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THE MOBILIZATION
OF KNOWLEDGE RESOURCES

“To give away money is an easy matter, and in any man's
power. But to decide to whom to give it and how large and
when, and for what purpose and how, is neither in every

man's power— nor an easy matter. "
— Aristotle

“It has been much easier to make money than to know how
to spend it."

— W. K. Kellogg

The wisdom of trustees, officers and staff, advisors, and
grantees is reflected in the W. K. Kellogg Foundation's
decision-making for past, present, and future program-
ming activities.

As a part of the pluralistic concept of American society,

private philanthropy is the mechanism by which the pri-
vate sector makes substantial contributions to help solve
the diverse problems of social concern. We want to be
innovative, exciting, pioneering, visible, constructive,
creative, and challenging. If we are doing our job effective-

ly, we cannot hope to please all our friends or critics. For

we cannot be swayed by special interest groups to support

capricious causes or fads, nor can we be persuaded to alter

a course we are convinced is in the best interests of peo-
ple. We constantly review our strengths, correct our weak-
nesses, build upon those things we have learned to do well,

refrain from those things we cannot do successfully, and
attempt to discover new ways to commit our founder's
dollars in improving the quality of life for all people.

From the day of our founding, this Foundation has suc-

cessfully applied existing knowledge in action programs
aimed at helping to solve the problems of people. By
mobilizing knowledge resources in innovative ways,
our grantees have devised and operated programs to mo-
bilize the peoples in our society. A multiplier effect is one
result of a successful program — careful evaluation of pro-

gram experiences can be translated into replication of
successes. Continuing research activities are essential to

progress, but one of the problems in our society is the
under-utilization of knowledge already available to us. It
is to this concept — the utilization of existing knowledge —
thatthe W. K. Kellogg Foundation is committed.

Experts in the health field decry existing health delivery

systems and the W. K. Kellogg Foundation assists health
agencies in their pilot efforts to provide new systems hope-

fully leading to better delivery at reduced costs and re-
sulting in better quality patient care. Agricultural authori-

ties warn of the crisis in the rural area, and the Foundation

helps the innovative programs of agricultural organiza-

tions to improve the economy and lifestyle of the rural
dweller. Leaders in higher education warn of the many
crises facing the nation's educational institutions, and the

Kellogg Foundation provides funds to educational institu-

tions for their innovative programs related to improved
instruction, new systems of lifelong learning, account-
ability, and improved governance.

How are funding goals determined and what steps re-
sult in their implementation? A single word is the answer:
People.

A nine-member Board of Trustees, successful men in
their professional careers and in their numerous and im-
portant civic endeavors, take time from their busy sched-

ules to attend the monthly meetings at which they estab-

lish the Foundation's operating policies and programming
priorities.

Program Directors are skilled and experienced profes-

sionals in their specialized fields with advanced academic
degrees and career experience in health administration,

medicine, nursing, sociology, dentistry, government, agri-

culture, and education. They review proposals, identify
those with promise for success, and help to translate broad

concerns into tangible possibilities for successful action

programs.

Advisory committees and consultants from the world
over are sought to provide the widest and most experi-
enced counsel regarding critical issues and possible ave-
nues for Foundation consideration.

Institutional staffs design the architecture for a prob-

lem-solving model and painstakingly follow through with
Foundation seed funds to demonstrate new answers to
perplexing problems. The accomplishments of grantees
result in the successful answers to society's problems.

There is a distinctive need for private philanthropy. We
perform unique functions because we are flexible and re-
sponsive and, even more important, we are independent.
We are not rigidly locked into performance routines, nor
are we dependent upon the whims of profit, production,
or elections. We answer to society because of our own in-
nate determination to be a great force of good for human
welfare.
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From this Foundation's special niche in mid-America,
we reflect on problems and their possible solutions, stretch

our imaginations into the future, and constantly prod our

thought processes toward the changing and challenging
roles of private philanthropy.

It is not easy to invest money wisely for the greatest
social good, but we will continue to strive for new and ex-

citing solutions to human problems through the applica-
tion of knowledge.

Russell G. Mawby,
President

Pictured at one of the 12 monthly meetings they attended at the Foundation's Battle Creek headquarters during the year are the

members of Foundation’s Board of Trustees including (front row, from left): Mr. Roll, Dr. Upjohn, Dr. Vaughan, and Dr. Morris and
(back row, from left): Dr. Mawby, Mr. Snook, Mr. Zwiener, Dr. Blackerby, and Mr. Aymond.

i
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PROGRAMS IN PROFILE — 1971
During 1971, the Foundation provided financial assistance to 303 projects on

four continents (plus library environmental resources grants to 300 colleges) and
including 124 new commitments. While it is impossible to comment on each,

the sampling which follows illustrates the breadth and variety of the Foundation's

program priorities and concerns. The complete listing of program commitments
and payments appears in the Report of the Treasurer.

IMPROVING RURAL LIFE

"The desperate situation in our
large cities has produced symptoms
which cannot be ignored. Outside of
the metropolitan areas, the crisis is
as severe but has been less visible.
The failure of economic, political,
and social organization in rural

areas to adjust to new opportunities
has resulted in relatively low
returns for resources, both human
and physical, and relatively low
levels of living for many rural
people. Organizations and agencies,
including the land-grant university

complex, have not been sufficiently
responsive to the major problems and concerns of rural people,
many of whom are ill prepared to compete in today's world. In
truth, they are the people left behind. "

— L. L. Boger, Dean
College of Agriculture and Natural Resources
Michigan State University

OUTREACH ACTION PROGRAM
Tuskegee Institute, a private predominantly Negro college
is undertaking a relevant outreach program designed to af-
fect life styles in Alabama's Black Belt area — so named be-
cause of its distinctive soil characteristics — which is heavi-
ly populated by blacks.

Established in 1968 with Foundation aid, the Human Re-
sources Development Center at Tuskegee helps organiza-
tions, families, and individuals to participate in federal
and state programs designed to upgrade the quality of ru-
ral life and aids farmer cooperatives to devise better meth-
ods to help small farmers produce and market their prod-
ucts.

The Center works with high school dropouts, veterans,
unwed mothers, and deprived youth to help them obtain
educational opportunities, job training, or employment.

During the year, the Center established a program to re-
cruit and train young men and women to become rural law
enforcement officers. It has also undertaken a program to
train 30 men as service station owners and managers. The
13-week course includes bookkeeping, grammar, public re-
lations, and sanitation.
The lack of transportation facilities in Lowndes County,

the poorest in the target area, created a serious problem
when more people began to find employment. The Center,
this year, developed a plan for a rural transportation sys-
tem — crucial if efforts in economic development are to pay
dividends.

ESTABLISH RURAL DEVELOPMENT CENTER

In February 1971, a three-year grant was made to Michigan
State University to establish a program in rural develop-
ment and public policy. The Center for Rural Manpower
and Public Resource Management will serve as the re-
source base and focal point for activities to help Michi-
gan's rural communities and public officials improve their
ability to manage resources.
The Center will study, interpret, and organize the great

amount of information pertaining to management deci-
sions faced by rural community officials and will provide
training in management of public affairs and services. A
special training program will be initiated for Cooperative
Extension Service field staff to help them better serve com-
munity leaders. County agents will receive training in pub-
lic affairs, management systems, finance, and administra-
tion.

The Center will help Michigan State's Cooperative Ex-
tension Service develop new techniques and programs to
serve the needs of local communities in general public af-
fairs, community development, and assistance to disad-
vantaged people. It will also collect and disseminate infor-
mation on problems of the rural poor and identify activi-
ties to help combat present problem conditions.

A steering committee, composed of members of partici-
pating University groups, will advise on program direction
and emphases and will help maintain close interdepart-
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mental cooperation. Close liaison will be maintained with
rural organizations, associations of local governments, re-
gional planning groups, governmental agencies, and other
groups with common interests.

EUROPEAN AGRICULTURAL ADJUSTMENT

The Center for Agricultural Adjustment of the Swedish Ag-
ricultural College has become increasingly respected
throughout Europe for the high quality of its work.

Established at Uppsala in 1965 with Foundation assis-
tance, the Center's main objectives are to create interest in
and understanding for technical and economic develop-
ments in agriculture, to disseminate information about
these developments and their consequences, and to devel-
op alternative policy directions for decision-making leader-
ship at the national and local levels in government, educa-
tion, agricultural industry, and rural areas.
Center programs include conferences, short courses,

publications, and educational programs for specific audi-
ences throughout the country. Center staff also have
worked with agricultural schools to design up-to-date agri-
culture curricula programs.
The Agricultural Adjustment Unit at the University of

Newcastle upon Tyne, England, was founded in 1966 with
Foundation assistance. The Unit collects and disseminates

information concerning the changing role of agriculture in
the belief that a better understanding of the problems and
processes of change can lead to a smooth and efficient ad-
aptation to new conditions.

In conjunction with the Department of Agricultural Eco-
nomics, the Unit has cooperated in research projects relat-
ed to British agricultural policy and to the anticipated con-
sequences of British membership in the European econom-
ic community.

FOCUS ON LOWLAND TROPICS
The International Center of Tropical Agriculture (CIAT)
with Foundation aid is providing extensive training pro-
grams to help improve the agricultural and economic de-
velopment of the lowland tropics of the world.

During the last year, 69 persons were enrolled in ClAT's
various training activities including 29 production special-
ists, 25 researchers, 7 master’s degree candidates, 2 re-
search fellows, and 6 special fellows. Curricula areas are
plant science, animal science, economics, engineering, and
communication.
ClAT’s training activities provide learning experiences

for professionals from various countries to help them ap-
ply new technology in their own countries. CIAT training
programs are also expected to improve the way in which

A five year Foundation grant in 1965 helped to establish the Institute of Food Chemistry and Technology at the
University of Helsinki, Finland. The Institute has established a food science curriculum from which 38 students have
received Master of Science degrees, and it conducts research on food production for the unique northern conditions
of Finland. Pictured is one of several food processing machines planned and constructed in a pilot plant. The
double-drum drier with a spray-feed is an important tool in food technology laboratory courses and an industrial

sized prototype has been marketed throughout the world.
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institutions in various countries provide pre- and in-ser-
vice training of agricultural professionals and sub-profes-
sionals.

CIAT also provides counsel and assistance, trains indi-
viduals to staff new training operations, offers opportuni-
ties for specialized or refresher training, and helps insti-
tutions develop more adequate libraries.
CIAT expects to complete construction of its new Con-

tinuing Education Center in 1973. Foundation funds were
provided for the building which will be part of the physical
headquarters facilities in Cali, Colombia.

"We are determined to contribute
usefully in the solution of the
problems that afflict mankind in
our particular universe — the lowland
tropics of the world ... A sense
of urgency stems from the growing
awareness of the attendant
problem to satisfy the needs of
rapidly growing population, and
its increasing demands and
aspirations . . . This is an intricate

task where many different opinions,
prejudices, customs, and
philosophies must be taken into
account so as to fashion an

acceptable pattern of life for a diversity of peoples."
— Dr. Francisco de Sola,

Chairman of the Board
International Centerof Tropical Agriculture

ECONOMIC INDEPENDENCE FOR INDIANS
During the year, a five-year grant was made to assist Brig-
ham Young University to expand its program, developed in
cooperation with American Indian leaders, in agriculture
and family economics and home management for Indians
who live on reservations. Brigham Young has been a lead-
er in providing educational opportunities for Indians.

The program will help Indians develop economic inde-
pendence through educational programs for self-manage-
ment of their own under-utilized agricultural lands and
will improve family life through the development of home-
making skills.

The agricultural component will focus on the production
of field crops, vegetables, and livestock for family and trib-
al needs and for marketing. Demonstration farms will be
used as training facilities. In situations where tribal lands
have not been allocated to individual Indians, tribal enter-
prises will be established and where several families de-
sire to work together, family group cooperatives will be in-
itiated. Technical assistance and education will be given in
land management, irrigation, mechanization, the use of

farm records in cost accounting, and methods of produc-
tion.

The family economics-home management emphasis will
deal with cultural traditions and attitudes regarding eco-
nomic motivation and incentives. Specific projects will
deal with problems of child development, housing, nutri-
tion, and management of resources.

EDUCATION IN TRANSITION

CHALLENGES FOR LIFELONG LEARNING
A pioneer supporter of university-based continuing educa-
tion, the Foundation is aware that the challenges to educa-
tional institutions to increase and improve the ways
in which they provide for lifelong learning are great.
An action-oriented approach to new thrusts in the field

of continuing education involves a program implemented
by Notre Dame University and designed to assess, improve,
and extend continuing education opportunities by building
upon the experience and expertise of the 10 Foundation-
assisted Continuing Education Centers as concentrations
of excellence and national program models.
The first phase of this effort was a 1970 national confer-

ence “Continuing Education and the University" held at
Notre Dame which brought together educational leaders to
appraise the role and nature of continuing education and
to establish priorities for future action.

Perhaps the most disturbing theme coming out of the
conference was the realization that while continuing edu-
cation has expanded greatly over the last 20 years, it has
not yet begun to reach the universal level of participation
needed by all citizens. A steering committee, task force.

"Higher Education in the United
States is at a crisis stage in its

evolutionary development and the
coming decade will determine,
probably for decades to come, the

future of higher education in this
country. . . The rapidity of

change mandates that the colleges
and universities keep pace in
subject content and teaching
methods. The student plea for
relevance is a justifiable plea and
must be heard and accepted by the
educators."

— Joseph P. Cosand, Chairman,
American Council on Education;
Director, Center for the Study of
Higher Education

University of Michigan
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and a final conference to assess, improve, and extend con-
tinuing education opportunities at all educational levels
are included in the program's Phase Two.

Kellogg Funded Centers
It has been 20 years since the first Kellogg-assisted Con-

tinuing Education Center was built on the Michigan State
University campus and during those years, that Center has
hosted over 1,000,000 persons attending educational meet-
ings and conferences. Faculty participants have numbered
more than 25,000.
The Foundation has helped fund construction of nine

other Continuing Education Centers located at the Univer-
sities of Georgia, Nebraska, Oklahoma, and Chicago, and
Notre Dame University, Oxford University (England), the
New England Center at New Hampshire, Columbia Univer-
sity, and California State Polytechnic College, Kellogg-
Voorhisat Pomona.

Studies and Training Program
This was the final year of 10 years of Foundation support

for the Studies and Training Program in Continuing Edu-
cation at the University of Chicago. The program helped to
assure an understanding of the aims and methods of con-
tinuing education; produced significant knowledge based

on continuing education; trained a corps of leadership per-

sonnel for the continuing education movement; and pro-
vided a set of continuing education practices for confer-
ence directors.

A total of 545 persons participated in the program's
varying educational experiences and included many ex-
perienced deans and directors of continuing education ac-
tivities. And program participants have since been named
to important positions including four directors of major
continuing education centers, five professors of adult edu-
cation, and four deans of university extension divisions.

COMMUNITY COLLEGE DEVELOPMENT

The extension of educational opportunities to vast num-
bers of students was made possible in the 1960s through
the creation of community colleges throughout this coun-
try. The Foundation's role was through support to the
American Association of Junior Colleges (AAJC), the Juni-
or College Leadership Training Programs in major univer-
sities, academic programs in individual colleges, teacher
training for health-related programs in community col-
leges, and community service projects.

Project Focus
The Foundation provided support for an assessment of

Kellogg West, the center for continuing education at California State Polytechnic College, Kellogg-Voorhis at Pomona,
was officially opened in March of 1971. It is located on a hilltop site on the former Arabian horse farm of the
Foundation's founder, W. K. Kellogg.
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"The community colleges can do
more than respond to change — ' *! Si
they can influence the direction of
change in our society by the
priorities they establish. I am more
convinced than ever before that the
community colleges can be an
educational resource center for the
community — a liberating means
for people in a society where
opportunity for education means
opportunity for living as a person.
And the people's desire for this
kind of college leads me to believe
that there is new hope for
community in America."

— Dr. Edmund J. Gleazer, Jr., Executive Director
American Association of Junior Colleges
Washington, D.C.

 J"- i
fr

the leadership of the American Association of Junior Col-
leges. The AAJC's 18-month "Project Focus" examined the
trends and directions in the community college field and
the implications these have for the Association's future ob-
jectives, functions, organization, and administration. It
probed the views of students, trustees, community leaders,
faculty members and administrators, and assessed popula-
tion and economic trends to better understand the forces
influencing the present and future direction of the com-
munity college movement.
The first report on study findings will be concentrated

on long-range goals of community and junior colleges to
suggest alternate strategies for meeting their objectives.

International Dimension
During the year, the Foundation made a three-year com-

mitment to the AAJC for a community college internation-
al development program to assist educators and officials
of selected countries to explore community junior college
concepts and their relevance to the educational needs of
their countries.

Program activities will attempt to provide leadership for
developing two-year college programs throughout
the world. The program will concentrate at the outset on
work with Australia, Japan, Canada, and countries of Latin
America, but the AAJC International Office will serve as a
clearing house for information and assistance to all coun-
tries.

