURAL RESOURCES DEVELOPMENT

To develop programs of education and in-
formation dissemination in the areas of rural

resource development in public affairs.

Michigan State University, East Lansing 634,000 ~ 457,000

To conduct a community service and re-
source development program in isolated
"hollows" in Eastern Kentucky.

Appalachian Leadership and Community
Outreach, Inc., Pippa Passes, Ky. 233,830

.

22,290 129,730

For agricultural development and family eco-
nomic-home management programs for
American Indians living on reservations.

Brigham Young University, Provo, Utah 523,950 118,832 296,128

For the experimental utilization of musk
oxen to improve the economic welfare of
people in Arctic regions.

University of Alaska, College 726,619 71,114 150,067

UNDERGRADUATE EDUCATION

To develop an educational program in agri-
business.

School of the Ozarks, Point Lookout, Mo. 162,000 31,206 104,794

To expand facilities for teaching and re-
search in animal husbandry.

California State Polytechnic College,

Kellogg-Voorhis, Pomona 898,000 888,000 _

Program
Commitments:
Total and
New

Fiscal

Year
Payments

DENTISTRY

DENTAL AUXILIARY EDUCATION

To establish a graduate program to prepare
teachers of dental hygiene, and to develop a

correspondence/residency program for train-
ing dental laboratory technicians.

University of North Carolina, Chapel Hill 161,264 10,694

To establish a nationwide program of inser-
vice education for teachers of dental assist-
ing and to develop an aptitude testing pro-
gram to improve student selection.

American Dental Assistants Association
Education Trust, Chicago, III. 113,770 30,235

To train dental practitioners in the utilization
of auxiliary personnel.

University of Louisville, Kentucky 264,400 106,000

To reorganize the baccalaureate curriculum

in dental hygiene in order to train dental hy-

gienists to perform certain patient care func-

tions traditionally performed by dentists.

University of Iowa, Iowa City 237,025 25,380

MINORITY STUDENT RECRUITMENT

To establish a recruitment and scholarship
program to attract qualified minority students
to careers in dentistry.

American Fund for Dental Education,
Chicago, III. 172,500 57,500

STRENGTHENING OF PROFESSIONAL
ORGANIZATIONS

To establish an Office of Student Affairs.

American Association of Dental Schools,
Chicago, III. 94,950 35,225

EDUCATION

COMMUNITY COLLEGE ADMINISTRATION

To train personnel and develop programs for
the improved administration of community
colleges.

Battelle Memorial Institute,
Columbus, Ohio 391,000 122,600

University of Colorado, Boulder 219,785 36,730
Columbia University, New York City 187,613 21,616
University of Florida and Florida

State University (Florida Board
of Regents, Tallahassee, Payee) 695,000 25,920

COMMUNITY SERVICE PROGRAMS
To develop programs of community service
and continuing education.

Lake Michigan College, Benton Harbor,
Mich. 173,320 18,794

Montcalm Community College,
Sidney, Mich. 96,898

Oakland Community College,
Bloomfield Hills, Mich. 144,456 36,002

Unpaid
Commitments
August 31, 1972

30,530

158,400

211,645

30,000

29,500

268,400

39,389

86,323

322,000

40,712

5,473
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Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1972

To expand a program to increase citizen in-
volvement in local community affairs.

Involvement Corps, Palo Alto,

California 346,342 108,232 238,110

CONTINUING EDUCATION
To develop facilities and programs to provide

continuing education to people of varied age
levelsand different educational achievements.

Albion. College, Mich. 397,500 91,562 81,985
California State Polytechnic College,

Kellogg-Voorhis, Pomona 3,000,000 103,631 51,546

Catalyst, New York City 300,000 100,000 200,000

University of Massachusetts, Amherst 61,597 2,102 —
Michigan State University, East Lansing 80,000 40,000 40,000

University of New Hampshire, Durham 216,531 75,109 78,732

Oakland University, Rochester, Mich 239,000 — 11,134

Tuskegee Institute, Alabama
9,000

1,042,355 204,320 12,900

University of Vermont, Burlington 116,462 36,850 34,273

Yale University, New Haven, Conn. 310,250 59,930 147,248

A New Educational Life Style:
Priorities for a Changing Society
(publication in process) 18,572 7,885

EDUCATION IN THE
BIOLOGICAL SCIENCES

To expand the W.K. Kellogg Biological Station.

Michigan State University, East Lansing 61,500 61,500

HIGHER EDUCATION FOR THE
DISADVANTAGED

For programs to identify and counsel stu-
dents from disadvantaged situations who can
benefit from, but not otherwise obtain, col-

lege educations.

Kalamazoo College, Mich. 99,200 80,900

Western Michigan University, Kalamazoo 194,587 42,500 —
IMPROVED ADMINISTRATION

To establish continuing education and coun-
seling programs to improve governance,
organization, and administration of institu-
tions of higher education.