Occupational Training

This year marked the end of five years of Foundation de-
velopmental support for an AAJC project to stimulate ex-
pansion of occupational education training programs in
two-year colleges. Concentrating on health, industry, en-

gineering, public service, and business-related occupa-
tions, the project succeeded in focusing attention and pro-
gramming on the community college as a resource for new
manpower development.
The project stimulated community and junior colleges to

give occupational education a high priority in meeting in-
stitutional objectives and it created a new national system
of technical education in response to a changing labor pat-
tern calling for more and more technically trained workers.
The AAJC will continue to give attention to occupational
programming as part of its overall planning activities.

IMPROVEMENT OF INSTRUCTION

"The professions maintain and
advance their services in three
principal ways — through practice,
research, and teaching. A key to
improving all three is through
enhancement of the quality and
effectiveness of teaching and
learning. Too often prospective
professionals as well as those in

service are taught by procedures so
pedantic and unimaginative that
they bore both the teachers and the
taught. Paradoxically, with
increasingly more to be learned in
all professional fields, inefficient

and unproductiveteachingslows rather than accelerates
professional advances. Teaching, presumably, the process of
self-renewal of professions, is sometimes a routine exercise
contributing to stagnation. New models and strategies must be
developed and rewards for their successful use must be built

into the status and income structure of the professions."
— B. J. Chandler, Dean
School of Education

Northwestern University

Center for Teaching Professions

The Center for the Teaching Professions at Northwestern
University was established with a six-year Foundation
grant in 1969 as one model for elevating the teaching func-
tion. Under the administrative direction of the School of
Education, the Center focuses on the problems of teaching
within Northwestern University and provides both pre-ser-
vice and in-service support for the development of effec-
tive strategies for creative teaching and curricula reform
in all professions.

The specific objectives of The Center for the Teaching
Professions are: to improve the teaching of prospective
teachers and present Northwestern University faculty; to
help other educational institutions and professional orga-
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nizations to improve their teaching programs; and to serve
as a model for similar Centers at other universities.
The Center program is concentrating its efforts during

the first three years on the improvement of instruction
within Northwestern University. The Center is serving as a
university-wide resource and provides support and exper-
tise on improved teaching methods to faculty members in
Northwestern's various schools and departments.
Foundation funds are being used to construct the new

education center and to implement the Center's multi-dis-
ciplinary program.

Program of Faculty Improvement
The 24 members of the Association of Independent Col-

leges and Universities of Michigan are participating in a
faculty improvement project. A three-year Foundation
grant was made to Calvin College to operate the program.
The program includes special faculty leaves for study or

research, summer seminars dealing with specific educa-
tional topics, and workshops held during the academic
year.

During the year, 32 faculty, representing 21 AICUM in-
stitutions, studied on 17 Michigan campuses as well as
other campuses across the U.S. and in Europe.

MANAGEMENT TECHNIQUES FOR ADMINISTRATORS

"Higher education must become
more 'management conscious.' It
must involve intimately its
constituent groups (trustees,
faculty, students, alumni, and the
local communities, among others),
improve fiscal controls, coordinate
effectively academic and financial
planning, and review rigorously
those areas — large and small —
where savings can be realized
without lowering educational
quality. For all of American higher
education a 10% gain in operating
efficiency would save close to
$2 billion a year. In the long run, the greatest need is for
administrators willing and able to challenge tradition, and try
our new ideas. The future demands not just more, but better
education."

— Alvin C. Eurich, President
Academy for Educational Development, Inc.
New York City

The Management Division of the Academy for Educational
Development, a nonprofit planning organization, was es-
tablished by a 1970 Foundation grant to help college and
university officials improve the administration of their in-
stitutions.

The major purpose of the new Division is to provide up-
to-date information to administrators through research re-
ports by Academy staff, seminars, and an information ser-
vice which responds to individual queries from adminis-
trators.

A Management Division Box, designed to hold a flexible
and expandable kit of materials on all types of administra-
tive problems, was mailed to 1,608 four-year college presi-
dents who requested it. It includes such things as an infor-
mational bulletin, a chart on trends in urban higher edu-
cation, a list of 319 ways by which colleges and universities
are meeting financial crises, a report on how 10 universi-
ties set up black studies programs, and a check list of how
one major university saved $1 million in its budget.
The Division's initial Management and Planning Insti-

tute was held at Arden House in cooperation with the Grad-
uate School of Business, Columbia University, and provid-
ed an opportunity for Academy staff to learn from presi-
dents about their most urgent problems.

FOR IMPROVED GOVERNANCE
The Foundation made a five-year grant in 1968 to the Asso-
ciation of Governing Boards of Universities and Colleges
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to strengthen and expand its programs to improve the ad-
ministration of colleges and universities.
A unique feature of American universities and colleges

is their governance by lay trustees. The AGB assists new
trustees to understand their functions and attempts to give
all trustees a better sense of the total context of higher ed-
ucation. During the year, the organization produced and
distributed 18 publications and provided consultation to
presidents and boards of trustees.

PROGRAM FOR ACCOUNTABILITY

A recent three-year grant to the Educational Testing Ser-
vice (ETS) of Princeton, New Jersey, is being used to devel-
op continuing education programs for practicing educa-
tors to keep them up to date on assessment, evaluation,
and education information systems. The three to five day
resident training institutes at ETS will focus on key con-
cepts in evaluation and on developing problem-solving
skills.

The programs will not be directed toward any single
group, but rather toward a broad range of personnel in the
general areas of insitutional or system administration, in-
structional programs, student services, educational-social
relationships, institutional research, and general educa-
tional policy and governance.

ETS has already conducted a resident institute program
for administrators on "Assessment and Evaluation Educa-

'"Accountability' isa new
watchword in education. It has
appeared in our language,
understandably, at a time when
educational leaders are faced with
an unprecedented number of
difficult decisions. When pressures
for cost effectiveness are matched
with demands for innovation, it is
essential that educational decisions
result from national analysis and
exploration of alternatives, and
that there be clear and full

communication about intent,
procedure, and outcomes of
educational programs.

Thus, the loosely defined term accountability, with as many
definitions as there are definers, captures the urgent sense that

educational administrators and teachers must accept
responsibility for meeting the goals of the educational system
and demonstrating accomplishments in explicit understandable
terms."

— William W. Turnbull, President
Educational Testing Service
Princeton, New Jersey

tional Planning/' The five-day program was attended by
23 educational administrators from 12 states. Multimedia
and case study techniques and the simulation of an ongo-
ing school system were used to familiarize participants
with the key concepts of assessment and evaluation. This
institute is being repeated. Subsequent institutes will fol-
low a similar pattern and the ultimate objective is to arrive
at a series of repeatable and exportable programs for
those charged with making educational decisions.

EDUCATIONAL OPPORTUNITIES
FOR MINORITIES

"Without a doubt, the current era
is a time of crisis in higher
education. Black colleges,
especially, face a critical situation

as the respective elements of the
crisis bear down upon institutions
of higher education. Not the least
element of crisis is the growing
competition for students. With

the mounting activities of
traditionally white colleges and
universities in identifying and
recruiting minority students,

black institutions will be hard
pressed to compete successfully

for students. . . An equally grave problem for the black schoolis
that of attracting needed financial resources. As difficult as the
problems are, however, the traditionally black institutions and
the minority population have acquired a tremendous record of
meeting and surmounting the difficulties. One has no reason
to predict a different outcome for the future, assuming there
will be a positive, supportive commitment by the appropriate
governing and administrative agencies. "

— Herman B. Smith, Jr., Director
Office for Advancement of

Public Negro Colleges
Atlanta, Georgia

AID PUBLIC BLACK SCHOOLS
Established in 1967 in Atlanta, Georgia, with Foundation
Aid a special office operated by the National Association
of State Universities and Land-Grant Colleges assists the
developmental efforts of the 34 public predominantly Ne-
gro Colleges. The Office for Advancement of Public Negro
Colleges helps member colleges organize, staff, and train
personnel for the development function on their respec-
tive campuses. Through its publications program, infor-
mation about the publicly supported, traditionally Ne-
gro college is disseminated to all interested agencies.
During the year, the Office continued its efforts to in-

crease a wide public understanding about the schools. A
series of luncheons was held for interested corporate ex-
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ecutives, an air tour of the institutions was conducted for
federal government personnel, and continuing assistance
was given to member institutions to relate to the private
sector of financing.

The Foundation has been the most substantial private
contributor to these public black institutions through aid
to 14 schools for strengthening particular departments or
curricula — especially those in which there is increased
occupational opportunity for blacks including business
administration, library science, social science, and en-
gineering.

RECRUIT HEALTH PROFESSIONALS
In an effort to help meet the imbalance of minority rep-
resentation in the health professions, the Foundation is
aiding a number of organizational projects for minority re-
cruitment and educational opportunities.

Summer Medical Program
Comprised of 36 predominantly black private colleges,

the United Negro College Fund (UNCF), with Foundation
aid, completed its first summer program for prospective
black medical students. Eighty-two students selected by
the member colleges participated in the eight-week ex-
perience at Fisk University which involved medically re-
lated courses for all students, “special topics” (chemistry,

etc.) adjusted to individual student needs, and field work
and group research activities. On the basis of the sum-
mer's experience, the faculty believes it will be able to
manage a considerably larger number of students in future
years.

Scholarships For Dental Students
A Foundation grant to the American Fund for Dental

Education in 1968 helped to establish a dental scholarship
program for black students. During the first three years,
62 scholarships were provided to help students finance
their final year of predental study and four years of dental
school. In 1970, the Foundation made an additional grant
to help the Fund extend its scholarship program to other
disadvantaged minorities especially Mexican-Americans,
American Indians, and Puerto Ricans. Last fall, 63 disad-
vantaged minority students were awarded dental scholar-
ships — representing a 55% increase in the number of
scholarships compared to the preceding year.

Regional Nurse Recruitment
the Foundation is also aiding a 39-month faculty devel-

opment program of the Western Interstate Commission for
Higher Education (WICHE) which has as its goal the re-
cruitment and retention of minority nursing students.
WICHE, with members in 13 western states, is planning,

implementing, and evaluating programs designed to re-

cruit or retain minority student nurses, to revise curricula

to provide courses that are more relevant to minority
community needs, and to provide continuing education
activities to help nurses more effectively serve minority
students and communities.
Continuing education activities include workshops, in-

dividual projects, and consultation to selected commu-
nities for faculty members of diploma, associate degree,
and baccalaureate programs.

Programs For Health Administrators
The Foundation is also helping to support the Association

of University Programs in Hospital Administration
(AUPHA) in its development of a national program to in-
crease minority representation in the hospital and health
administrative field.

In the fall of 1970 with a total enrollment of 1,666 stu-
dents in hospital and health care administration, only 55
were minority group students or 3.3%. AUPHA's goal is to
increase minority group enrollment to 14% by 1975.
The Association's main recruitment-orientation activity

is a 12-week work-study program conducted in coopera-
tion with hospital associations, individual hospitals, uni-
versities, and other health agencies in a number of cities.
Undergraduate students are employed by the hospitals
and their stipends are provided by both the hospitals and
from other sources. The work assignments are intended to
provide a good understanding of the nature and tasks of
hospitals. AUPHA has developed a National Clearing-
house for Minority Group Student Applications and it as-
sists program participants to gain admission to graduate
programs. The program also provides scholarships and
loans for minority students enrolled in graduate study.

By 1973 AUPHA hopes to have work-study programs in
a minimum of 12 cities for 371 students. The project is ad-
ministered by a permanent AUPHA Office of Student Af-
fairs.

IMPROVING THE ADMINISTRATION
OF JUSTICE

NATIONAL COLLEGE FOR JUDGES
In 1961, the Foundation began supporting the Joint Com-
mittee for the Effective Administration of Justice which
led to the creation of the National College of State Trial
Judges. Now in its eighth year of operation, the College
attempts to improve the administration of justice through
its program of post-graduate legal education for newly
elected trial judges. Today, 1,376 graduates are serving
the U.S. courts of general jurisdiction and judges, court
administrators, and those in allied fields look to the Col-
lege as a source of information pertaining to the judiciary.
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"Attending the National College
of State Trial Judges on two
occasions was probably the most
stimulating and rewarding
professional experience of my
life. I can say without reservation

that the National College programs
and emphasis on the highest
ethical and judicial standards
have substantially improved the
quality of justice in the United
States. The experience is most
informative, challenging, and
builds confidence and expertise
among the thousands of judges
that have and will participate in the National College program. '

— Creighton R. Coleman, Circuit Judge
37th Judicial Circuit of Michigan,
Calhoun County

From the original one-month session of 92 judges at the
University of Colorado in 1964, the College has grown
rapidly and currently accepts 300 judges for the month-
long summer resident programs in Reno, Nevada. A 1970
Foundation grant enabled the College to offer a second
session at other geographic locations and a graduate pro-
gramfor alumni.

One of the original concepts of the College was that it
would be formed "of judges, for judges, and by judges/'
The faculty is from the ranks of the judiciary and com-
posed of people who are nationally active in efforts to im-
prove the judicial process. The daily academic schedule
includes two lecture sessions, luncheon with guest speak-
ers, study periods and evening seminars.

In 1970 Foundation grant also assisted in the creation of
a National Center for Court Studies to help the courts in-
troduce modern management techniques to the field.

STATE JUDICIAL REFORM

During the year the Foundation made a four-year grant to
Wayne State University Law School in Detroit to establish
a Center for the Administration of Justice. The Center will
seek to identify and help solve deficiencies in Michigan's
judicial system. Cooperating with the new Center are the
University of Michigan Law School, the Michigan State
Bar Association, and the Institute of Continuing Legal Ed-
ucation.

The Center's program includes: continuing education
for judges, court administrators and clerks, prosecutors,
private attorneys, law enforcement officers, and govern-
ment officials; periodic employment of specially qualified
persons to study and find ways of improving court admin-

istration, and to provide educational materials for court
personnel and community leaders; development of a coun-
seling and guidance agency to help solve specific prob-
lems of judicial administration in selected areas in parts
of Michigan; and a series of discussions between commu-
nity leaders and judges, and public information confer-
ences throughout Michigan to develop public support for
reform.

One of the Center's projected operations is a two-week
training session for newly elected judges, particularly on
the district and circuit benches, before they take office,
and followed by two weeks of in-service education.

PROTECTING THE ENVIRONMENT

In his W. O. Atwater Memorial Lecture before the Third
International Congress of Food, Science and Technology,
National Academy of Sciences President, Philip Handler,
said "All nations must concern themselves with preserving
and protecting their environment and resources. So much
has been said about this problem in recent times that fur-
ther elaboration would be unwelcome. Nevertheless, it is
imperative that we recognize that we know little and badly
require scientific understanding of the nature and magni-
tude of our actual environmental difficulties . .

STUDY GROUP ACTIVITIES
A 1968 Foundation grant has helped to expand the activi-
ties of the Environmental Studies Board (ESB) of the Na-
tional Academy of Sciences. ESB has emerged as one of
the principal voices of scientific expertise in the environ-
mental health sciences in the country.

Among its successful projects was the recent Jamaica
Bay study. Jamaica Bay, New York, is a polluted, island-
dotted estuary between Brooklyn and Long Island's Rocka-
way Peninsula. In February of 1971 a joint board of the Na-
tional Academy of Sciences and the National Academy of
Engineering advised the Port of New York Authority
(PONYA) not to expand John F. Kennedy International
Airport by further fill of Jamaica Bay and PONYA agreed.

This was the first major NAS-NAE study to be sought
by a public agency as a pre-condition for a major decision
in environmental management. PONYA had sought the
study to determine whether, through carefully employing
the resources involved in an extension of the airport, a
program could be developed that would result in complete
redevelopment of the entire Bay to achieve distinct en-
vironmental benefits for mankind and wildlife and sustain
the region's economy.

To conduct the study, the ESB put together a 26-member
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multidisciplinary study group. Environmental considera-
tions included not only noise and air and water pollution,
but problems of housing and employment, blight, recrea-
tion, health, protection of wildlife, and public manage-
ment.

programs and action projects related to environmental
concerns and the Foundation's grants should especially
help those with financial hardships to broaden their pro-
gram offerings and add to their library holdings.

SMALL COLLEGE PROGRAMS
In the Spring, the Foundation funded a $2 million program
to encourage the nation's small private coeducational lib-
eral arts colleges to initiate or strengthen programs of en-
vironmental studies. Grants were made to 300 of these
schools throughout the country for library resource and
classroom teaching materials.

In order to improve the quantity and quality of informa-
tion about the environment, the resource grants may be
used by the colleges over a three-year period to acquire
books, films, models, pamphlets, tape recordings, and
other media.

In addition, 24 of the colleges were specially selected to
receive an additional grant for support of special projects
such as student field projects or a college community en-
vironment problem-solving experiment. The action pro-
grams include a wide variety of experimental projects
such as an environmental theatre, community-wide en-
vironmental educational programs, and air and water pol-
lution monitoring.
Students, faculty, and administrators of the nation's

small liberal arts colleges have been initiating academic

SUCCESSFUL FIELD PROGRAM
During its second year of Foundation assistance, the Cen-
ter for the Biology of Natural Systems at Washington Uni-
versity, St. Louis, continued to focus on the cooperative
efforts of the University faculty and various local and re-
gional agencies to develop an environmental field pro-
gram. Several task forces are now at work attempting to
find solutions to community environmental problems.
An Urban Task Force established by the Center studied

four critical areas: air polution; rat control; lead poison-
ing; and infant mortality. Using advanced instrumentation,
the group was able to characterize the nature of the air
pollution present over the St. Louis community and report-
ed its findings to relevant city, state, and federal agencies.
The task force group is now studying the ultimate fate of
the pollutants and their 'Tall out" patterns.