Academy for Educational Development,
Inc., New York City 868,125 205,000 453,625

Association of Governing Boards
of Universities and Colleges,

Washington, D.C. 75,000 4,981

Educational Testing Service,

Princeton, New Jersey 852,155 — 555,560

To improve the administration of justice by
establishing educational programs for the
judiciary, especially newly elected trial
judges.

National College of the State Judiciary,

Reno, Nev. (Fund for Public Education
of the American Bar Association,
Chicago, III., Payee) 950,396 356,763 32,889

To establish a Michigan Center for the Ad-
ministration of Justice to improve court man-
agement and the administration of justice in
the state.

Wayne State University, Detroit, Mich. 738,860 598,260

Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1972

For a training program for administrators of
local Goodwill units.

Goodwill Industries of America,
Inc., Washington, D.C. 586,300 194,600 391,700

For a program to improve the administration
of small and middle^ized foundations, par-
ticularly those without professional staffing.

Council on Foundations, Inc.,
New York City 100,000 100,000

IMPROVED INSTRUCTION IN
HIGHER EDUCATION

To develop a Center for the Teaching Profes-

sions to improve the training of teachers.

Northwestern University, Evanston, III. 2,481,190 141,760 621,470

To develop faculty improvement programs
aimed at quality of instruction and instruc-
tional innovation.

Association of Independent Colleges

and Universities of Michigan
Research Foundation, Lansing 376,000 109,697 107,963

Davis and Elkins College, Elkins,

West Virginia 83,430 36,230 47,200

University of Massachusetts,
Amherst 590,000 156,000 434,000

Sterling College, Kansas 58,212 30,000 28.212

To establish a Center for Research on Utiliza-

tion of Scientific Knowledge.

University of Michigan, Ann Arbor 500,965 61,278

To establish a national forum to explore major
problems of continuing education and to set

up a framework for interuniversity systems
to store, retrieve, process, and disseminate
scientific information.

EDUCOM, The Interuniversity
Communications Council, Princeton, N.J. 1,000,000 200,000 50,000

SEMIPROFESSIONAL AND
TECHNICAL EDUCATION

To develop a cooperative program to provide
clinical instruction to students in the allied

health technologies in Alabama's junior
colleges.

University of Alabama-, Birmingham 437,039 85,216 240,882

To develop core educational programs for
training personnel in the health technologies.

Kellogg Community College,
Battle Creek, Mich. 551,924 134,426 134,824
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For expansion and improvement of the
campus.

Kellogg Community College,
Battle Creek, Michigan

STRENGTHENING OF PROFESSIONAL
ORGANIZATIONS

To develop a national communications pro-
gram to improve teaching, administration,
and governance in higher education.

American Association for Higher
Education, Washington, D.C

To improve the Association's effectiveness
by establishing an international office, re-
gional councils, and a national assembly.

American Association of Community
and Junior Colleges, Washington, D.C.

To establish a permanent secretariat and an
expanded statewide program.

Michigan Academy of Science, Arts, and
Letters (University of Michigan,

Ann Arbor, Payee)

STRENGTHENING PREDOMINANTLY
NEGRO COLLEGES

For selected predominantly black colleges to

strengthen their faculty and curricula in non-

traditional career areas.

Alabama Agricultural & Mechanical
University, Normal

Florida Agricultural and Mechanical
University, Tallahassee

Florida Memorial College, Miami
Fort Valley (Georgia) State College

Grambling (Louisiana) College

lackson (Mississippi) State College

Langston (Oklahoma) University
Miles College, Birmingham, Alabama
Mississippi Valley State College,

Itta Bena
Norfolk (Virginia) State College

North Carolina Agricultural & Technical

State University, Greensboro
Rust College, Holly Springs, Mississippi

South Carolina State College, Orangeburg
Southern University, Baton Rouge,

Louisiana

Tennessee State University, Nashville

Virginia Union University, Richmond

To establish a development office to help
predominantly black colleges secure
financial support.

National Association of State Universities

and Land-Grant Colleges,
Washington, D.C.

Program Program
Commitments:Fiscal Unpaid Commitments: Fiscal Unpaid
Total and Year Commitments Total and Year Commitments
New Payments August 31, 1972 New Payments August 31, 1972

TEACHERS FOR THE
ALLIED HEALTH FIELD

191,750 191,750 - To develop programs to prepare teachers and
administrative personnel for educational pro-

grams in the allied health professions.

Baylor College of Medicine, Houston,
Texas 329,500 113,600 215,900

University of California, San Francisco 51 7,095 179,510 337,585
University of Florida, Gainesville
University of Illinois at the Medical

500,100 150,711 144,728

Center, Chicago 510,000 164,500 262,700
University of Kentucky, Lexington 578,700 131,979 366,721

292,300 63,089 National Sanitation Foundation,

Ann Arbor, Mich.
State University of New York at Buffalo

235,000 100,572 -
(The Research Foundation of the State

of New York, Albany, Payee) 500,497 41.300 345,776
University of Washington, Seattle 393,432 42,437 350,995

633.250
456.250

204,807 358,443

YOUTH PROGRAM ADMINISTRATION

To expand training programs for leaders in
4-H youth programs throughout the country.