The rat problem, as an indicator of urban decay and oth-
er socioeconomic-environmental problems, was used as
an educational exercise in an experimental summer pro-
gram to acquaint youth with pertinent issues associated
with the environment. This involved not only neighbor-
hood youth but University students.

Students are becoming increasingly concerned and involved with environmental projects, and the Foundation is encouraging the
nation's small private colleges to expand courses in environmental studies.
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PROJECT OF COMMUNITY INVOLVEMENT
The National Sanitation Foundation (NSF) has received
Foundation aid to study the environmental quality of cer-
tain Michigan cities and to follow through with action pro-
grams based on the prevention of pollution— rather than
cure. The NSF;s comprehensive approach includes partici-
pation by all community segments — industry and business,
local, state, and federal agencies, educational and volun-
tary agencies, and private citizens.

Grand Rapids, the initial demonstration area, through
its Center for Environmental Studies (CES) is working with
numerous citizen, student, business, and industrial groups
and governmental agencies in an attempt to provide pro-
gram services requested by community groups regarding
community environmental issues.
A slide lecture prepared by the CES's task force on air

pollution was shown to over 1,500 high school children
during National Cleaner Air Week and in the Air Pollution
Control Association's competition was identified as one of
the top 30 programs in the U.S.
A societal task force made up of a cross section of rep-

resentatives from agencies, institutions, citizens groups,
and housewives, is attempting to identify current social
problems and their effect. The task force is preparing a
profile of Grand Rapids to be used in helping to improve
environmental quality.

POPULATION PLANNING

"In a world of limited resources,

there can't be a living species that

increases in unlimited numbers. If
there were, it would inevitably

reach at some moment a degree of
saturation which, having been
arrived at, would necessarily
require it to seek its own
biological equilibrium, increasing
the number of deaths to levels
equal to those seen in the
primitive world.

"Family planning, in trying to

reduce the rate of increase, aims
at delaying the point of saturation,

giving time for technological advances to permit the
equilibrium of man and his environment, and avoiding the
cruel natural equilibrium based on an increase in deaths. "

— Dr. Benjamin Viel, Director General

Western Hemisphere Region
International Planned Parenthood Federation
New York City

LATIN AMERICAN PROGRAMS
The Population Reference Bureau has reported that in
1970 the annual rate of population increase in Latin Amer-
ica was 2.9% — the highest annual population increase in
the world. Two organizations receiving Foundation aid are
striving to build a greater awareness of the urgent need
forfamily planning in Latin America.

Since 1966, the Foundation has supported the Interna-
tional Planned Parenthood Federation's (IPPF) effort to
strengthen its programs of information and education re-
garding family planning in Latin America. The organiza-
tion's local family planning associations are attempting
to employ full-time personnel for informational activities
in each Latin American country and the IPPF is providing
training for new personnel. Special guidance is given to
improve the direct, personal approach to motivate people
to plan for families.

In January, the Foundation made a grant to the Popu-
lation Reference Bureau, a private agency headquartered
in Washington, D. C., to expand its information and edu-
cation programs. The Bureau distributes publications on
population control prepared for specific groups in Latin
America, publishes a monthly newsletter about activities
and developments in the field, produces audio-visual ma-
terials for teaching and mass communications, and oper-
ates a fellowship program.

U.S. FAMILY PLANNING

During the year, the Foundation made a three-year grant
to the Planned Parenthood Federation of America, Inc. to
help expand the program of the Center for Family Plan-
ning Program Development of the Planned Parenthood-
World Population.
An initial Foundation grant in 1968 helped to launch the

Center as a specialized technical assistance agency to
speed the development of an effective national family
planning program in this country. The Center assists pub-
lic and private agencies to plan, develop, and fund com-
munity-wide programs to provide family planning
services.

The expansion program includes evaluation of the ef-
fectiveness of family planning programs in the United
States and dissemination of information on legislative and
policy developments at state and local levels. The Center
also hopes to develop model regional state plans for fam-
ily planning programs.

TRAINING HEALTH PROFESSIONALS

NEW COLLEGE OF HUMAN MEDICINE
In 1964, the Foundation helped Michigan State University
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"Our country is facing serious

problems in maintaining the health
of its citizens at a level consonant
with its affluence. One factor is
an inadequate supply of health
professionals to meet rising
demands created by higher
expectations for health care and
the rising competence we are
gaining through advances in
biomedical sciences. But more
physicians and other health
professionals do not provide a
complete answer to our problems.
We must find more efficient and effective ways to use our
personnel and resources which will always be in short supply to
meet the task.”

— Dr. John A. D. Cooper, President
Association of American Medical Colleges
Washington, D. C.

initiate a two-year School of the Basic Medical Sciences.
Its first class of 22 students was admitted in 1966. From
the beginning, Michigan State officials recognized the
advantages and disadvantages of a two-year curriculum
and in 1969, the Foundation made a five-year grant to help
Michigan State expand from a two-year School of the Ba-
sic Medical Sciences to a four-year institution.
The new four-year degree-granting Michigan State Col-

lege of Human Medicine, which began its first year of op-
eration in 1970, is a unique health sciences center in that
it is making maximum use of resources outside the Uni-
versity, is undertaking curricular experimentation for
flexibility and relevance of learning, is bridging the gap
between basic research and patient care and has incorpo-
rated behavioral sciences as basic to medicine.
Because Michigan State does not have its own University

hospital, its students and faculty are utilizing health-care
facilities throughout the state to provide medical student
educational experiences and to upgrade the quality of
health care in Michigan. The new medical school also pro-
vides health care for the University's Student Health Cen-
ter.

Students from the two-year program who otherwise
would have transferred to a four-year program in June
1970 became the first third-year class for the new College.
First-year students numbered 45 in 1970 and 85 in 1971.
The College plans to recruit for a freshman class size of
100.

AID TO LATIN AMERICAN SCHOOLS
By cooperating with the medical schools and organizations
and agencies concerned with medical education in Latin

America, the Pan American Federation of Associations of
Medical Schools is serving as a strong coordinating force.
A four-year Foundation grant in 1968 included support

for the general activities of the Federation and for its spe-
cial operational studies of medical schools. Study data
are helping analyze weaknesses and problems in the man-
agement and administration of the schools and in the for-
mation of plans for their improvement. Studies of 15
schools in four countries have been completed and the
Federation plans to extend the studies to all Latin Ameri-
can medical schools.

The Association of American Medical Colleges recently
received Foundation funds for a five-year program to help
its Division of International Medical Education strengthen
and increase activities in support of medical education
programs in Latin America.
The Association program will supplement and strength-

en the program of the Pan American Federation of Asso-
ciations of Medical Schools and will include such features
as management techniques and effective modern teach-
ing methods. It will also help establish auxiliary health
personnel training programs.

PROVIDING NECESSARY MANPOWER

"At the very point in time when
reason, intellectual rigor, science
and technology are urgently
needed to meet the revolution of
rising expectations, a kind of

anti-technology syndrome affects
millions of Americans, rendering
them non-productive in a society
which desperately needs their
productivity . . . Just as occupational

programs finally reached a
satisfactory level of adequacy,
students, caught up in the
anti-technology culture, have
abruptly turned away from
career-oriented education . . . Of all the anomalies in this age of
anomalies, this one gives me the greatest concern, since a class
of educated unemployed will pose a grave threat to a free society. '

— Professor Norman C. Harris
Coordinator of Community College
Development
Center for Higher Education

The University of Michigan

PREPARING ALLIED HEALTH INSTRUCTORS

In a major effort to alleviate the critical shortage of allied
health workers in the United States, the Foundation's
Board of Trustees appropriated funds in 1970 to establish
six Allied Health Instructional Personnel (AHIP) Centers
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at appropriate university health facilities throughout the
country.

Although leading health authorities in both governmen-
tal and private agencies are searching for improved health
delivery systems at lower costs to private citizens, the so-
lutions of those problems will create a parallel and vexing
problem — creating a pool of necessary technical workers
to provide the services.

The AHIP Centers will provide opportunities for allied
health workers such as medical laboratory technicians,
radiologic technicians, and dental hygienists to prepare
themselves for teaching roles by helping them develop
the skills needed in curriculum development and instruc-
tion. Those persons already functioning as teachers who
wish to qualify for leadership positions such as department
heads, curriculum specialists, and program coordinators
will be given the opportunity to develop the skills needed
for these key posts. These additional faculty and adminis-
trators will then be able to instruct needed personnel such
as nurses, radiological technicians, physical therapists,
dental hygienists, and medical technicians.

The first AHIP Center was created with a grant to the Uni-
versity of Kentucky in June of 1970 and was followed with
grants to the State University of New York at Buffalo, the
University of Florida, the University of Illinois, the Uni-
versity of California at San Francisco, and the University
of Washington.

PROGRAMS FOR DENTAL HYGIENE

A three-year Foundation grant to the American Dental Hy-
gienists' Association's Division of Education Services has
helped develop a broad and comprehensive program of
activities related to education in dental hygiene and pro-
vided consultative assistance to individuals and institu-
tions to develop new dental hygiene schools and to
strengthen existing programs.
The problem of recruiting qualified faculty, particularly

for new programs, was partially solved through the devel-
opment and operation of a faculty registry. A national
directory of admission requirements of dental hygiene
schools was compiled and given wide distribution and
career information was distributed to high school and col-
lege guidance counselors. Curriculum materials were pre-
pared to aid schools develop or improve curricula as well
as to eliminate unnecessary duplication by individual
schools attempting curricula improvement.

At the conclusion of Foundation funding, the Association
took over financing arrangements and has a long-range
program of increased consultative support, improved cur-
ricula planning service, compliance with accreditation
standards for educational programs, faculty recruitment,
improved student selection, and implementation of ex-
perimental curricula.

NEW ROLES FOR NURSING

In 1970 with a two-year Foundation grant, the National
Commission for the Study of Nursing and Nursing Educa-
tion began to implement the recommendations arising
from its comprehensive Study of Nursing and Nursing Ed-
ucation.

The implementation approach to the recommendations
focuses on three objectives: to change patterns of nursing
education through the creation in each state of a master
planning committee to oversee nursing education; to co-
operate with appropriate committees of the medical and
nursing professions to change patterns of nursing prac-
tice; and to encourage the development of a pattern of
nursing education within the framework of institutions of
higher education in order to enlarge the base of financial
support for nursing education and to attract more people
to the nursingfield.

The recommendation for a National Joint Practice Com-
mission has been given priority attention, and the Com-
mission will meet with the leadership of the American
Medical Association and the American Nurses Association
to examine physician and nurse roles and make recom-
mendations concerning their similarities.

Nine target states were chosen to serve as model areas
for the development of state planning for nursing careers
and education and for the initiation of the joint practice
commissions including California, Georgia, Illinois, Kan-
sas, Maine, North Carolina, Pennsylvania, Texas and Wy-
oming. The National Commission and its staff will serve
as advisors and consultants to the state committees and
will seek the cooperation of national health organizations
for the proposed interdisciplinary activities.

IMPROVED NURSING SERVICES

Foundation funding for a five-year program at the School
of Nursing at the University of Colombia in Latin America
ended in September of 1971. The program to improve nurs-
ing service throughout the University's principal teaching
hospital was an extension of a prior Foundation-supported
project in 1962-65 — a pilot demonstration for improving
nursing care in the surgical wards of the hospital.
Program results include better patterns of nursing staff-

ing and administration, more efficient use of professional
nurses and auxiliary nursing personnel, improved central-
ization of services, closer coordination of the activities and
responsibilities of nurses and physicians, and more aware-
ness on the part of physicians of the nurses' competence
and role in the care of patients.
A comprehensive project to improve nursing in Guate-

mala was begun in 1968 with a five-year grant to the Na-
tional School of Nursing to develop a model for nursing
improvement that could be adapted by other Latin Ameri-
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can countries. Major activities include programs of con-
tinuing education for all levels of nursing personnel. More
than 300 Guatemalan nurses have participated in these
programs.
The project also includes improvement of the existing

courses in basic and practical nursing, the establishment
of new courses for practical nurses, and a graduate pro-
gram for nurses who hold teaching or administrative posts.
Fellowships to the United States and other countries pro-
vide additional educational opportunities.

ACADEMIC LEADERSHIP ROLE

A five-year Foundation grant to Case Western Reserve
University School of Nursing terminated this year and the
successful program, concerned with academic leadership
for nursing, will continue to implement its goals. The pro-
gram assessed the effect of academic leadership on the
quality of hospital nursing care, on the learning climate
for nursing students and staff, on the collaboration of
nurses with other health professionals, and on the develop-
ment of research in nursing practice.
Innovations in the organizational structure and rela-

tionships of the University School of Nursing and the De-
partment of Nursing of University Hospitals of Cleveland
were critical to the program's success.
When nurses are trained in hospitals, the teaching of

students and the care of patients are carried out simul-
taneously. But, as baccalaureate education for nurses de-
veloped, nurse educators left the hospital to become part
of the university structure and six years ago, it was not
the practice of nursing faculty to involve themselves in
direct patient care activities.
The Case Western School of Nursing was given the au-

thority and responsibility to control the quality of nursing
education, nursing care, and nursing research in Universi-
ty Hospitals of Cleveland. This was accomplished by the
appointment of nurse clinicians on a masters and bacca-
laureate level who could practice, teach, and be responsi-
ble for patient care on all units of the hospital. The com-
mitment of both institutions to continue the new concept
has been affirmed.

CONTINUING MEDICAL EDUCATION
An earlier Foundation grant to the University of British
Columbia began a comprehensive program of continuing
medical education and during the past year nearly 2,000
physicians participated in the various short courses which
covered nearly all aspects of medical practice. The courses
are given in hospital settings throughout the province and
medical faculty members comprise the instructional staff.

In February, the Foundation helped fund the University's
experimental five-year program to prepare health science
specialists in continuing education necessary to help meet

the growing demand for such personnel throughout Cana-
da and the U.S.

The now expanded Division of Continuing Education in
the Health Sciences involves nursing, pharmacy, and den-
tistry as well as medicine and is conducted in close co-
operation with the University's Department of Adult Edu-
cation. This enables health science faculties to share the
University's resources for continuing education, to take
advantage of the medical school's special experience and
expertise in this field, and to develop a team approach to
common problems involved in providing effective pro-
grams of continuing education for practitioners in the
health sciences.

IMPROVING PATIENT CARE SERVICE

"At the time of the initial

development of the coronary care
unit at Standish Community
Hospital, I felt that the concept
of continual monitoring of
myocardial infarction patients,
ifvaluablein a large hospital,

would be even more valuable in
a small hospital due to the
personnel shortage that is always
present in the small hospital. In

a review of our first six years in

operation, I can only say that the
results have far exceeded my
expectations. After the initial six

months, our death rate from myocardial infarction has been
consistently below 10%. This contrasts with the national

average which is in excess of 35%."
—Dr. Malcolm K. Dolbee, Medical Director

Standish Community Hospital, Michigan

DEVELOPMENT OF CORONARY CARE UNITS
The Foundation has had a long-standing interest in new
approaches to patient care services. Currently, the Foun-
dation is aiding a variety of efforts ranging from a large-
scale undertaking in Michigan to develop coronary care
units (CCU) in community hospitals to experiments in
progressive patient care in Latin America.
A Foundation-supported project at the University of

Michigan is assisting community hospitals Inroughout
the State to develop coronary care units. It is now accepted
that every acute-care hospital should have some specific
program related to the intensive care of patients with
coronary or cardiology conditions. This was documented
at the 39-bed Standish (Michigan) Hospital where an ef-
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The Foundation supports numerous health care programs
concerned with improved quality, lowered costs, and the
provision of well-trained technicians and specialists.

fective coronary care service was established in 1965 with
Foundation support.

The Foundation initially aided this small community
hospital to develop what was at that time the first unit of
this nature in that sized hospital in the country. Subse-
quently, the unit was evaluated by the University of Michi-
gan and a publication related to the organization and op-
eration of the service was distributed by the Foundation
to the hospital field.

The University program stresses educational and train-
ing programs for hospital nursing personnel and medical
staffs, consulting services on the development and archi-
tecture of CCU, experiments in CCU operations, and stud-
ies of CCU functions.
The University of Michigan's three-bed coronary care

unit was inadequate to meet the needs of its 1,000 bed
teaching hospital. The unit has now been expanded to in-
clude a five-bed capacity for acute heart patients not in
need of constant surveillance bt requiring monitoring.
The unit also serves as a teaching base for physicians and
nurses throughout the State.

Concurrently with the grant to the University of Michi-
gan, the Foundation appropriated funds to assist 30 Michi-
gan hospitals, particularly those with small bed capacity,
to develop coronary care services.
Most of the hospitals are in rural areas and small com-

munities and have developed the coronary care units to
double as intensive care units so that an unused bed wired
for a coronary care patient can be used by a patient in
need of intensive care.