National 4-H Club Foundation.

Washington, D.C. 675,000 175,000 315,000

124,570 7,087 To develop inner-city youth projects in Boy
Scout Councils in Illinois, Iowa. Michigan,
and Wisconsin as a part of the BOYPOWER
76 program.

Boy Scouts of America,
North Brunswick, N.J. 715,806 73,138 213,187

LOCAL COMMUNITY SUPPORT

Annual contribution to the Battle Creek
434,813
232,800

93,800 139,000 United Fund Campaign.

United Community Services of
298,000 125,500 172,500 Battle Creek Area and Calhoun

207,500 71,500 61,500 County, Inc. 73,600 73,600 —
199,744 35,674 55,349 To establish a branch of the Big Brothers
208,900 80,800 128,100 program to serve Battle Creek area youth.
204,000 58,026 _
197,000 51,686 Big Brothers of Greater Battle Creek,

206,500 55,896 85,604 Michigan (Battle Creek Area United
Community Services, Payee) 30,000 6,000 3,000

205,000 — 56,744 To promote economic and cultural
208,000 86,000 56,000 development.

200,000 49,845 155 Greater Michigan Foundation, Lansing 600 600 —
152,550 58,290 Michigan Council for the Arts

207,000 53,364 45,842
(Michigan Foundation for the Arts,
Detroit, Payee) 2,000 2,000

220,000 50,000 Battle Creek (Michigan) Community
226,000 64,000 110,000 United Arts Council 2,200 2,200 -
207,900 49,950 41,950 For property expansion of the Battle Creek

Federal Center.

United States Government, General
Administration, Services

Battle Creek, Mich. 82,113 82,113 _

To construct a Family Y.

132,500 6,000 126,500 Battle Creek (Michigan) YMCA 300,000 300,000 —
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Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1972

HOSPITALS

ACCREDITATION AND STANDARDS

To implement an expanded and improved
program of accrediting hospitals.

Joint Commission on Accreditation of
Hospitals, Chicago, III. 278,000 112,100 28,600

To develop standards to improve the quality
of services of homemaker-home health aide
agencies.

National Council for Homemaker-Home
Health Aide Services, Inc., New York City 193,928 81,578 112,350

BIOMEDICAL ENGINEERING

To establish educational, consultation and
service programs in biomedical equipment
maintenance.

State University of New York —
Downstate Medical Center at Brooklyn
(The Research Foundation of the State

of New York, Albany, Payee) 129,216 53,894
Health Planning Association of

Northwest Ohio, Maumee 430,018 177,670 252,348
Emergency Care Research Institute,

Philadelphia, Pennsylvania 275,000 125,000 150,000

CONTINUING EDUCATION

To develop programs of continuing educa-
tion for personnel in the health care field.

Association of University Programs in

Hospital Administration,

Washington, D.C. 167,600 44,000 41,680

Hospital Financial Management
Educational Foundation, Chicago, III 100,924 50,092 50,832

Hospital Research and Educational Trust,
Chicago, III. 383,940 105,830 278,110

University of Alabama, Birmingham 110,621 — 36,382

University of California at Los Angeles 124,999 35,791 40,988

University of Colorado Medical
Center, Denver 120,579 32,563

University of Minnesota, Minneapolis 118,631 — 58,597

University of Missouri, Columbia 153,037 6,787 24,008

University of New Hampshire, Durham 96,570 33,690 26,690

University of Pittsburgh, Penn. 107,950 47,495 —
Universities, Colleges, and Hospitals:

Partners in Continuing Education

(Publication) 5,772 5,772 -

COOPERATIVE HOSPITAL SERVICES

For cooperative efforts to improve the quality

and contain the costs of patient care, and to
improve the quality of staff inservice educa-
tional programs of health care institutions.

Program
Commilmeirts:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1972

Connecticut Hospital Research and
Education Foundation, Inc., New Haven

Greenville (Kentucky) Muhlenberg
Community Hospital

Hospital Shared Services Association,

Seattle, Washington

Idaho Hospital Research and Education
Foundation, Inc., Boise

Midtown Hospital Association,
Denver, Colorado

New York Hospital Educational and
Research Fund, Albany

Northwest Allegheny Hospitals Corpora-

tion, Pittsburgh, Pennsylvania

Research and Educational Foundation

of the Ohio Hospital Association,
Columbus

Samaritan Health Service, Phoenix,

Arizona

South Carolina Hospital Research and
Education Foundation, West Columbia

South Central Michigan Health Planning
Council, Inc., Battle Creek

150.000

139,073

158,200

84,600

36,690

129,410

90.000

108,738

181.000

90,050

15.000

62,061

28,200

36,690

66,945

40.000

35,928

52.000

30,350

81,950

68,343

27,639

28,200

50.000

30,450

27.000

59,700

7,500

DEVELOPMENT OF HOSPITAL SERVICES
AND FACILITIES

To develop and evaluate experimental pro-
grams related to the reorganization and
improvement of hospital services.

Battle Creek (Michigan) Leila Y. Post

Montgomery Hospital

Visiting Nurse Service of Calhoun
County, Inc., Battle Creek, Michigan

Caro (Michigan) Community Hospital

Charlevoix (Michigan) Hospital

Chicago (Illinois) LaRabida Children's
Hospital and Research Center

Cheboygan (Michigan) Community
Memorial Hospital

Detroit (Michigan) Lakeside General

Hospital

Iowa Hospital Education and Research

Foundation, Des Moines

Ishpeming (Michigan) Francis A. Bell

Memorial Hospital
University of Michigan, Ann Arbor

Munising (Michigan) Memorial Hospital

St. Clair (Michigan) River District Hospital

Service Unit Management: An
Organizational Approach to Improved
Patient Care (Publication)

60,000

75,840

8,780

10,000

244,223

15.000

15.000

327,100

20.000

752,730

44.000

2,050

20.000

13,531

60,000

22,000

8,780

10,000

15.000

15.000

114,200

20.000

191,397

2,050

20,000

17,667

135,783

212,900

122,930

1,022

To develop and improve long-term and
extended care programs and services.

Hospital Educational and Research

Foundation of Pennsylvania, Camp Hill 48,700 10,500
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Wisconsin Hospital Association Research

and Education Foundation,

Inc., Madison
State Communities Aid Association,
New York City

University of California at Los Angeles
Yale University, New Haven,

Connecticut

EDUCATION IN HEALTH CARE
ADMINISTRATION

To improve health care administration and
hospital services through the development
of educational programs.

Association of University Programs in
Hospital Administration, Washington,
D.C.

University of Colorado Medical
Center, Denver

Duke University, Durham, N.C
Georgia State University, Atlanta

University of Iowa, Iowa City

City University of New York
Ohio State University, Columbus
Medical College of Virginia, Richmond
University of Washington, Seattle
Washington University, St. Louis, Mo.

To attract larger numbers of minority students
to the hospital and health care administra-
tion field.

Association of University Programs in
Hospital Administration,

Washington, D.C.

To establish a national commission to study
education in health care administration.

Antioch College, Yellow Springs, Ohio

To expand and computerize the manpower
inventory of administrators in the health
care industry

American College of Hospital
Administrators, Chicago, Illinois

To establish a hospital and health manage-
ment press.

University of Michigan, Ann Arbor

HEALTH CARE DELIVERY EXPERIMENTS

To establish experimental community pro-
grams to provide comprehensive health care.

Dearborn (Michigan) Oakwood Hospital
Group Health Planning of Greater

Philadelphia, Inc. (Pennsylvania

Hospital, Philadelphia, Payee)

Hastings (Michigan) Pennock Hospital
Health Education Authority of

Louisiana, New Orleans
Southwest Detroit (Michigan) Hospital

Corporation

Program Program
Commitments: Fiscal Unpaid Commitments: Fiscal
Total and Year Commitments Total and Year
New Payments August 31, 1972 New Payments

HOSPITAL COST REDUCTION
AND PRODUCTIVITY

56,050

71,230

20,200

22,365

35,850

48,865

To develop management engineering pro-
grams to improve efficiency and contain
costs of services of health care institutions.

143,159 11,396 6,615
Hospital Educational Foundation of

270,621 53,961 63,611 California, Sacramento
Montana Hospitals Rate Review System,

20,000 —

Inc., Helena 60,000 51,500
Virginia Hospital Research and

Education Foundation, Richmond
Regional program for Idaho, Oregon.

94,000 5,645

and Washington (Idaho Hospital
Research and Education Foundation,
Inc., Boise, Payee)

Regional program for Arizona, Colorado,
212,000 12,000

276,280 54,050 148,780

New Mexico, Utah, and Wyoming
(Hospital Research and Educational 302,850 143,942
Trust, Chicago, III., Payee) 50,000

137,756 14,331 15,690 University of Michigan, Ann Arbor 204,000 81,400

175,000 19,905 Rensselaer Polytechnic Institute,

95,042 17,366 39,585 Troy, New York 59,841 31,341

100,530 13,326 National Cooperative Service Center

113.398 41,659 20,698 in Hospital Management Engineering

121.650 38,500 35,200 (Hospital Research and Education

127,909 33,039 21,044 Trust, Chicago, III., Payee) 279,875 89,875

224,299 87,041 81,789 Dollars and Sense: An Approach Toward

123,180 22,201 Hospital Cost Containment and
QualitY Through Management
Engineering Programs (Publication) 12,322 9,965

HOSPITAL MEDICAL EVALUATION

278,130 - 203,138 Experiments to utilize computerized medical
care data in hospital inservice education pro-

grams and in improving patient care.