IMPROVED SERVICES IN LATIN AMERICA

‘'Health care problems in Latin
America reflect the stage of
development of societies. They
are cause and consequence of the
degree of economic growth, the

distribution of income, and the
availability of human, material,
and financial resources to prevent
and cure disease. Life
expectancy is shorter than in

the technologically advanced
countries. The rates of infant and
early childhood mortality and
morbidity are much too high . . .

Nevertheless, progress in the

1960s was substantial . . . We know better now what to do with
reference to the traditional as well as the emerging problems,
and how to do it . . . Moreover, we are convinced of the need to
reform the teaching and learning process in the health

sciences; to modernize the organization and management of
institutions; to expand research — basic, applied, and operational;
and in general, to invest more domestic and external resources
for the prevention and cure of diseases as part of development
enterprises."

— Abraham Horowitz, Director
Pan American Health Organization
Washington, D. C.

ESTABLISH PROGRESSIVE PATIENT CARE

The Medical School of the University of Bahia, Brazil, is
receiving Foundation assistance for three projects includ-
ing a program to strengthen the departments of pharma-
cology and pathology to improve basic science instruction
in the University's medical center. The other two projects,
funded for four years, are interrelated and administered
jointly. One is the reorganization of the University Hospi-
tal to establish a system of progressive patient care; the
other is a program of community medicine utilizing the
health center affiliated with the University Hospital and
the Schools of Medicine and Nursing.
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/\ Foundation grant made during the year will further
develop the Samaritan Health Service Air Evac system of
Phoenix, Arizona, instituted over a year ago. Air Evac is a

unique and complete medical transportation service within
the continental United States for patients and operates 24
hours a day and seven days a week under the direction of a
physician. The airplane's internal environment provides most
of the services and capabilities the patient would have in a
hospital room. The two aircraft serve all hospitals, not just
the 1 0 cooperating hospitals of the Samaritan Health Service,
and their services are especially needed in the vast sparsely
populated areas of the southwest.

Progressive patient care was started with the establish-
ment of new units for intensive and self care and with the
reorganization of the existing services of intermediate and
outpatient care to achieve a more efficient allocation of
hospital resources. Eventually, the hospital will have ser-
vicesof continuing and home care to provide the complete
gamut of progressive patient care.
The establishment of progressive patient care is also

benefitting the clinical instruction of medical, nursing,
and dental students. The system of separating patients
according to diseases was abandoned, and students are
now being given a broader view of the needs of patients.
Consequently, they have a greater opportunity to learn
how to plan health care and solve the problems presented
by individual patients.

Evaluation will be an important part of the program, not
only to facilitate its continuing improvement but to help
set a pattern for similar programs throughout Latin Ameri-
ca. Progressive patient care has not been established in
any other Latin American hospital and the University of
Bahia hopes to develop a program that can serve as a mo-
del for other medical centers.

COMMUNITY MEDICINE PROJECT
The interrelated project is the extension of clinical instruc-
tion for students of medicine, nursing, and dentistry to a

health center serving a low-income residential area of the
City of Bahia. A program of community medicine, it is ex-
tending the teaching and patient care activities of the Uni-
versity Hospital and the Medical Center into the surround-
ing community.

ESTABLISH INTENSIVE CARE UNITS

From 1967-70, Foundation funds were made available for
the Pan American Health Organization to supervise the
establishment of intensive care units in the six principal
Latin American teaching hospitals located in Brazil, Chile,
Colombia, Venezuela, Peru, and Uruguay. That project,
planned and directed by Latin American Bureau staff, in-
volved the participation of U.S. medical and nursing con-
sultants and began with workshops in the U.S. and Latin
America to prepare instructors and staff personnel for the
intensive care units.

During the year, additional Foundation funds were made
available for a three-year program to strengthen the units
and to add progressive patient care components. Extended
care services will also be a part of the new program.

NEW DENTAL SCHOOL

"The necessity for a scientifically
based dental education and practice
is true for any society. But it is

dramatically urgent in a country
like Peru where the socially,
economically, and geographically
privileged are the only ones who
receive adequate dental care. "

— Roberto Beltran,
Coordinator
Academic Program

of Dentistry

Peruvian University

In 1970, a five-year grant was made to the Peruvian Uni-
versity at Lima to help establish a dental school. The new
Dental School is unique in Latin America because of its

close relationship with the Medical School and teaching
hospital, its up-to-date and progressive philosophy of den-
tal education, its orientation to the health needs of the
surrounding working-class community, its training and
use of auxiliary personnel, and its objective of providing
both undergraduate and graduate training that includes
a team approach to help solve the dental health problems
of Peru.
The first class of predental students was admitted in

1970. After two predental years they will begin the four-
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year dental curriculum and throughout those years will
receive instruction in basic sciences with the medical
students. The dental and medical students will also receive
extensive community medicine training in the government
health centers in the Lima area. Major objectives of the
Medical and Dental Schools are to relate their programs
directly to the problems and needs of the working-class
community, and to train physicians and dentists experi-
enced in working together.
The Dental School will also train hygienists, dental as-

sistants, and laboratory technicians. These auxiliaries will
be trained to provide services traditionally performed
only by the dentist so as to maximize their effectiveness
as members of the dental team.

MODERNIZE CURRICULA

A 1968 Foundation grant helped the Dental School of the
University of San Carlos in Guatemala establish a new in-
structional program. The program cancelled departmen-
talization and regrouped the curricula. All subjects are
now integrated and taught in relation to the relevant as-
pects of each other. Thus, the basic sciences are presented

as they apply to clinical problems and patient care and
the clinical sciences are related in a coordinated manner
to the entire field of dentistry.

Foundation funds were also used to set up a multidis-
ciplinary laboratory to teach the basic sciences with em-
phasis on their application to clinical practice.

DEDICATE NEW FACILITY

The School of Dentistry building modernization at the
University of Michigan was completed and dedicated in
October of 1971. In 1965, the Foundation provided funds
for the modernization of the Kellogg Institute of Graduate
and Postgraduate Dentistry and the installation of a com-
prehensive television educational system. Renovation of
the Kellogg Institute building, constructed in 1939, was
done in conjunction with the construction of a completely
new undergraduate facility for the School of Dentistry.
The television facilities will strengthen teaching pro-

grams at all levels within the School, and will extend con-
tinuing education programs to centers located throughout
the State, thus making the University's resources availa-
ble to dental practitioners.

WATER FLUORIDATION PROJECT

Since 1966, the Foundation has provided funds to help
the Pan American Sanitary Bureau promote the fluorida-
tion of public water supplies in Latin America. The basic
objective was to help Latin American sanitary engineers
work with dentists and government officials in order to
provide the necessary leadership for extending fluorida-
tion of community water supplies. The program was suc-

cessful in stimulating nearly all the Latin American coun-
tries to expand existing fluoridation installations or to
begin a national fluoridation program. Courses were given
to engineers throughout the area and there are now 12
training laboratories in eight Latin American countries.

CONTAINING PATIENT CARE COSTS

For the past several years. Foundation support has been
given to a variety of programs related to the issues of hos-
pital cost containment and improved productivity.

Projects receiving Foundation assistance represent ac-
tivities that, if successful, may be replicated by other hos-
pitals and related associations in the country. General
support areas are: the improvement of hospital perfor-
mance through a nationwide financial and productivity
indices comparative report system; demonstration pro-
grams in hospital management engineering techniques;
an experiment of "incentive reimbursements"; and pro-
grams of shared services.

FINANCIAL REPORT SYSTEM

This was the final year for Foundation funding of the
American Hospital Association's (AHA) basic program for
Hospital Administrative Services (HAS). HAS, established
with Foundation support in the late 1950s, received sub-
sequent assistance for various expanded and improved
dimensions of the total program. The AHA has taken over
the basic program's funding on a self-sustaining level.

HAS is a summary financial report system consisting of
pertinent hospital operating data, including productivity
indices as well as financial information. Participating hos-
pitals are provided with detailed reports of their own op-
erations and are compared with other similar-sized hos-
pitals. Headquartered in Chicago, the program has a de-
centralized large staff in various parts of the country in
order to provide consultation and assistance to the more
than 3,000 subscribing hospitals and related health facili-
ties.

MANAGEMENT ENGINEERING TECHNIQUES

Hospitals have not until recently displayed any great in-
terest in modern management engineering applications.
The Foundation is supporting 10 cooperative hospital
projects designed to demonstrate the benefits of such pro-
grams.

The programs are geographically distributed through-
out the U.S., follow approximately the same format, and
have varying sponsorship agencies. Examples are: In the
Pacific Northwest, the project is conducted under the aus-
pices of three state hospital associations — Idaho, Oregon,



7977 ANNUAL REPORT 27

"While it is difficult to assess the
total impact of utilizing
management engineering
techniques on hospital costs,
there is no doubt that the
resulting cost savings have been
much greater than the costs for
such services. It represents a

'Positive force' that the hospitals

are employing to contain industry
costs."

— PatricE. Ludwig,
Assistant Directc
Hospital
Educational and Research Fund

Albany, New York

and Washington; the Mountain State program, known as
MESA, serves Arizona, Colorado, New Mexico, Utah, and
Wyoming and is under the auspices of the Hospital Re-
search and Educational Trust of the AHA; and in Califor-
nia, the Commission for Administrative Services in Hos-
pitals (CASH) is under the auspices of the Southern Cali-
fornia Hospital Council.

Each program has a core staff of professional engineers
and related personnel. In some programs there is exten-
sive use of engineering technicians. Considerable atten-
tion is directed toward the development of specific oper-
ating standards for a given hospital department such as
nursing, housekeeping, maintenance, etc. These standards
are usually developed in a few test hospitals and then
adapted to the balance of the group. Productivity reports,
including labor standards, are provided to the participat-
ing hospitals on a regular basis in order that they may com-
pare experiences. Customized studies are requested by
individual hospitals and deal with specific problems such
as evaluation of a hospital's operating room schedule and
productivity, the operation of a laundry in accordance
with the hospital's requirements for linen, or analysis of
a hospital's total information system.

As the programs mature and the hospitals obtain a bet-
ter understanding about engineering applications, it is not
unusual for a participant to request the services of a full-
time management engineer. Authorities in the field are
of the general opinion that any hospital over 100 beds
probably can justify the full-time services of a qualified
engineer.
The Texas Hospital Association must provide services

for a large area with a great scattering of hospitals, the
majority of which are rural and in single hospital com-
munities. Texas approached the problem by assigning
regional staff to several major metropolitan areas.

The Battelle-Northwest Systems Program for Hospitals
is a group sponsored, applied research and development/
implementation program which officially began Septem-
ber 1, 1969. A 1968 BNW feasibility study conducted among
the hospital associations of Washington, Oregon and Ida-
ho led to the program's creation.

The main program objectives are to assist hospitals to
maintain or improve the quality of their service; to im-
prove the effective use of health care resources (man-
power, facilities, etc.) and to strengthen and improve con-
trol of the costs of patient care.

During the year, staff developed and implemented qual-
ity assurance programs in various departments including
housekeeping, dietary and nursing. An operating suite
utilization study was particularly valuable in determining
such factors as the source and extent of delays in the sur-
gical schedule, daily fluctuations in operating room usage,
utilization of general and special procedure rooms, and
the overall utilization of both hospital staff and facilities.

Arrangements were made with Oregon State University
to provide work-related experience in individual hospitals
forsenior industrial engineering students.

SHARED SERVICES

The first cooperative hospital shared services project re-
ceiving Foundation aid was organized in 1967 to serve six
hospitals located in close proximity in downtown Denver.
Approximately 1200 physicians are on the hospitals' staffs,
600 have staff appointments in at least one of the institu-
tions, and the average is on three staffs. Over 5,000 per-
sons are employed in thesix facilities.
The major program objectives are the improvement of

the quality of patient care by participating hospitals, the
containment of the rising cost of health care, and the im-
provement of training programs through the sharing and
coordination of personnel, equipment and facilities, the
standardization and group purchasing of certain items
for all participants, and centralization and specialization
of various patient care and other services offered by the
participating hospitals.

A variety of programs has been implemented. An in-
surance trust in which four of the participants are pooling
their many types of insurance purchases should result in
estimated annual savings of $150,000. A cooperative credit
union, an office equipment maintenance project, and a
joint management engineering application are also suc-
cessful program examples.
An example of a Foundation-aided metropolitan project

in this program area is the Hospital Shared Services As-
sociation in Seattle, which now comprises 20 members.
Prominent in the group's concern is the possible centering
of maternity services now provided by four hospitals into
one institution, and also the exploration of the establish-
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Downstate Medical Center of the State University of New York, Brooklyn, has expanded its Medical instrumentation Unit (directed by Dr. Seymour

Ben-Zvi— pictured at left) to include a preventive maintenance program. The unit is developing methods to eliminate the potential dangers of
mechanical devices and electronic equipment used for patient care.

ment of a central dietary commissary to serve a multiple
number of hospitals in Seattle and the surrounding area.

In the belief that state hospital associations have a crit-
ical role to play in the furthering of the concept of hospital
shared services. Foundation grants for this purpose have
been made to the Idaho Hospital Research and Education
Foundation, New York Hospital Educational and Research
Fund, Connecticut Hospital Research and Education Foun-
dation, and Ohio Hospital Research and Educational Foun-
dation. Under these projects a coordinator has been em-
ployed by the state hospital association to work closely
with member hospitals to develop specific cooperative
undertakings. For example, in Idaho the major thrust re-
lates to the particular problems of smaller hospitals in
that large and isolated state.

In an area of rural Kentucky, Foundation support is be-
ing extended for a consortium of hospitals known as the
Western Kentucky Hospital Services. This group of nine
institutions initially was formed to provide a centralized
laundry service for participating members and has sub-
sequently expanded the program to include other shared
functions such as pharmacy and purchasing.

INCENTIVE REIMBURSEMENT PROGRAM
It is a general conclusion in the hospital field that changes
are necessary in terms of the traditional method of reim-

bursing hospitals for patient care. One such approach is
related to the concept of incentive reimbursement and
the Foundation is assisting the CASH program in Califor-
nia for a test of this concept. Cooperation in the 18-month
demonstration began in 1969 with 26 Southern California
hospitals. The experiment is one of a very select number
approved by the Medicare program. The University of
California at Los Angeles is undertaking the evaluation
and CASH is providing the basic operating information.

PUBLICATIONS IN THE HEALTH FIELD

As part of its concern for the dissemination of information
about aided programs. Foundation funds assisted the New
York Hospital Educational and Research Fund prepare a
manuscript relating to the organization and development
of management engineering programs. "Dollars and Sense,"
published and distributed by the Foundation, emphasizes
the benefits gained by hospitals participating in such pro-
grams and recounts actual case experiences.
The Foundation also published and distributed the pub-

lication, "Service Unit Management: A Pattern for Manage-
ment of Patient Care Health." The publication, based on
a University of Michigan, Bureau of Hospital Administra-
tion study of the effectiveness of nursing unit manage-
ment systems in selected hospitals, identifies the prob-
lems in implementing and operating a service unit man-
agement program.



7977 ANNUAL REPORT 23

REPORT OF THE TREASURER

The following statements reflect the financial condition of
the Foundation at August 31, 1971, and the operating re-
sults for the fiscal year.

Program payments were $18,782,927, the largest ever,
and represented an increase of $2,646,616 or 16.4% over
the prior fiscal year. Appropriations for future program
payments are carried as liabilities against the General
Fund until actual payments are made. At August 31, 1971,
the Foundation had unpaid appropriations amounting to
$33,501,871, which are payable over the next five years
and are obligations against the Foundation's future in-
come. During the last fiscal year, the Foundation made
new program commitments of $26,935,750.

Total expenditures, the highest in the Foundation's his-
tory, of $19,497,457 exceeded revenues of $19,473,642 by
$23,815. This is a continuation of the Foundation's long-
standing policy to annually distribute more than it re-
ceives. Administrative expenditures totaled a modest 3.8%
of funds distributed in the year. For the past several years,

the Foundation's administrative expenses have averaged
only 4.6%of annual expenditures.

Nearly three-quarters of a million dollars will be divert-
ed from the Foundation's programming resources for 1971-
72 to meet federal excise taxes levied under the Tax Re-
form Act of 1969. The tax liabilities are payable January 15,
1972, and amount to $65,791 for the Foundation and
$704,241 for the W. K. Kellogg Foundation Trust.
The Finance Committee of the Board of Trustees uses

the investment counsel of Harris Trust and Savings Bank
and the Bank of New York. The Committee meets with its

investment counselors regularly to review and evaluate
the Foundation's investments. The Committee approves all
Foundation investment activities and reports to the Foun-
dation's Board of Trustees bimonthly. Changes in holdings
and market values in the portfolio resulted in a 71% stock
and 29% bond ratio at year end. Securities of the Founda-
tion are in the custody of the Harris Trust and Savings
Bank of Chicago.

This report was prepared to fulfill the annual report re-
quirements applicable to Form 990-AR and Section 6056 of
the United States Internal Revenue Code. A notice has
been published that this annual report is available for pub-
lic inspection and copies have been furnished to the appro-
priate government officials. None of the trustees, officers,
or staff of the W. K. Kellogg Foundation are substantial
contributors to the Foundation nor owners of 10% or more
of the stock of any corporation (or an equally large portion

of the ownership of a partnership or other entity) of which
the Foundation has a 10% or greater interest.