Mercy Hospital, Denver, Colorado 189,900 66,000

307,404 82,154 225,250 To incorporate patient care data into the
computerized hospital financial data of the
American Hospital Association's national
Administrative Services studies.

Hospital Research and Educational

52,000
Trust, Chicago, Illinois 590,400 219,703

52,000

' MEDICINE AND PUBLIC HEALTH

IMPROVEMENT OF HEALTH SERVICES

50,000 36,000 14,000 For national and community studies and
demonstrations to improve health services
to the public.

Duke University, Durham, North Carolina 263,565 22,124
Community Health, Inc., New York City 1,161,900 203,195
Georgetown University. Washington, D.C.
Institute of Medicine of the

484,399 122.421

54,252 54,252 — National Academy of Sciences,
Washington, D.C. 300,000 100,000

University of Southern California,
2,937 2,937 — Los Angeles 395.454 74,029

33,950 33,950 — Washington University, St. Louis, Missouri
Wayne County Board of Commissioners,

399,250 169,572

75,000 75,000 — Detroit, Michigan
Wayne State University, Detroit,

148,800 -

54,620 54,620 - Michigan 450,800 95,544

Unpaid
Commitments
August 31, 1972

20,000

8,500

73,800

190,000

2,035

123,900

179,397

38,317

267,399

361,978

200,000

3,361

72,900

226,456
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Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1972

IMPROVEMENT OF THE ENVIRONMENT

For studies of scientific developments and
public policy having application to environ-

mental problems, and for the implementation
of programs to improve the environment.

National Academy of Sciences,
Washington, D.C. 700,000 140,000 151,519

To develop collaborative programs with gov-

ernmental and private agencies to utilize
knowledge of the basic sciences for solution
of problems in the environmental field.

Washington University, St. Louis, Mo. 383,200 76,101 78,304

To establish an Institute of Rural Environ-
mental Health.

Colorado State University, Fort Collins 198,024 8,928

For selected communities to develop effec-
tive and continuing programs for a quality
environment.

National Sanitation Foundation,

Ann Arbor, Mich. 442,380 118,596 121,058

To develop educational programs in environ-
mental management.

Drexel University, Philadelphia, Penn. 540,720 145,298 386,922

INNOVATIONS IN PROFESSIONAL
EDUCATION

To develop a Center for Educational
Resources in graduate and continuing educa-
tion, and to establish an Office of
Instructional Development.

Harvard University, Boston, Mass. 2,075,200 188,512 611,473

To establish a Health Sciences Communica-
tions Center to improve the teaching-learn-
ing process in the health sciences.

Case Western Reserve University,
Cleveland, Ohio 1,524,000 315,390 882,210

For the University Extension Service and the
Wisconsin Chapter of the American Academy
of Family Physicians to implement programs
of postgraduate medical education.

University of Wisconsin, Madison 333,262 116,212 217,050

To develop a problem-oriented system of
health care and similarly reorganizing con-
tinuing education programs for health care
personnel throughout the state.

University of Vermont, Burlington 291,600 95,220 196,380

To develop a family practice residency and an
experimental ambulatory care program.

St. Mary's Hospital, Grand Rapids,
Michigan 187,700 88,200 99,500

For an educational resources center for stu-

dents in the health professions.

University of Michigan, Ann Arbor 200,000 200,000

Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1972

To develop a graduate program to prepare
teachers for baccalaureate programs in medi-
cal dietetics.

Ohio State University, Columbus 186,838 19,353 46,066

MEDICAL SCHOOL DEVELOPMENT

To establish new schools of medicine and
strengthen the administration and teaching
of existing schools.

Creighton University, Omaha, Nebraska 485,702 48,167

Meharry Medical College, Nashville,
Tennessee 500,000 100,000

Michigan State University, East
Lansing 2,437,000 250,000 200,000

University of Nevada, Reno 500,000 161,640 -

MINORITY STUDENT RECRUITMENT
For programs to recruit and provide special
training and financial assistance to minority
medical students.

National Medical Fellowships, Inc.,

New York City 344,000 50,000 294,000

United Negro College Fund, Inc.,

New York City 357,500 97,763 94,737

To recruit students (particularly minorities)
to careers in the allied health fields.

Michigan Health Council, East Lansing 180,006 30,000 72.500

POPULATION PLANNING

To establish a Center for Family Planning
Program Development to develop programs
and disseminate information on population
planning in the U.S.

Planned Parenthood Federation of
America, Inc., New York City 750,000 450,000

STRENGTHENING OF PROFESSIONAL
ORGANIZATIONS

To strengthen and expand professional or-
ganizations concerned with the improvement
of education and service in the health area.

Association for Academic Health
Centers, Washington, D.C. 268,850 51,500 217,350

Association of Schools of Allied Health

Professions, Washington, D.C. 254,900 13,500 _
National Health Council, New York City 10,000 10,000 —

NURSING
NEW ORGANIZATIONAL PATTERNS FOR
NURSING EDUCATION AND SERVICE
To implement the recommendations of the
national study.

National Commission for the Study of
Nursing and Nursing Education, Inc., 486,180 263,380 90,948

Rochester, New York

To restructure curricula in nursing educa-
tion programs in the Southern states as
recommended by the National Commission
for the Study of Nursing and Nursing
Education.

Southern Regional Education Board,

215,948

580,255 130,941 213,400

Atlanta, Georgia 309,200
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Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1972

To restructure and expand the Department
of Nursing into a College of Nursing re-
sponsible for patient care, teaching, and
research.

University of Rochester, New York 930,000 86,300 843,700

To establish a systematic progression of study

opportunities through all levels of semi and
professional nurse education.

University of California-lrvine 244,357 67,934 176,423

To restructure the baccalaureate nursing pro-

gram to include curriculum in community
health nursing.

Tuskegee Institute, Ala. 140,741 34,913 54,031

To develop baccalaureate programs for
nurses from associate degree and diploma
programs.

Nazareth College, Kalamazoo, Mich. 146,902 58,134 88,768
Purdue University, Lafayette, Ind. 228,981 53,191 35,957

To develop a regional program of continuing
education for nurses.

Michigan State University, East Lansing 451,250 45,765 172,443

Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1972

To prepare faculty for community college
associate degree nursing programs.

New York University, New York City 141,738 15,000 5,477

MINORITY STUDENT RECRUITMENT

To develop a regional program to improve
the recruitment and retention of minority
students in schools of nursing of 13 western
states.

Western Interstate Commission for
Higher Education, Boulder, Colo. 274,651 53,588 120,877

New commitments made this fiscal year $15,749,970

Fiscal year payments $18,610,512

Unpaid commitments, August 31, 1972 28,479,808

Uncommitted appropriations,
August 31, 1972 1,872,568

Total appropriated for future payment,
August 31, 1972 $30,352,376
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SECURITIES OWNED AUGUST 31, 1972

BONDS AND NOTES
Face

Amount
Book

Amount Market

Public Ulility

Baltimore Gas & Electric Co.
4%s due 6-1-80 $ 41,000 $ 41,769 $ 35,670

California Water Service Co.

6'As due 11-1-96 98,000 98.000 78,400

Commonwealth Edison Co.
53/4S due 12-1-69 300,000 315,000 249,000

Consolidated Edison Co. of New York
4.60s due 10-15-94 300,000 300,000 207,000

Consumers Power Co.
83/4S due 6-1-76 250,000 251,563 268,125

Detroit Edison Co.

8'/8S due 6-15-01 400,000 403,500 426,000

Florida Power & Light Co.
SVss due 7-1-75 250,000 251,250 262,813

Gas Service Co.

3%s due 10-1-75
4.90s due 7-1-81

59,000

156,000

59,000

156,005

53,100

127,920

General Telephone Co. of Florida

5s due 3-1-90 100.000 103,313 76,000

Illinois Bell Telephone Co.
6s due 7-1-98 300,000 300,000 255,000

Indiana Gas & Water Co., Inc.

3%s due 9-1-80 81,000 81,000 61,560

lowa-lllinois Gas & Electric Co.
5%s due 7-15-97 300,000 296,250 249,000

Missouri Utilities Co.

55/8S due 6-1-91 100,000 100,000 76,000

Natural Gas Pipe Line Co. of America
6s due 6-1-87 300,000 298,260 261,000

New Jersey Bell Telephone Co.
6*/2S due 6-1-78 400,000 399,500 402,000

Northern Illinois Water Corp.

43/4S due 12-1-89 186,000 186,000 132,060

Northern States Power Co.
8 '/is due 6-1-01 400,000 408,000 424,000

Old Ocean Fuel Co.
5s due 1-1-81 43,000 43,000 35,690

Pacific Gas & Electric Co.
53/4S due 12-1-98 300,000 315,000 243,000

Pacific Telephone & Telegraph Co.
6s due 11-1-02 300,000 318,750 252,000

Public Service Co. of Colorado
57/85 due 7-1-97 300,000 300,000 249,000

Southern New England Telephone Co.
53/4S due 11-1-96 250,000 261.875 205,000

Railroad Equipment Trust Certificates

Chesapeake & Ohio Railway Co.
4.35s due 6-1-73 28,448 28,448 28,163

Union Pacific R. R. Co.
53/4S due 3-1-77 300,000 300,000 288,000

Other Corporate

American Flospital Supply Corp.
Note 5s due 4-1-86 189,000 189,000 153,090

BONDS AND NOTES
Face

Amount
Book

Amount Market

Armco Steel Corp.
5.90s due 7-15-92 500,000 500,000 417,500

Associates Corporation of North America
Demand Note 9,000 9,000 9,000

Beloit Eastern Corp.

Note 45/bs due 10-1-78 116.000 116,000 96,280

Cities Service Gas Co.