W. K. KELLOGG FOUNDATION
REVENUES AND EXPENDITURES

1930-1971

Revenues Expenditures

1930-65 $137,680,385 $137,809,892

1966 12,698,961 12,822,196

1967 13,226,537 13,355,359

1968 14,237,410 14,280,417

1969 16,393,446 16,791,521

1970 16,891,099 16,912,009

1971 19,473,642 19,497,457

Totals $230,601,480 $231,468,851

Lloyd E. Holt

Treasurer
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BALANCE SHEETS

August 31, 1971

Book
Amount Market

August 31, 1970

Book
Amount Market

W. K. KELLOGG FOUNDATION
GENERAL FUND

Cash

Bonds and notes

Stocks

Other assets

$ 739,839

14,483,033

19,957,056

1,422,964

$ 739,839

11,865,739

31,224,316

962,398

$ 518,802

12,716,258

21,240,009

1,472,546

$ 518,802

9,241,390

26,323,763

883,630

Total General Fund 36,602,892 44,792,292 35,947,615 36,967,585

TRUSTS ADMINISTERED BY
THE FOUNDATION

Cash and securities 129,170 493,768 375,073 647,405

W. K. KELLOGG FOUNDATION TRUST

18,088,240 shares Kellogg

Company common stock 33,105,417 443,161,880 33,105,417 354,981,710

TOTAL ASSETS $69,837,479 $488,447,940 $69,428,105 $392,596,700

LIABILITIES

Funds appropriated from General

Fund for future disbursements $33,501,871 $ 33,501,871 $28,241,264 $ 28,241,264

FUND BALANCES (NET WORTH)

W. K. Kellogg Foundation

General Fund
Trusts

3,101,021

33,234,587

11,290,421

443,655,648

7,706,351

33,480,490

8,726,321

355,629,115

LIABILITIES AND FUND BALANCES $69,837,479 $488,447,940 $69,428,105 $392,596,700

NOTES TO FINANCIAL STATEMENTS

1. These Balance Sheets include the assets of the W. K. Kel-
logg Foundation Trust of which the Foundation is sole
beneficiary. They also include certain trusts administer-
ed for interim beneficiaries, the residual principal
of which will eventually be distributed to the Founda-
tion.

2. Excise tax liabilities at August 31, 1971 of $65,791 for the
W. K. Kellogg Foundation and $704,241 for the W. K. Kel-

logg Foundation Trust, payable January 15, 1972, are not
reflected in the financial statements.

3. The accounts of the Foundation are maintained on a
cash basis of accounting and accordingly do not include
interest or dividends receivable and amortization of
bond premiums. Bonds, notes, and stocks are priced in
the Market columns based on August 31, 1971 and Au-
gust 31, 1970 quotes, where available. Other valuations
are at estimated market prices or book amounts. Market
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REVENUES AND EXPENDITURES FOR FISCAL YEARS ENDED

August 31, 1971 August 31, 1970

CONTRIBUTIONS

From W. K. Kellogg Foundation Trust $17,606,034 $14,890,298

From Other Trusts 147,736

INVESTMENT INCOMEDividends 842,470Interest 817,543Miscellaneous 51,638
Gross Income 1,711,651

Less Expenses of Earning Income 66,887
TOTAL CONTRIBUTIONS AND

INVESTMENT INCOME
REFUNDS of Prior Year Program
Payments

Funds Availablefor Distribution

DISBURSEMENTS

PROGRAM PAYMENTS

ADMINISTRATION
Salaries and employees'

benefit program 503,922

Office operations 87,233

Professional services 66,618

Travel 38,081

Publications 18,676

Total Disbursements

EXCESS OF EXPENDITURES
OVER REVENUES

$17,753,770 135,586 $15,025,884

809,555

969,334

52,455

1,831,344

1,644,764 71,138 1,760,206

19,398,534 16,786,090

75,108 105,009

19,473,642 16,891,099

18,782,927

622,202

16,136,311

72,404

27,331

30,212

714,530 23,549 775,698

19,497,457 16,912,009

$ 23,815 $ 20,910

or book amounts do not necessarily represent realizable
values.

4. Assets purchased by the Foundation are stated in the
Book Amount columns at cost and assets received as
gifts or distribution from trusts are stated at the estimat-
ed values at dates of acquisition. Cost of office facilities

and equipment is included in expenditures as purchased.
5. The increase in the General Fund Balance resulted from

a $679,092 gain on the sale of securities less $23,815 ex-

cess of expenditures over revenues for the year ended
August 31, 1971. The decrease in the General Fund Bal-
ance for the prior year resulted from a $334,451 loss on
the sale of securities and a $20,910 excess of expen-
ditures over revenues.
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OPINION OF INDEPENDENT ACCOUNTANTS

To the Board of Trustees

W. K. Kellogg Foundation

We have examined the balance sheets of the W. K. Kellogg Foundation (including the assets of the
W. K. Kellogg Foundation Trust) as of August 31, 1971 and 1970, and the related statements of revenues

and expenditures for the years then ended. Our examinations were made in accordance with generally
accepted auditing standards and accordingly included such tests of the accounting records and such

other auditing procedures as we considered necessary in the circumstances, including at August 31, 1971

and 1970 confirmation of the securities owned by correspondence with the depositaries.

The accounts of the Foundation are maintained on the cash basis of accounting (except that

appropriations for future disbursements are reflected in the balance sheets) and accordingly do not

include interest or dividends receivable, amortization of bond premiums, or federal excise tax
liabilities applicable to 1971 investment income.

In our opinion, the financial statements examined by us present fairly on a consistent basis the assets,

liabilities, and fund balances of the W. K. Kellogg Foundation and the W. K. Kellogg Foundation Trust

at August 31,1971 and 1970, and the revenues, expenditures and changes in General Fund Balances
of the W. K. Kellogg Foundation for the years then ended.

PRICE WATERHOUSE & CO.

Battle Creek, Michigan

October 6, 1971
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SUMMARY OF PROGRAM PAYMENTS

Subject Matter

AGRICULTURE
Europe
Latin America
United States

EDUCATION
Canada
United States

HEALTH
Australia

Canada
Europe
Latin America
United States

$ 592,217

556,049

967,598

$ 2,115,864

$ 109,739

7,202,757

$ 7,312,496

$ 50,537

214,041

204,802

1,397,207

7,487,980

$ 9,354,567

TOTAL $18,782,927

Geographical Areas

AUSTRALIA
Health $ 50,537

CANADA
Education S 109,739
Health 214,041

EUROPE $ 323,780

Agriculture $ 592,217

Health 204,802

$ 797,019

LATIN AMERICA
Agriculture $ 556,049

Health 1,397,207

$ 1,953,256
UNITED STATES

Agriculture $ 967,598

Education 7,202,757

Health 7,487,980

$15,658,335TOTAL $18,782,927

FELLOWSHIP PROGRAM
The Foundation does not make grants to individuals. Dur-
ing the fiscal year concluding payments were made to and
in behalf of certain individual fellowship students under
grants made in prior years to their employing institutions.
Following is a list of the grantee institutions and the Fel-

lows from each institution to whom such payments were
made. There is no relationship between the Foundation's
managers or substantial contributors and any of the fel-
lowship students to whom or in whose behalf payments
were made.
Department of Agriculture and Fisheries, Dublin, Ireland

Denis J. Buckley ($4,211); John O. Callaghan ($4,896); Charles Daly

($495); James P. Frawley ($280); Dermot Harrington ($445); James V.
Higgins ($1,744); Patrick J. Higgins ($3,529); David J. O'Connor
($166); John Reidy ($9,494); Michael L. Reilly ($382); George W.
Smillie ($3,897)

Agricultural Research Council of Norway, Oslo
Reidar A. Moen ($1,885); Lars Vik-Mo ($642)

Institute of Colombian Agriculture, Bogota
Susana AMAYA Puerto ($4,354); F. Enrique ANDRADE Martmez
($7,083); Luis E. CHAVES Escobar ($6,882); David CUELLAR
Galvez ($6,810); Jafeth GARCfA Rojas ($3,892); JoseRicaurte
GARClA Brand ($4,429); Jaime GUTIERREZ Sa'nchez ($230); Luis
J. JARAMILLO Sierra ($4,183); Orlando LUGO Nasser ($7,870);
Gabriel OJEDA Castro ($5,587); JoaqufnE. QUIR(5s ($4,065);
Ernesto RINCdN Meza ($6,373); Herna'n RINCON Rincon ($6,720);
FabioA. ZAPATA Llano ($6,702)

University of Pernambuco, Recife, Brazil

VictorinoSpinelliT. BARRETO, M.D. ($6,010); Francisco Jose T.
BARRETTO, M.D. ($6,029);

University of Rio de Janeiro, Brazil

Roberto Braga VIANNA, D.D.S. ($5,611);
University of Rio Grande do Sul, Porto Alegre, Brazil

Renato Machado FIORI, M.D. ($7,027); Rodolfo Frederic© H. RASCHE,
M.D. ($6,807); Henrique RIGATTO, M.D. ($568)

Catholic University of Chile, Santiago

Sergio MANDIOLA Benedicto, M.D. ($6,919);
University of Chile, Santiago

Enrique FERnXnDEZ Morales, M.D. ($7,249); Pedro Lohengrin
FERRER Reyes, M.D. ($594); Juan Fernando HONEYMAN Mauro,
M.D. ($5,716); Tom^s Eduardo ROMERO Carvajal, M.D. ($5,627)

University of Concepcion, Chile

Ruben BERMdDEZ Oyarce,M.D. ($5,640); Raul Fernando
ESCOBAR Munoz, D.D.S. ($6,978); Marcelo MEDINA Vargas,M.D.
($8,054); Sergio RECART Ossa, M.D. ($6,571)

University of Antioquia, Medellfn, Colombia
Guillermo GONZALEZ Restrepo ($7,307); Oscar Jaime LEMA
Tapias, M.D. (minus $478);

National University of Colombia, Bogota

German Alberto HERnXnDEZ Lopez, D.D.S. ($5,754); Fabio Andres
RODrTgUEZ Cely, M.D. ($8,999)

University of San Carlos, Guatemala City

Ricardo Augusto BLANCO Rodrrguez, M.D. ($9,167); Manuel de
Jestfs GONZXLEZ Avila, D.D.S. ($5,795)

National University of San Marcos, Lima, Peru

Juan Miguel PALACIOS Anicama, D.D.S. ($6,457)
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PROGRAM COMMITMENTS AND PAYMENTS
Within the next several pages is listed every program aided by the Foundation to which payments were made during
the fiscal year or to which payments are yet to be made. The purpose of each grant and program is stated. However,
the necessary brevity of the statement precludes the inclusion of an ultimate purpose that is implied in every grant—
"it is to advance the well-being of people/'

Shown in the following pages are:

(1) Program commitments with amounts in green indicating new commitments during the fiscal year totaling
$26,935,750.

(2) Fiscal year payments which totaled $18,782,927.

(3) Unpaid commitments and uncommitted appropriations at August 31, 1971, totaling $33,501,871.

Program
Commitments:
Total and

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1971

AUSTRALIA

HOSPITALS

EDUCATION IN HOSPITAL
ADMINISTRATION

To strengthen the educational program for
hospital and health service administration.

University of New South Wales, Kensington $ 332,060 $ 50,537 $ 148,625

CANADA*

EDUCATION

COMMUNITY COLLEGE DEVELOPMENT

To develop a program for graduate and inser-
vice education of community college admin-
istrators.

University of Alberta, Edmonton 204,500 59,823 79,658

IMPROVEMENT OF INSTRUCTION IN
HIGHER EDUCATION

To develop a program for Canadian profes-
sional schools to improve instructional meth-
ods, apply new educational technologies, and
design curricula.

Ontario Institute for Studies in Education,
Toronto 133,450 49,916 17,136

HOSPITALS

CONTINUING EDUCATION

For the provincial hospital associations of Al-

berta, British Columbia, Manitoba, and Sas-
katchewan; the Canadian Hospital Associa-
tion; and the University of Alberta to develop
continuing education programs for hospitals.

Western Canada Council on the Education

of Health Care Personnel (University of
Alberta, Edmonton, Payee) 114,000 27,289 2,216

EDUCATION IN HOSPITAL
ADMINISTRATION

To improve hospital administration and ser-
vices through the development of education-
al programs.

Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1971

Western Canada Center for Education in
Health Services Administration

(University of Alberta, Edmonton, Payee)

University of Montreal, Quebec

212,250

167,840 10,824

51,918

12,111

MEDICINE AND PUBLIC HEALTH

CONTINUING EDUCATION

To develop a program to prepare specialists
in continuing education in the health sciences.

University of British Columbia, Vancouver 335,000 44,269 290,731

IMPROVEMENT OF MEDICAL SCHOOLS

For studies on financing facilities, staffing,
and student enrollments of Canadian medical
schools.

Association of Canadian Medical Colleges,

Ottawa, Ontario 120,000 44,766 75,234

STRENGTHENING PROFESSIONAL
ORGANIZATIONS

For program reorganization and expansion.

Canadian Public Health Association,

Toronto, Ontario 45,000 14,887 13,193

NURSING

GRADUATE EDUCATION IN NURSING

To establish a graduate program to prepare
clinical nurse specialists.

University of Toronto, Ontario 178,700 72,006 43,683

EUROPE

AGRICULTURE

AGRICULTURAL ADJUSTMENT

For programs to discover, evaluate, and dis-
seminate information pertaining to agricul-

tural adjustment and public policy.

University of Newcastle Upon Tyne, $ 599,120 $ 70,861 $ 244,817
England

Swedish Agricultural College, Uppsala
231,550

170,500 50,000 120,500

* Total program commitments in Canada are stated in Canadian currency; all other amountsare U.S. dollars.
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Program Program
Commitments: Fiscal Unpaid Commitments: Fiscal Unpaid
Total and Year Commitments Total and Year Commitments
New Payments August 31, 1971 New Payments August 31, 1971

CURRICULUM REDEVELOPMENT MEDICINE AND PUBLIC HEALTH
For restructuring the curriculum in agricul-

ture.
SUPPORT FOR WORLD HEALTH

To establish a Federation of World Health
University College, Dublin, Ireland 125,934 39,470 86,464 Foundations.

EXTENSION METHODS DEMONSTRATION Federation of World Health Foundations,

To improve the effectiveness of agricultural
extension work.

Geneva, Switzerland 1,343,093 204,802 394,643

Federation of Small Holders' Associations

in Jutland, Aarhus, Denmark 35,000 7,000 10,000

LATIN AMERICA
EXTENSION PERSONNEL TRAINING

To establish preservice and inservice training AGRICULTURE
in agricultural extension. AGRICULTURAL EXTENSION
Federation of Small Holders' Associations 56,600 2,000 - To strengthen ICA’s Division of Extension

in Jutland, Aarhus, Denmark
Tune Landboskole, Greve Strand, Denmark
University of Helsinki, Finland

2,000

172,400

143,700

55,738

30,300
39,222
48,744

and provide study opportunities in the U.S.
for qualified extension personnel.

University College, Dublin, Ireland 175,000 29,730 38,547 Institute of Colombian Agriculture, Bogota

Agricultural Research Council of (ICA and University of Nebraska

Norway, Oslo 315,000 66,500 192,500 Foundation, Lincoln, Payees) $ 1,068,244 $ 186,328 $ 424,480
Swedish Agricultural College, Uppsala 149,750 53,500 96,250 518,924

FACULTY DEVELOPMENT To develop agricultural extension, informa-

For educational opportunities for potential
leaders in teaching, research, and extension.

tion, and training activities in the Latin Amer-
ican tropics.

National Research Council for Agriculture

and Forestry, Helsinki, Finland

Department of Agriculture and Fisheries,
212,500 82,500 130,000

International Center of Tropical

Agriculture, Cali, Colombia 1,156,915 216,171 552,744

RURAL YOUTH
Dublin, Ireland 45,801 45,801 —

University College, Dublin, Ireland 4,454 4,454 — To expand and stimulate the activities of 4-H
Agricultural Research Council of Clubs in Latin America.

Norway, Oslo 2,527 2,527 — Inter-American Institute of Agricultural

FOOD SCIENCE
Sciences, San Jose, Costa Rica (Pan

American Development Foundation,
To establish an educational program in food
science and technology.

Washington, D.C., Payee) 606,700 153,550 453,150

University College, Cork, Ireland

Agricultural Research Council of

4,000 4,000 —
DENTISTRY

Norway, Oslo 398,000 — 398,000
COMMUNITY WATER FLUORIDATION

RURAL YOUTH To train technical personnel in the fluorida-

For a program to train volunteer leaders for tion of water and to encourage public accep-

local 4-H Clubs. tanceof the idea.

Norwegian 4-H Clubs (Agricultural Pan American Health and Education
149,644 9,644Research Council of Norway, Oslo, Payee) 100,000 21,679 1,253 Foundation, Washington, D.C.

To employ full-time regional youth officers,
expand training programs, and develop a na-

tional headquarters and training center.

ESTABLISHMENT OF A DENTAL SCHOOL

To establish a new school of dentistry.

Peruvian University, Lima 413,557 71,272 342,285
Macra naTuaithe, Dublin, Ireland 150,360 26,157 88,683

FELLOWSHIPS

For seleaed faculty members to obtain spe-
EDUCATION cialized preparation in the U.S.