4'/2S due 1-1-77 66,000 66,000 60,060

Clark Equipment Co.
Note 43/4s due 9-15-85 82,300 82,300 62,548

Clark Equipment Credit Corporation
Demand Note 1,000 1,000 1,000

Colonial Pipeline Co.

Note 4.736s due 6-1-90 400,000 400,000 288,000

Crown Zellerbach Corp.
Note 45/8S due 12-1-81 100,000 100,000 82,000

Dow Chemical Co.
Note 4'/<2S due 1-15-90 264,000 264,000 190,080

Fleming Co., Inc.

Note 5s due 3-1-83 172,635 172,635 138,108

Ford Leasing Development Co.
Demand Note 74,000 74,000 74,000

Ford Motor Co.
Note 4s due 11-1-76 199,000 199,000 183,080

Four Corners Pipeline Co.

Note 5s due 9-1-82 33,000 33,000 27,060

General Electric Co.

Note 53As due 11-1-91 200,000 200,000 164,000

General Finance Corp.

Demand Note
Note 5'/2S due 2-1-75

Note 4 7'8 s due 12-1-82

Note 4%s due 3-1-83

16,000

30.000

158,000

80.000

16,000

30.000

158,000

80.000

16,000

28,500

123,240

60,800

General Motors Acceptance Corp.
6 ’As due 8-1-88 300,000 300,000 274,500

Honeywell Finance, Inc.
7s due 11-1-78 600,000 606,000 612,000

International Harvester Credit Corp.

Demand Note
Note 45/fcs due 9-15-72

Note 4%s due 10-2-72
Note 43/4S due 2-1-77

13.000

264,000

2.794,000

33.000

13.000

264,000

2,794,000

33.000

13,000

264,000

2,794,000

30,030

Miehle-Goss-Dexter, Inc.

Note 4 5/85 due 1-15-84 150,909 150,909 116,200

Pittsburgh Plate Glass Co.

5%s due 8-1-91 300,000 314,250 258,000

Portland Pipe Line Corp.

Note 4.65s due 4-30-85 65,000 65,000 48,100

Reproco, Inc.

Note 45/fes due 1-1-90 151,488 151,488 104,526

Sears, Roebuck & Co.
Note 8Vfcs due 5-1-76 400,000 399,500 421,000

Sears, Roebuck Acceptance Corp.
Demand Note 429,000 429,000 429,000

Shell Oil Co.

Note 4>/2S due 4-15-90

5.30s due 3-15-92

90,000

100,000

90,000

99,750

66,600

82,500
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BONDS AND NOTES
Face

Amount
Book

Amount Market

Stauffer Chemical Co.
8 '/as due 6-1-96 400,000 402,000 420,000

Sunexport Holdings Corp.

Note 43As due 1-1-75 70,000 70,000 67,200
Note 43As due 7-1-75 69,999 69,999 66,499

Swift & Co.

6.30s due 8-1-92 300,000 300,000 246,000

Texaco, Inc.

Note4'/<>sdue 12-15-89 463.000 463,000 342,620

Tremarco Corp.

Note 3%s due 1-1-82 98,834 98,834 74,132

Union Oil Co. of California

8 '/is due 6-30-76 300,000 300,000 316,313

Union Tank Car Co.

33/45 due 10-15-75 42,000 42,000 38,220
6s due 6-1-87 300,000 298,254 258,000

Walter E. Heller & Co.

Demand Note 4,000 4,000 4,000

West Virginia Pulp & Paper Co.

4'/4S due 1-1-78 100,000 101,639 88,000

Zanadian

Bell Telephone Co. of Canada
4.85s due 9-1-95 200,000 200,000 138,000
6.60s due 12-1-97 300,000 300,000 252,000

Canadian Pacific Railway Co.
Note 5s due 1-6-81 63,000 63,000 56,560

Swift Canadian Co.
Note 4.95s due 3-15-76 160,000 160,000 147,200

Vancouver, B. C, Canada
4'/4s due 10-15-73 250,000 251,174 245,000

Total Bonds and Notes $17,043,613 $17,139,215 $15,393,047

COMMON STOCKS Shares
Book

Amount Market

Anheuser-Busch, Inc. 15,000 $ 769,125 S 954,375
Atlantic Richfield Co. 6,000 696,346 387,750
Bristol Myers Co. 12,000 704,639 823,500
Caterpillar Tractor Co. 17,000 849.888 1,109,250
Central Illinois Light Co. 22,000 617,620 511,500
Central & South West Corp. 12,600 361,300 579,600
Consolidated Freightways, Inc. 28,000 468,055 756,000
Consumers Power Co. 18,599 518,380 516,122
Dow Chemical Co. 9,000 420,939 879,750
Eastman Kodak Co. 12,240 92,495 1,569,780
Federal National Mortgage Assn. 42,000 842,539 871,500
General Electric Co. 10,000 628,444 665,000
General Motors Corp. 15,000 650,939 1.181,250
Gulf Oil Corp. 19,934 280,639 493,367
Harris Bankcorp, Inc. 15,865 186,748 920,170
International Business Machines Corp. 10,242 57,970 4,183,857
International Telephone & Telegraph Corp. 12,000 701,318 663,000
Kellogg Co. 36,640 426,860 893.100
Eli Lilly & Co. 14,800 277.950 1,106,300
Marathon Oil Co. 15,518 615,402 481,058
Minnesota Mining & Mfg. 12,000 955,827 958,500
Pacific Gas & Electric Co. 16,432 366,952 482,690
). C. Penney Co. 12,000 53,022 963,000
Procter & Gamble Co. 9,000 64,184 871,875
Sears, Roebuck & Co. 9,400 296,716 1,004,625
Southern Co. 20,000 558,765 387,500
Southern California Edison Co. 18,964 528,437 497.805
Standard Oil Co. of California 10,600 601,498 728,750
Standard Oil Co. of Indiana 12,000 700,940 903,000
Tampax, Inc. 10,000 450,144 1,000,000
Texaco, Inc. 17,682 192,441 618,870
Texas Utilities Co. 18,600 475,523 558,000
Upjohn Co. 6,000 279,597 696,000
Weyerhaeuser Co. 19,000 824,395 985,625
Xerox Corp. 8,310 722,036 1,301,554
Zenith Radio Corp. 18,200 859,289 789.425

Total Stocks $18,097,362 $32,293,448

TOTAL SECURITIES $35,236,577 $47,686,495
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AN INVESTMENT LN PEOPLE

The breakfast cereal pioneer, W. K. Kellogg,
established the philanthropic foundation which
bears his name in 1930 in Battle Creek, Mich-
igan, "to help people to help themselves."
A successful broom salesman at age 14 and

later business manager of a health sanitarium,
Mr. Kellogg, who had a limited formal educa-
tion, entered the dry cereal business in 1906.
As his company prospered, he began aiding
charitable activities and determined "to invest
my money in people," culminating in the Foun-
dation's establishment. Mr. Kellogg was inter-
ested in the Foundation's operations until his

death at the age of 91 in 1951.
From modest beginnings with programs re-

lating to the health and educational needs of
children in southcentral Michigan, the Founda-
tion has grown to be numbered among the ten
largest philanthropic organizations in the nation.
It currently assists educational programs on four
continents including the United States and
Canada, Latin America, Europe, and Australia.
Research is essential to progress, but also

important is the better utilization of available
knowledge. The Kellogg Foundation is com-
mitted to the application of knowledge to the
problems of people in the areas of health,
education, and agriculture.

A grant-making organization, the Foundation

does not operate programs. It provides financial
assistance to organizations and institutions that

have identified and analyzed problems and
have designed constructive action programs
focused on practical solutions.

The Foundation attempts to direct its limited
resources to activities that emphasize its foun-
der's philosophy "to do the greatest good for the
greatest number of people" by providing seed
money for experimental pilot projects that, if
successful, can be emulated by other communi-
ties, institutions, or organizations with similar
problems to solve.

GUIDELINES TO PROGRAM AID

In its effort to utilize its limited resources

wisely and because it receives more requests
than it can fund, the Foundation has established
the following guidelines for its grant-making
activities.

1. The Foundation's current areas of activity
are limited to the fields of agriculture, health,

and education.

2. Its geographic areas are confined to the
United States, Canada, Latin America, Europe,

and Australia.
3. The Foundation is interested in the applica-

tion of knowledge rather than research per
se. It does not support operational phases of
established programs.

4. The Foundation does not make grants for
capital facilities, conferences, publications,

films, or fellowships unless they are an
integral phase of a project the Foundation is

already aiding.
5. The Foundation does not support ongoing

projects that are local in scope, endowments
or developmental campaigns, and despite a
natural concern for religious institutions,
does not make grants to church sects.

6. The Foundation does not make grants to
individuals.

7. To be eligible for support, agencies must
qualify under the regulations of the U.S.
Internal Revenue Service.

8. Agencies must have the financial potential
to sustain the project on a continuing basis
after Foundation funding.

PROPOSAL APPLICATIONS

To be considered for Foundation aid, an
institution, agency, or organization should write

a proposal letter or memorandum briefly de-
scribing the basic problem and the plan for its
solution including project objectives, opera-
tional procedures, duration, and personnel and
financial resources available and needed. The
Foundation does not supply formal grant appli-
cation forms.

Proposal letters are carefully evaluated by the

Foundation. If the proposal is within the Founda-
tion's guidelines and if Foundation resources
permit consideration of the requested aid, con-

ferences and staff investigations may follow and
the organization may be asked to develop a
more detailed proposal. Frequently, the Founda-
tion seeks counsel from advisory committees
and individual consultants in addition to utiliz-

ing the advice of its own professional program
staff.

Proposal letters are given prompt considera-
tion and should be addressed to: Secretary,
W. K. Kellogg Foundation, 400 North Avenue,
Battle Creek, Michigan 49016.
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