INTERNATIONAL AFFAIRS University of Rio de Janeiro, Brazil 5,611 5,611 —
For the Seminar's program with European

University of Concepcion, Chile

National University of Colombia, Bogota
6,978

5,754

6,978

5,754 —
scholars. University of San Carlos, Guatemala City 5,795 5,795 —
Salzburg Seminar in American Studies, National University of San Marcos,
Austria 155,000 — 87,500 Lima, Peru 6,457 6,457 —



30 W. K. KELLOGG FOUNDATION

Program Program
Commitments: Fiscal Unpaid Commitments: Fiscal
Total and Year Commitments Total and Year Commitments
New Payments August 31, 1971 New Payments August 31, 1971

IMPROVEMENT OF Pan American Health and Education
PROFESSIONAL EDUCATION Foundation, Washington, D.C., Payee 262,505 75,905 186,600

To dental schools for faculty improvement,
teaching equipment and materials, library
resources, and consultative services. MEDICINE AND PUBLIC HEALTH

University of Rio Grande do Sul, FAMILY PLANNING
Porto Alegre, Brazil

University of Chile, Santiago

University of Concepcion, Chile

42,000

59,995

93,853

8,400

29,995

54,542

To develop educational programs in family
planning in Latin America.

National University of Colombia, Bogota 47,066 1,811 | — -v International Planned Parenthood
University of San Carlos, Guatemala City 141,847 34,171 23,597 Federation — Western Hemisphere Region,
Central University of Venezuela New York City 400,000 75,000 —

(The University and Pan American
Health & Education Foundation,

Population Reference Bureau,

Washington, D.C. 325,000 100,000 225,000
Washington, D.C., Payees) 152,932 39,596 60,524

FELLOWSHIPS
STRENGTHENING PROFESSIONAL
ORGANIZATIONS For seleaed faculty members to obtain spe-

cialized preparation in the U.S. as a part of
For the Latin American Association of Facul- cooperative programs to improve medical
ties of Dentistry to establish a regional office education.
in Rio de Janeiro, in collaboration with the

Federation.
University of Pernambuco, Recife, Brazil
University of Rio Grande do Sul, Porto

12,039 12,039 —
Pan American Federation of Associations Alegre, Brazil 14,402 14,402 —

of Medical Schools, Bogota, Colombia, Catholic University of Chile, Santiago 6,919 6,919 —
Payee 30,000 10,000 — University of Chile, Santiago 19,186 19,186 —

University of Concepcion, Chile 20,265 20,265 —
For the Fifth Congress and Seminars of the University of Antioquia, Medellin,
Latin American Association of Dental Schools, Colombia 6,829 6,829 —
to be held in Costa Rica in the Fall of 1972. National University of Colombia, Bogota 8,999 8,999 —

University of Costa Rica, San Jose, Payee 8,000 — 8,000
Institute of Nutrition of Central America and
Panama, Guatemala City 9,167 9,167 —

HOSPITALS

HEALTH CARE ADMINISTRATION IMPROVEMENT OF PROFESSIONAL
To create a Department of Information Pro- EDUCATION
cessing in the Latin American Center of Medi- To selected medical schools for faculty im-
cal Administration at the University of provement, teaching equipment and materi-
Buenos Aires, Argentina; and to improve li-
brary facilities in the graduate programs in
health care administration at the University

als, library resources, and consultative ser-
vices.

of Buenos Aires, Argentina; Ministry of University of Bahia, Brazil 562,980 257,380 305,600

Health, Rio de Janeiro, Brazil; University of
Sao Paulo, Brazil; University of Chile, Santi-

ago; University of Antioquia, Medellin, Co-

University of Chile, Santiago

University of Concepcion, Chile (Pan
249,000 6,393

American Health and Education

lombia; Ministry of Health, Mexico D.F.; Min- Foundation, Washington, D.C., Payee) 2,126 2,126 —
istry of Health, Lima, Peru; and the Universi- University of El Valle, Cali, Colombia 119,600 13,116 32,000

tyof Puerto Rico, San Juan. 40,000

Pan American Health and Education
Foundation, Washington, D.C., Payee 282,000 156,500 125,500

University of Costa Rica, San Jose

University of Nuevo Leon, Monterrey, •
Mexico

50,000

522,336

50,000

206,381

To provide extension courses in administra-

tion for clinical staff members of hospitals in
Venezuela.

University of San Luis Potosi, Mexico
Main National University of San Marcos,
Lima, Peru (The University and Pan

58,637 499

American Health and Education
Central University of Venezuela, Caracas 72,750 — 72,750 Foundation, Washington, D.C. Payees)

Association of American Medical Colleges,
129,600 46,400 83,200

IMPROVING PATIENT CARE Washington, D.C. 222,830 42,000 180,830

To establish intensive care and progressive
patient care units in the principal teaching

hospitals of the University of Minas Gerais,
STRENGTHENING PROFESSIONAL
ORGANIZATIONS

Belo Horizonte, Brazil; University of Chile,

Santiago; National University of Colombia, To improve medical education by strengthen-

Bogota; Main National University of San Mar- ing associations of medical schools.

cos, Lima, Peru; University of the Republic, Pan American Federation of Associations
Montevideo, Uruguay; and the University of
Zulia, Maracaibo, Venezuela.

of Medical Schools, Bogota, Colombia 552.000

191.000

131,600 91,000
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Program
Commitments:
Total and
New

Fiscal

Year

Payments

Unpaid
Commitments
August 31, 1971

NURSING

CONTINUING EDUCATION

To expand and improve continuing education

for nurses throughout Colombia.

Javeriana University, Bogota, Colombia 45,126 13,697 18,443

IMPROVEMENT OF PROFESSIONAL
EDUCATION

To selected nursing schools for faculty im-
provement, teaching equipment and materi-
als, library resources, and consultative ser-
vices.

University of Bahia, Brazil 74,683 9,040 6,338

University of El Valle, Cali, Colombia 297,617 — 258,358

National University of Colombia, Bogota 163,184 17,193 —
National School of Nursing, Guatemala

City (The National School and Pan

American Health and Education
Foundation, Washington, D.C., Payees) 403.238 55,641 207,205

University of Nuevo Leon, Monterrey,
Mexico

160,200

67,540 11,427

Nutrition textbook for Latin America
(publication in process) 5,886 — 5,886

UNITED STATES

AGRICULTURE

AGRICULTURAL ADJUSTMENT

For programs to discover, evaluate, and dis-
seminate information pertaining to agricul-

tural adjustment and public policy.

Iowa State University, Ames $ 345,663 $ 38,086

AGRICULTURAL LEADERSHIP

For young farmers' study programs for
strengthening leadership in agriculture.

Agricultural Education Foundation,

San Mateo, California 455,600 84,800 327,300

Michigan State University, East Lansing 474,370 — 15,620

Montana State University, Bozeman 5%, 373 91,775 504,598

Pennsylvania State University,

University Park 512,778 96,302 308,225

To expand training programs for leaders in
4-H youth programs throughout the country.

National 4-H Club Foundation,

Washington, D.C. 675,000 185,000 490,000

FARM MANAGEMENT EDUCATION

For the utilization of computer technology in
farm management education through devel-
opment of an automated consulting service
and farm planning program.

Michigan State University, East Lansing 514,262 227,574

INTER-INSTITUTIONAL COOPERATION
IN EDUCATION

To develop a program of regional coopera-
tion in agricultural education in 16 southern

states.

Program
Commitments:
Total and
New

Fiscal

Year

Payments

Unpaid
Commitments
August 31, 1971

Southern Regional Education Board,

Atlanta, Ga. 295,500 62,835 69,125

RURAL RESOURCES DEVELOPMENT

To develop programs of education and infor-

mation dissemination in the areas of rural
resource development in public affairs.

Michigan State University, East Lansing 634,000 177,000 457,000

To conduct a community service and re-
source development program in isolated
“hollows” in Eastern Kentucky.

Appalachian Leadership and Community
Outreach, Inc., Pippa Passes, Ky. 233,830 81,810 152,020

For agricultural development and family eco-
nomic-home management programs for
American Indians living on reservations.

Brigham Young University, Provo, Utah 523,950 108,990 414,960

For a study of the role of public-supported

U.S. colleges and universities in international

education and developmental activities.

National Association of State Universities

and Land-Grant Colleges, Washington, D.C. 5,000 5,000

For the experimental utilization of musk ox-
en to improve the economic welfare of peo-
ple in Arctic regions.

University of Alaska, College 726,619 221,181

For a study of the role of animals as sources

of food for humans.

National Academy of Sciences,
Washington, D.C. 20,000 — 20,000

UNDERGRADUATE EDUCATION

To develop an educational program in agri-
business.

School of the Ozarks, Point Lookout, Mo. 162,000 26,000 136,000

To expand facilities for teaching and re-
search in animal husbandry.

California State Polytechnic College,

Kellogg-Voorhis, Pomona 898,000 10,000 888,000

DENTISTRY

DENTAL AUXILIARY EDUCATION

To establish a graduate program to prepare
teachers of dental hygiene, and to develop a

correspondence/residency program for train-
ing dental laboratory technicians.

University of North Carolina, Chapel Hill 254,786 30,500 10,694

To establish a nationwide program of inser-
vice education for teachers of dental assist-

ing and to develop an aptitude testing pro-
gram to improve student selection.

American Dental Assistants Association
Education T rust, Chicago, III. 113,770 53,005 60,765
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Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1971

To reorganize the baccalaureate curriculum

in dental hygiene in order to train dental hy-

gienists to perform certain patient care func-

tions traditionally performed by dentists.

University of Iowa, Iowa City 237,025 237,025

MINORITY STUDENT RECRUITMENT

To establish a recruitment and scholarship
program to attract qualified minority stu-
dents to careers in dentistry.

American Fund for Dental Education,

Chicago, III. 172,500 85,000 87,500

STRENGTHENING OF PROFESSIONAL
ORGANIZATIONS

To establish an Office of Student Affairs.

American Association of Dental Schools,
Chicago, III. 94,950 30,225 64,725

EDUCATION

COMMUNITY COLLEGE ADMINISTRATION

To develop preservice and inservice pro-
grams to train personnel for administrative
positions in community colleges and in na-
tional and state agencies and to prepare lead-

ership personnel for statewide systems of
community colleges.

University of California at Berkeley 210,279 43,989
University of California at Los Angeles 260,000 33,341 —
University of Colorado, Boulder 219,785 47,368 76,119
Columbia University, New York City 187,613 24,736 107,939
University of Florida and Florida State

University (Florida Board of Regents,
Tallahassee, Payee) 1,032,584 241,832 347,920

University of Washington, Seattle

4-83,000

176,891 37,884
Wayne State University, Detroit, Mich. 79,425 21,750 n§

COMMUNITY SERVICE PROGRAMS OF
COMMUNITY COLLEGES

To develop programs of community service
and continuing education.

Lake Michigan College, Benton Harbor,
Mich. 173,320 69,043 59,506

Montcalm Community College,
Sidney, Mich. 96,898 34,115 5,473

Oakland Community College,
Bloomfield Hills, Mich. 144,456 15,975 36,002

For inservice and graduate training programs
for community college personnel responsible
for community service programs.

Michigan State University, East Lansing 88,143 88,143

CONTINUING EDUCATION

To develop facilities and programs to provide

continuing education to people of varied age
levels and different educational achievements.

Albion College, Mich.

California State Polytechnic College,

Kellogg-Voorhis, Pomona
Columbia University, New York City
Kellogg Community College,

Battle Creek, Mich.

University of Massachusetts, Amherst
University of New Hampshire, Durham
University of Notre Dame, Indiana
Oakland University, Rochester, Mich.
Tuskegee Institute, Ala.

University of Vermont, Burlington

Yale University, New Haven, Conn.
Continuing Education and the Academics
(publication in process)

EDUCATION IN THE
BIOLOGICAL SCIENCES

To expand the W. K. Kellogg Biological Sta-
tion.

Michigan State University, East Lansing

ENVIRONMENTAL STUDIES

To 300 small private coeducational liberal
arts colleges for development of library re-
sources for environmental studies.

Athens College, Ala.

Birmingham-Southern College, Ala.

Huntingdon College, Montgomery, Ala.
Miles College, Birmingham, Ala.

Spring Hill College, Mobile, Ala.

Stillman College.Tuscaloosa, Ala.

Alaska Methodist University, Anchorage
Grand Canyon College, Phoenix, Ariz.
Harding College, Searcy, Ark.

Hendrix College, Conway, Ark.
John Brown University, Siloam Springs, Ark.
Azusa Pacific College, Calif.

Biola College, LaMirada, Calif.

California Lutheran College,

Thousand Oaks
Chapman College, Orange, Calif.
LaVerne College, Calif.

Occidental College, Los Angeles, Calif.

Pacific Union College, Angwin, Calif.

Pasadena College, Calif.

Pepperdine University, Los Angeles, Calif.

Pomona College, Claremont, Calif.
Westmont College, Santa Barbara, Calif.
Colorado College, Colorado Springs

Regis College, Denver, Colo.

University of New Haven, West Haven, Conn.
Sacred Heart University, Bridgeport, Conn.
Wesleyan University, Middletown, Conn.
Connecticut College, New London
Gallaudet College, Washington, D.C.
Bethune-Cookman College,
Daytona Beach, Fla.

Florida Memorial College, Miami
Florida Presbyterian College,

St. Petersburg

Florida Southern College, Lakeland

Rollins College, Winter Park, Fla.

Program
Commitments: Fiscal Unpaid
Total and Year Commitments
New Payments August 31,1971

397,500 35,453 173,547

3,000,000 188,721 155,177
1,511,573 172,290 —

62,250 13,354 —
68,300 — 8,805
216,531 62,690 153,841
119,100 119,100 —
230,000 49,729 2,134

1 ,042,355 206,085 217,220
116,462 45,339 71,123
310,250 23,822 207,178

18,572 7,885

133,500 133,500 —

1,500,000 1,500,000

Berry College, Mount Berry, Ga.
Clark College, Atlanta, Ga.

Morris Brown College, Atlanta, Ga.
Oglethorpe University, Atlanta, Ga.

Paine College, Augusta, Ga.

Chaminade College of Honolulu, Hawaii
College of Idaho, Caldwell

Northwest Nazarene College, Nampa, Idaho
Augustana College, Rock Island, III.

Aurora College, III.

Blackburn College, Carlinville, III.

Elmhurst College, III.

Greenville College, III.

Illinois College, Jacksonville

Knox College, Galesburg, III.

Lake Forest College, III.

MacMurray College, Jacksonville, III.

Monmouth College, III.
North Central College, Naperville, III.

Olivet Nazarene College, Kankakee, III.

Principia College, Elsah, III.

Quincy College, III.

Rockford College, III.

Trinity College, Deerfield, III.

Wheaton College, III.
Earlham College, Richmond, Ind.
Franklin College, Ind.

Goshen College, Ind.
Hanover College, Ind.

Indiana Central College, Indianapolis

Manchester College, North Manchester, Ind.

Marian College, Indianapolis, Ind.

Marion College, Ind.

Saint Francis College, Fort Wayne, Ind.
Saint Joseph's College, Rensselaer, Ind.

Saint Joseph's College — Calumet,
East Chicago, Ind.
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Taylor University, Upland, Ind.
Briar Cliff College, Sioux City, la.

Buena Vista College, Storm Lake, la.

Central College, Pella, la.

Coe College, Cedar Rapids, la.

Cornell College, Mount Vernon, la.
Dordt College, Sioux Center, la.

Graceland College, Lamoni, la.

Grinnell College, la.

Iowa Wesleyan College, Mount Pleasant
Morningside College, Sioux City, la.

Parsons College, Fairfield, la.

Simpson College, Indianola, la.

Upper Iowa College, Fayette
Wartburg College, Waverly, la.
Westmar College, LeMars, la.
William Penn College, Oskaloosa, la.

Baker University, Baldwin City, Kan.
Bethany College, Lindsborg, Kan.

College of Emporia, Kan.

Kansas Wesleyan University, Salina
McPherson College, Kan.
Ottawa University, Kan.

Saint Mary of the Plains College,
Dodge City, Kan.

Southwestern College, Winfield, Kan.

Sterling College, Kan.

Bellarmine-Ursuline College,

Louisville, Ky.

Berea College, Ky.

Brescia College, Owensboro, Ky.
Campbellsville College, Ky.

Centre College of Kentucky, Danville

Georgetown College, Ky.
Kentucky Wesleyan College, Owensboro
Pikeville College, Ky.

Thomas More College, Covington, Ky.
Transylvania College, Lexington, Ky.

Union College, Barbourville, Ky.

Centenary College of Louisiana, Shreveport

Dillard University, New Orleans, La.
Louisiana College, Pineville

Bates College, Lewiston, Maine
Colby College, Waterville, Maine
Nasson College, Springvale, Maine
Ricker College, Moulton, Maine
Saint Francis College, Biddeford, Maine
Columbia Union College, Takoma Park, Md.
Washington College, Chestertown, Md.
Western Maryland College, Westminster
Atlantic Union College, South Lancaster,

Mass.

Eastern Nazarene College, Quincy, Mass.
Emerson College, Boston, Mass.

Merrimack College, North Andover, Mass.
Stonehill College, North Easton, Mass.

Adrian College, Mich.

Albion College, Mich.

Alma College, Mich.

Andrews University, Berrien Springs, Mich.
Aquinas College, Grand Rapids, Mich.
Calvin College, Grand Rapids, Mich.

Hillsdale College, Mich.

Hope College, Holland, Mich.
Kalamazoo College, Mich.
Mercy College of Detroit, Mich.
Nazareth College, Kalamazoo, Mich.
Olivet College, Mich.
Spring Arbor College, Mich.

Augsburg College, Minneapolis, Minn.
Carleton College, Northfield, Minn.
Gustavus Adolphus College, St. Peter, Minn.

Hamline University, St. Paul, Minn.
Macalester College, St. Paul, Minn.
Millsaps College, Jackson, Miss.

Mississippi College, Clinton

Rust College, Holly Springs, Miss.

Tougaloo College, Miss.
William Carey College, Hattiesburg, Miss.

Central Methodist College, Fayette, Mo.
Culver-Stockton College, Canton, Mo.
Drury College, Springfield, Mo.
Evangel College, Sprinfield, Mo.
Missouri Valley College, Marshall, Mo.
Park College, Kansas City, Mo.
School of the Ozarks, Point Lookout, Mo.
Southwest Baptist College, Bolivar, Mo.
Tarkio College, Mo.
Webster College, St. Louis, Mo.
William Jewell College, Liberty, Mo.
Carroll College, Helena, Mont.
College of Great Falls, Mont.
Doane College, Crete, Neb.
Hastings College, Neb.
Midland Lutheran College, Fremont, Neb.
Nebraska Wesleyan University, Lincoln
Union College, Lincoln, Neb.
Franklin Pierce College, Rindge, N.H.

New England College, Henniker, N.H.
Bloomfield College, N.J.

Upsala College, East Orange, N.J.

College of Santa Fe, N.M.
Bard College, Annandale-on-Hudson, N.Y.
Eisenhower College, Seneca Falls, N.Y.

Hartwick College, Oneonta, N.Y.

Hobart and William Smith Colleges,
Geneva, N.Y.

Houghton College, N.Y.
King's College, Briarcliff Manor, N.Y.

LeMoyne College, Syracuse, N.Y.
Roberts Wesleyan College, Rochester, N.Y.

Atlantic Christian College, Wilson, N.C.

Catawba College, Salisbury, N.C.
Elon College, N.C.

Greensboro College, N.C.
Guilford College, Greensboro, N.C.

High Point College, N.C.

Lenoir Rhyne College, Hickory, N.C.

Livingstone College, Salisbury, N.C.

Mars Hill College, N.C.

Methodist College, Fayetteville, N.C.
North Carolina Wesleyan College,

Rocky Mount, N.C.
Pfeiffer College, Misenheimer, N.C.
St. Andrews Presbyterian College,

Laurinburg, N.C.

Shaw University, Raleigh, N.C.

Jamestown College, N.D.
Bluffton College, Ohio
College of Steubenville, Ohio
College of Wooster, Ohio
Defiance College, Ohio
Findlay College, Ohio
Heidelberg College, Tiffin, Ohio
Hiram College, Ohio
Kenyon College, Gambier, Ohio
Malone College, Canton, Ohio
Marietta College, Ohio
Mount Union College, Alliance, Ohio
Muskingum College, New Concord, Ohio
Ohio Dominican College, Columbus
Otterbein College, Westerville, Ohio
Rio Grande College, Ohio
Walsh College, Canton, Ohio

Wilberforce University, Ohio
Wilmington College, Ohio
Bethany Nazarene College, Okla.

Oklahoma Christian College,
Oklahoma City

Lewis and Clark College, Portland, Ore.

Linfield College, McMinnville, Ore.

Reed College, Portland, Ore.

Albright College, Reading, Penn.

Allegheny College, Meadville, Penn.

Alliance College, Cambridge Springs, Penn.
Dickinson College, Carlisle, Penn.
Elizabethtown College, Penn.

Franklin and Marshall College,

Lancaster, Penn.

Geneva College, Beaver Falls, Penn.
Gettysburg College, Penn.

Juniata College, Huntingdon, Penn.
Lebanon Valley College, Annville, Penn.

Lincoln University, Penn.
Lycoming College, Williamsport, Penn.

Muhlenberg College, Allentown, Penn.
St. Francis College, Loretto, Penn.
Susquehanna University,Selinsgrove, Penn.

Swarthmore College, Penn.
Thiel College, Greenville, Penn.
Ursinus College, Collegeville, Penn.

Waynesburg College, Penn.
WestminsterCollege, New Wilmington, Penn.
Baptist College at Charleston, S.C.

Benedict College, Columbia, S.C.
Claflin University, Orangeburg, S.C.

Furman University, Greenville, S.C.
Lander College, Greenwood, S.C.
Newberry College, S.C.
Presbyterian College, Clinton, S.C.

Voorhees College, Denmark, S.C.
Augustana College, Sioux Falls, S.D.

Dakota Wesleyan University, Mitchell, S.D.

Huron College, S.D.
Sioux Falls College, S.D.
Belmont College, Nashville, Tenn.

Carson-Newman College,
Jefferson City,Tenn.

Fisk University, Nashville, Tenn.
Lambuth College, Jackson.Tenn.
Lane College, Jackson, Tenn.
LeMoyne-Owen College, Memphis,Tenn.
Lincoln Memorial University, Harrogate,
Tenn.

To 24 small private coeducational liberal arts

colleges for experimental projects in environ-

mental quality.

Stillman College, Tuscaloosa, Ala.

Occidental College, Los Angeles, Calif.

Saint Joseph's College-Calumet,

East Chicago, Ind.

SaintMary of the Plains College,

Dodge City, Kan.
Ricker College, Houlton, Maine
Eastern Nazarene College, Quincy, Mass.

Adrian College, Mich.
Albion College, Mich.
Alma College, Mich.
Andrews University, Berrien Springs, Mich.
Aquinas College, Grand Rapids, Mich.

Calvin College, Grand Rapids, Mich.

Maryville College, Tenn.
Milligan College.Tenn.

Southern Missionary College,

Collegedale,Tenn.

Southwestern at Memphis, Tenn.
Tennessee Wesleyan College, Athens
Union University, Jackson, Tenn.

Austin College, Sherman, Tex.

Bishop College, Dallas, Tex.

East Texas Baptist College, Marshall

Houston Baptist College, Tex.

Howard Payne College, Brownwood,Tex.
Huston-Tillotson College, Austin, Tex.
McMurry College, Abilene,Tex.
Southwestern University, Georgetown,Tex.
Texas Lutheran College, Seguin

Texas Wesleyan College, Fort Worth
University of St. Thomas, Houston, Tex.

Westminster College, Salt Lake City, Utah
Goddard College, Plainfield, Vt.
Middlebury College, Vt.

Windham College, Putney, Vt.
Bridgewater College, Va.

Emory and Henry College, Emory, Va.
Lynchburg College, Va.

Roanoke College, Salem, Va.
Virginia Union University, Richmond
Seattle Pacific College, Wash.
Walla Walla College,

College Place, Wash.
Whitman College, Walla Walla, Wash.
Whitworth College, Spokane, Wash.
Alderson-Broaddus College, Philippi, W. Va.

Bethany College, W. Va.

Davis and Elkins College, Elkins, W. Va.

Morris Harvey College, Charleston, W. Va.

Salem College, W. Va.

West Virginia Wesleyan College,

Buckhannon, W. Va.

Wheeling College, W. Va.

Beloit College, Wis.

Carroll College, Waukesha, Wis.

Carthage College, Kenosha, Wis.

Lakeland College, Sheboygan, Wis.

Lawrence University, Appleton, Wis.

Milton College, Wis.

Northland College, Ashland, Wis.

Ripon College, Wis.

St. Norbert College, West DePere, Wis.

Program
Commitments: Fiscal Unpaid
Total and Year Commitments
New Payments August 31, 1971

$ 23,520 $ 23,520 $ -
19,500 19,500 —

19,900 19,900 ... ̂ v.

11,000 11,000 —
23,600 23,600 —
20,680 20,680 —
18,450 18,450 —
25,000 25,000 —
21,439 21,439 —
18,320 18,320 —
22,980 22,980 —
15,600 15,600 —
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Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1971

Hillsdale College, Mich. 15,616 15,616 _
Hope College, Holland, Mich. 19,920 19,920 _
Kalamazoo College, Mich. 31,700 31,700 _
Mercy College of Detroit, Mich. 12,730 12,730 _
Nazareth College, Kalamazoo, Mich. 14,250 14,250 _
Olivet College, Mich. 30,000 30,000 _

Program coordination services 12,461 12,481 _
Spring Arbor College, Mich. 21,600 21,600 _
Linfield College, McMinnville, Ore. 17,800 17,800 _
Albright College, Reading, Penn. 23,000 23,000 _
Lynchburg College, Va. 15,010 15,010 _
Seattle Pacific College, Wash. 26,400 26,400 _
Davis and Elkins College, Elkins, W. Va. 30,000 30,000 —
HIGHER EDUCATION FOR THE
DISADVANTAGED

For programs to identify and counsel stu-
dents from disadvantaged situations who can
benefit from, but not otherwise obtain, col-

lege educations.

Kalamazoo, Michigan College 99,200 12,100 80,900

Michigan State University, East Lansing 69,551 10,000 —
Western Michigan University, Kalamazoo 194,600 53,100 42,513

IMPROVED ADMINISTRATION

To improve the governance of colleges and
universities by expanding the Association's
program of inservice education.

Association of Governing Boards of

Universities and Colleges,

Washington, D.C. 75,000 10,000 4,981

To develop educational counseling and ser-
vice programs concerned with the organiza-
tion and administration of institutions of
higher education.

Academy for Educational Development,
Inc., New York City 868,125 209,500 658,625

To develop programs of continuing education

for educational leaders.

Educational Testing Service, Princeton, N.J. 852,155 2%, 595 555,560

To improve the administration of justice by
establishing educational programs for the ju-

diciary, especially newly elected trial judges.

National College of State Trial Judges,

Reno, Nev. (Fund for Public Education of

the American Bar Association, Chicago, III., 950,396 218,812 389,652

Payee)

To establish a Michigan Center for the Ad-
ministration of Justice to improve court
management and the administration of justice
in the state.

Wayne State University, Detroit, Mich. 738,860 140,600 598,260

For a study to improve the administration of
united giving in Michigan

Michigan United Fund, Lansing 12,000 12,000

For a program to improve the administration
of small and middle-sized foundations, par-
ticularly those without professional staffing.

Council on Foundations, Inc.,

New York City 100,000 35,000

Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1971

IMPROVED INSTRUCTION IN
HIGHER EDUCATION

To develop a Center for the Teaching Profes-

sions to improve the training of teachers.

Northwestern University, Evanston, III. 2,481,190 121,760 763,230

To establish a Center for Research on Utiliza-

tion of Scientific Knowledge.

University of Michigan, Ann Arbor 500,965 88,500 61,278

To develop a program of study and academic
self-improvement for faculties of indepen-
dent colleges and universities in Michigan.

Calvin College, Grand Rapids, Mich. 376,000 217,660

SEMIPROFESSIONAL AND
TECHNICAL EDUCATION

To provide leadership for planning and de-
veloping technical education programs in
community junior colleges; also to study the
trends and directions of the community col-
lege movement.

American Association of Junior Colleges,

Washington, D.C. 1,509,250 28,376

To develop a cooperative program to provide
clinical instruction to students in the allied

health technologies in Alabama’s junior col-

leges.

University of Alabama, Birmingham 437,039 110,941 326,098

To develop core educational programs for
training personnel in the health technologies.

Kellogg Community College,
Battle Creek, Mich. 551,924 269,250

STRENGTHENING PREDOMINANTLY
NEGRO COLLEGES

For selected predominantly black colleges to

strengthen their faculty and curricula in non-
traditional career areas.

Alabama Agricultural & Mechanical
University, Normal 203,050 61,400 1,037

Florida Memorial College, Miami 207,500 74,500 133,000

Fort Valley (Georgia) State College 199,744 53,821 91,023

Jackson (Mississippi) State College 204,000 64,474 58,026

Langston (Oklahoma) University 197,000 67,314 51,686

Miles College, Birmingham, Ala. 206,500 65,000 141,500

Mississippi Valley State College, Itta Bena 205,000 75,256 56,744

Norfolk (Virginia) State College 208,000 66,000 142,000
North Carolina Agricultural &
Technical State University, Greensboro 200,000 _ 50,000

Rust College, Holly Springs, Miss. 152,550 94,260 58,290
South Carolina State College, Orangeburg 207,000 52,294 99,206
Southern University, Baton Rouge, La. 220,000 80,000 50,000

Tennessee State University, Nashville 226,000 49,000 174,000
Virginia Union University, Richmond 207,900 116,000 91,900

To establish a development office to help
predominantly black colleges secure finan-
cial support.

National Association of State Universities

and Land-Grant Colleges,

Washington, D.C. 130,000 65,000
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Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1971

STRENGTHENING OF PROFESSIONAL
ORGANIZATIONS

To develop a national communications pro-
gram to improve teaching, administration,
and governance in higher education.

American Association for Higher
Education, Washington, D.C. 292,300 122,311 63,089

To establish a permanent secretariat and an
expanded statewide program.

Michigan Academy of Science, Arts, and
Letters (University of Michigan,

Ann Arbor, Payee) 125,000 12,500 7,517

To develop an international office to expand
the community college concept to other
countries.

American Association of Junior Colleges,

Washington, D.C. 177,000 70,000 107,000

TEACHERS FOR THE
ALLIED HEALTH FIELD

To develop programs to prepare teachers and
administrative personnel for educational pro-

grams in the allied health professions.

University of California, San Francisco 517,095 517,095
University of Florida, Gainesville 500,100 204,661 295,439
University of Illinois at the Medical
Center, Chicago 510,000 82,800 427,200

University of Kentucky, Lexington 578,700 — 498,700
National Sanitation Foundation,

Ann Arbor, Mich. 235,000 33,833 100,572
State University of New York at Buffalo
(The Research Foundation of the State

of New York, Albany, Payee) 500,497 113,421 387,076

YOUTH PROGRAM ADMINISTRATION

To establish a program to recruit, train, and
upgrade professional administrative person-
nel.

Junior Achievement, Inc., New York City 184,990 72,166

To develop inner-city youth projects in the 13

Boy Scout Councils of the States of Illinois,
Iowa, Michigan, and Wisconsin (Boy Scout
Region 7) as a part of the BOYPOWER 76
program.

Boy Scouts of America,
North Brunswick, N.J. 715,806 190,879 286,325

LOCAL COMMUNITY SUPPORT

Annual contribution to the Battle Creek
United Fund Campaign

Battle Creek (Michigan) Area
United Community Services 32,000 32,000

To establish a branch of the Big Brothers pro-

gram to serve Battle Creek area youth.

Big Brothers of Greater Battle Creek,

Michigan (Battle Creek Area United

Community Services, Payee) 30,000 9,000 9,000

Program
Commitments: Fiscal Unpaid
Total and Year Commitments
New Payments August 31, 1971

For human betterment by job creation in an
industrial park.

City of Battle Creek, Mich. 180,228 180,228 -
For comprehensive planning for economic,
industrial, and social growth.

Calhoun County Board of Commissioners,
Marshall, Mich. 28,000 28,000

To promote the economic development of the
State and the well-being of its residents.

Greater Michigan Foundation, Lansing 600 600 -

HOSPITALS

CONTINUING EDUCATION

To develop programs of continuing educa-
tion for personnel at various levels in the
health care field.

Association of University Programs in

Hospital Administration,

Washington, D.C. 167,600 29,520 85,680
Hospital Financial Management
Educational Foundation, Chicago, III.

Hospital Research and Educational Trust,
79,163 41,940  ' —

Chicago, III. 1,933,783 44,976 —
University of Alabama, Birmingham 110,621 26,648 36,382
University of California at Los Angeles
University of Colorado Medical School,

124,999 — 76,779

Denver 120,579 35,174 32,563
University of Minnesota, Minneapolis 118,631 — 58,597
University of Missouri, Columbia 153,037 35,213 30,795
University of New Hampshire, Durham 96,570 — 60,380
University of Pittsburgh, Penn. 107,950 14,655 47,495

COOPERATIVE HOSPITAL SERVICES

For cooperative efforts to improve the quali-

ty and contain the costs of patient care, and
to improve the quality of staff inservice edu-
cational programs of health care institutions.

Connecticut Hospital Research and
Education Foundation, New Haven

Denver (Colorado) Presbyterian

150,000 68,050 81,950

Medical Center 85,037 31,743 —
Greenville (Kentucky) Muhlenberg
Community Hospital

Idaho Hospital Research and Education

139,073 70,730 68,343

Foundation, Inc., Boise

New York Hospital Educational and
84,600 28,200 56,400

Research Fund, Albany
Research and Educational Foundation of

129,410 62,465 66,945

the Ohio Hospital Association, Columbus 108,738 42,360 66,378
Samaritan Health Service, Phoenix, Ariz.

Seattle (Washington) Hospital Shared
181,000 102,000 79,000

Services Association
South Central Michigan Health Planning

158,200 68,500 89,700

Council, Inc., Battle Creek 39,150
15,000

12,500 7,500

DEVELOPMENT OF HOSPITAL SERVICES
AND FACILITIES

To develop and evaluate experimental pro-
grams related to the reorganization and ex-
pansion of hospital services.



36 W. K. KELLOGG FOUNDATION

Bad Axe (Michigan) Huron Memorial
Hospital

Battle Creek (Michigan) Community
Hospital

Battle Creek Southwestern Michigan
Rehabilitation Center, Inc.

Chicago (Illinois) LaRabida Children's

Hospital and Research Center
Crystal Falls (Michigan) Community

Hospital

Detroit (Michigan) Plymouth General
Hospital (Greater Detroit Community
Hospitals, Inc., Payee)

Detroit (Michigan) Sinai Hospital

Frankfort (Michigan) Paul Oliver

Memorial Hospital
Hancock (Michigan) St. Joseph’s Hospital
Ionia (Michigan) County Memorial Hospital
Iron Mountain (Michigan) Dickinson
County Memorial Hospital

Lakeview (Michigan) Kelsey Memorial
Hospital

South Haven (Michigan) Community
Hospital

Vicksburg (Michigan) Franklin

Community Hospital
University of Michigan, Ann Arbor

Publications: Progressive Patient Care
Service Unit Management: An
Organizational Approach to
Improved Patient Care

To develop and improve long-term and ex-
tended care programs and services.

Research and Educational Foundation of

the Ohio Hospital Association, Inc.,
Columbus

Hospital Educational and Research

Foundation of Pennsylvania, Camp Hill
South Carolina Hospital Research and

Education Foundation, Columbia
Tennessee Hospital Education & Research

Foundation, Inc., Nashville

Washington State Hospital Education &
Research Foundation, Seattle

University of California at Los Angeles
Universityof Wisconsin, Madison
Yale University, New Haven, Conn.

EDUCATION IN HOSPITAL
ADMINISTRATION

To improve health care administration and
hospital services through the development of
educational programs.

Association of University Programs in

Hospital Administration,

Washington, D.C.

University of Colorado Medical Center,

Denver
Duke University, Durham, N.C.
Georgia State University, Atlanta

Universityof Iowa, Iowa City

University of Michigan, Ann Arbor
City University of New York
Ohio State University, Columbus
Tulane University, New Orleans, La.

Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1971

Program
Commitments:
Total and
New

Medical College of Virginia, Richmond 127,909

10,000 10,000 — University of Washington, Seattle 224,299

Washington University, St. Louis, Mo. 123,180

75,840 36,173 39,667
HEALTH ADMINISTRATION EDUCATION

170,000 170,000 — FOR MINORITIES

To attract larger numbers of minority stu-
244,223 135,783

dents to the hospital and health care admin-
istration field.

7,160 7,160 —
Association of University Programs in

Hospital Administration,

20,000 20,000 — Washington, D.C. 278,130

144,600 72,300 —
15,000 15,000 _ HEALTH CARE DELIVERY EXPERIMENTS

165,980 165,980 — To establish experimental community pro-
10,000 10,000 grams to provide comprehensive health care.

20,000 20,000 _ Health, Inc., Boston, Mass. 265,000
Southwest Detroit (Michigan) Hospital

6,791 6,791 — Corporation 54,620

15,000 15,000 _
HEALTH CARE STUDIES

10,000 10,000 — For a national conference and study on the
712,937 239,819 274,534 economics and distribution of health and
164,353 hospital services.
4,500 4,415 85

New York State Communities Aid
Association, New York City 75,000

14,000 12,509 1,491

HOSPITAL ADMINISTRATIVE SERVICES

To develop techniques to incorporate patient

care data into the computerized hospital fi-
nancial data of the American Hospital Associ-

48,000 13,500 — ation’s national Hospital Administrative Ser-

vices studies.

48,700 15,000 10,500 Hospital Research and Educational Trust,

Chicago, III. 590,400
67,137 19,155

47,757 13,181 — HOSPITAL COST REDUCTION
AND PRODUCTIVITY

70,199 19,358 —
143,159 24,689 18,011 To develop management engineering pro-

88,350 35,750 3,067 grams to improve efficiency and contain

270,621 68^050 117^572 costs of services of health care institutions.

Massachusetts Hospital Research and
Education Association, Burlington 199,277

New York Hospital Educational and
Research Fund, Albany 12.322

Rensselaer Polytechnic Institute,

Troy, New York 60,000

Texas Hospital Education and Research
Foundation, Austin 98,841

Virginia Hospital Research and
276,280 — 202,830 Education Foundation, Richmond 94,000

Regional program for Idaho, Oregon, and
137,656 35,779 30,021 Washington (Idaho Hospital Research
175,000 32,026 19,905 and Education Foundation, Inc.,
95,042 38,091 56,951 Boise, Payee) 212,000
168,850 28,040 81,646 Regional program for Arizona, Colorado,
20,860 20,860 — New Mexico, Utah, and Wyoming
113,398 — 62,357 (Hospital Research and Educational
121,650 — 73,700 Trust, Chicago, III., Payee) 252,850
162,339 65,117 — University of Michigan, Ann Arbor 204,000

Fiscal

Year
Payments

28,882

55,469

6,638

74,992

265,000

20,151

191,300

10315

322

28,500

25.000

14,355

75.000

44,808

48,800

Unpaid
Commitments
August 31, 1971

54,083

168,830

22,201

203,138

54,620

4,849

399,100

12,000

31,500

5,645

12,000

93,942

155,200
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Program |

Program
Commitments: Fiscal Unpaid Commitments: Fiscal

Total and Year Commitments Total and Year
New Payments August 31, 1971 New Payments

IMPROVED ACCREDITATION University of Southern California,

OF HOSPITALS Los Angeles 395,454 87,813

To implement an expanded and improved
program of accrediting hospitals.

Washington University, St. Louis, Mo.
Wayne County Board of Commissioners,

Detroit, Mich.

399,250

148,800 75,900

Joint Commission on Accreditation of Wayne State University, Detroit, Mich. 450,800 —
Hospitals, Chicago, III. 278,000 137,300 140,700

IMPROVEMENT OF THE ENVIRONMENT

MEDICINE AND PUBLIC HEALTH

ALLIED HEALTH PERSONNEL

For studies of scientific developments and
public policy having application to environ-

mental problems, and for the implementa-

To improve education in the allied health tion of programs to improve the environment.

fields. National Academy of Sciences,

Association of Schools of Allied Health Washington, D.C. 700,000 140,945

Professions, Washington, D.C. 254,900 41,000 13,500
To develop collaborative programs with gov-

>o recruit students — particularly minorities ernmental and private agencies to utilize

careexs in the allied health fields. knowledge of the basic sciences for solution
of problems in the environmental field.

uchigan Health Council, East Lansing 180,006

102,500
22,000 102,500

Washington University, St. Louis, Mo. 383,200 76,640

ivelop a graduate program to prepare To develop institutions of rural health to aid

teachers for baccalaureate programs in med-
1 dietetics.

programs dealing with environmental quality

and health in rural areas.

Ohio State University, Columbus 186,838 38,043 65,419 Colorado State University, Fort Collins

University of Iowa, Iowa City

198,024

890,000

48,534

890,000

ESTABLISHMENT OF MEDICAL SCHOOLS
For a demonstration program to assist select-

To add to health manpower by the establish- ed communities develop effective and contin-
ment of medical schools. uing programs for a quality environment.

Michigan State University, East Lansing 2,437,000 300,000 450,000 National Sanitation Foundation,
University of Nevada, Reno 500,000 124,000 161,640 Ann Arbor, Mich. 442,380 55,266

EXPERIMENTAL PROGRAMS IN To develop educational programs in environ-
PROFESSIONAL EDUCATION mental management.

To establish a national forum to explore ma- Drexel University, Philadelphia, Penn. 540,720 8,500
jor problems of continuing education and to
set up a framework for interuniversity sys-
tems to store, retrieve, process, and dissemi-

nate scientific information.

Lake Superior State College,

Sault Ste. Marie, Mich.

MEDICAL EQUIPMENT PREVENTIVE

49.000

10.000

22,900

MAINTENANCE
EDUCOM, The Interuniversity
Communications Council, Princeton, N.J. 1,750,000

400,000

450,000 250,000 To establish an experimental preventive
maintenance program on hospital instrumen-

tation.

To develop a Center for Educational Re- State U niversity of New York-Downstate
sources in graduate and continuing educa- Medical Center at Brooklyn (The Research
tion, and to establish an Office of Instruction- Foundation of the State of New York,
al Development. Albany, Payee) 129,216 40,052

Harvard University, Boston, Mass. 2,075,200 119,115 799,985
NEGRO STUDENT RECRUITMENT

To establish a Health Sciences Communica-
tions Center to improve the teaching-learn-

To develop a program to recruit and provide
special training for prospective black medical

ing process in the health sciences. students.

Case Western Reserve University, United Negro College Fund, Inc.,
Cleveland, Ohio 1,524,000 326,400 1,197,600 New York City 357,500 165,000

POPULATION PLANNING
IMPROVEMENT OF HEALTH SERVICES To establish a Center for Family Planning

For national and community studies and Program Development to develop programs

demonstrations to improve health services to and disseminate information on population

the public. planning in the U.S.

Duke University, Durham, N.C. 263,565 43,633 60,441 Planned Parenthood Federation of
750,000 300,000Community Health, Inc., New York City 1,161,900 253,097 470,594 America, Inc., New York City

Unpaid
Commitments
August 31, 1971

77,390
169,572

72,900
322,000

291,519

154,405

8,928

239,654

532,220

53,894

192,500

450,000
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Program
Commitments: Fiscal Unpaid

Program
Commitments: Fiscal

Total and Year Commitments Total and Year
New Payments August 31, 1971 New Payments August 31,1971

STRENGTHENING MEDICAL SCHOOLS MINORITY STUDENT RECRUITMENT

To strengthen medical school administration To develop a regional program to improve
and teaching. the recruitment and retention of minority stu-

Albany (New York) Medical College of
dents in schools of nursing of 13 western
states.

Union University 250,000 50,000 —
Creighton University, Omaha, Neb. 466,675 96,362 49,140 Western Interstate Commission for
Meharry Medical College, Nashville, Tenn. 500,000 100,000 100,000 Higher Education, Boulder, Colo. 274,651 100,186 174,465
St. Louis (Missouri) University 249,993 50,000

REORGANIZATION OF NURSING
EDUCATION AND SERVICE

NURSING To implement the recommendations of the

ADN FACULTY PREPARATION national study.

To prepare faculty for community college as-
sociate degree nursing programs

NationafCommission forthe Study of

Nursing and Nursing Education, Inc.,
Rochester, New York 270,232 138,380

University of Kentucky, Lexington 55,300 17,658 —
New York University, New York City 141,738 14,523 20,477 To improve nursing education and service

through innovations in the organizational
structure and relationships of the Universi-

BACHELOR OF SCIENCE ty's School of Nursing and the Department of

NURSING PROGRAMS Nursing of the University Hospital.

To develop baccalaureate programs for
nurses from associate degree and diploma
programs.

Nazareth College, Kalamazoo, Mich. 146,902 146,902

Case Western Reserve University,

Cleveland, Ohio

To develop a regional program to improve
nursing education and services in the South.

216,140 2,013 —

Purdue University, Lafayette, Ind. 228,981 75,682 89,148
15,574 Southern Regional Education Board,

Atlanta, Ga. 271,055 43,295 35,141

To restructure the baccalaureate nursing pro-

gram to include curriculum in community
health nursing.

To identify and demonstrate the respective
roles of professional and technical nursing
personnel.

Tuskegee Institute, Ala. 140,741 51,797 88,944
University of Florida, Gainesville 179,310 8,977

New commitments made this fiscal year $26,935,750

Fiscal year payments $18,782,927
CONTINUING EDUCATION

To develop a comprehensive program of con-
tinuing education for nurses.

Unpaid commitments, August 31, 1971
Uncommitted appropriations, August 31, 1971

$31,451,935

2,049,936

Michigan State University, East Lansing 451,250 64,670 218,208
Total appropriated for future payment,
August 31, 1971 $33,501,871
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SECURITIES OWNED AUGUST 31, 1971

BONDS AND NOTES
Face

Amount
Book

Amount Market

Public Utility

Baltimore Gas & Electric Co.

4%sdue6-1-80 $ 41,000 $ 41,769 $ $34,440

California Water Service Co.
SVis due 11-1 -96 98,000 98,000 75,460

Commonwealth Edison Co.
53As due 12-1-96 300,000 315,000 234,000

Consolidated Edison Co. of New York
4.60s due 10-15-94 300,000 300,000 195,000

Consumers Power Co.
83As due 6-1-76 250,000 251,563 270,625

Detroit Edison Co.

81/bs due 6-15-01 400,000 403,500 414,500

Florida Power & Light Co.

81/es due 7-1-75 250,000 251,250 261,562

Gas Service Co.

37/es due 10-1-75

4.90s due 7-1-81

62,000

160,000

62,000

160,005

52,080

126,400

General Telephone Co. of Florida

5s due 3-1-90 100,000 103,313 72,000

General Telephone Co. of Indiana

43/4S due 9-1-90 100,000 100,000 67,000

Illinois Bell Telephone Co.

6s due 7-1 -98 300,000 300,000 249,000

Indiana Gas & Water Co., Inc.

3%s due 9-1-80 84,000 84,000 60,480

Inter-countyTelephone & Telegraph Co.
4.70s due 6-1-89

45/8$ due 4-1-90

100,000

100,000

100,000

100,000

68,000

66,000

lowa-l llinois Gas & Electric Co.
57/ss due 7-15-97 300,000 296,250 246,000

Lincoln Telephone & Telegraph Co.
5s due 3-1-91 96,000 96,000 67,200

Middle States Telephone Co. of Illinois
4.70s due 7-1-90 188,000 188,000 125,960

Missouri Utilities Co.

55/fes due 6-1-91 100,000 100,000 73,000

Natural Gas Pipe Line Co. of America
6s due 6-1 -87 300,000 298,260 258,000

Northern Illinois WaterCorp.
43/45 due 12-1-89 188,000 188,000 137,240

Northern States Power Co.

81/4S due 6-1-01 400,000 408,000 418,000

Old Ocean Fuel Co.
5s due 1-1 -81 49,000 49,000 39,200

Pacific Gas & Electric Co.

53/4S due 12-1-98 300,000 315,000 240,000

PacificTelephone&Telegraph Co.
6s due 11-1-02 300,000 318,750 249,000

Public Service Co. of Colorado
SZes due 7-1-97 300,000 300,000 246,000

Southern California Water Co.
43/4S due 2-1-95

5.10s due 3-1-96

285,000

96,000

285,000

96,000

185,250

63,360

BONDS AND NOTES
Face

Amount
Book

Amount Market

Southern New England Telephone Co.
53/4S due 11-1-96 250,000 261,875 200,000

Virginia Telephone & Telegraph Co.
4.825s due 10-1-90 190,000 190,000 129,200

Western Power & Gas Co.

4.80s due 10-1-89 176,000 176,000 119,680

Railroad Equipment Trust Certificates

Chesapeake & Ohio Railway Co.
4.35s due 6-1-73 56,895 56,895 54,619

Union Pacific R.R. Co.

53/4S due 3-1-77 300,000 300,000 279,000

Other Corporate

American Hospital Supply Corp.

Note 5s due 4-1-86 200,000 200,000 156,000

Armco Steel Corp.
5.90s due 7-15-92 500,000 500,000 395,000

Beloit Eastern Corp.

Note 4y8S due 10-1-78 130,000 130,000 97,500

Cities Service Gas Co.
41/2S due 1-1-77 69,000 69,000 59,340

Clark Equipment Co.
Note AVas due 9-15-85 88,200 88,200 64,386

Colonial PipelineCo.

Note 4.736s due 6-1-90 400,000 400,000 276,000

Crown Zellerbach Corp.
Note 4%s due 12-1-81 110,000 110,000 84,700

Dow Chemical Co.
Note 4V2S due 1-15-90 276,000 276,000 190,440

FlemingCo., Inc.

Note 5s due 3-1 -83 188,329 188,329 145,014

Ford Leasing Development Co.
Demand Note 163,000 163,000 163,000

Ford Motor Co.
Note 4s due 11-1-76 227,000 227,000 197,490

Four Corners Pipeline Co.

Note 5s due 9-1-82 38,000 38,000 29,640

General Electric Co.

Note SVis due 11-1-91 200,000 200,000 160,000

General Finance Corp.
Note 514s due 2-1-75
Note 4Vbs due 12-1 -82

Note 4sAs due 3-1-83

40.000

172,000

85.000

40.000

172,000

85.000

36,800

129,000

62,050

General Motors Acceptance Corp.

6V4S due 8-1-88 300,000 300,000 265,500

Honeywell Finance, Inc.

Demand Note 8,000 8,000 8,000

International Harvester Credit Corp.

Demand Note
Note 43As due 2-1-77

3,000

40,000

3,000

40,000

3,000

34,400

Jewel Companies, Inc.
Note 414s due 3-31 -87 100,000 100,000 71,000

Miehle-Goss-Dexter, Inc.

Note 45/es due 1-15-84 163,182 163,182 120,754

Pittsburgh Plate Glass Co.

55/8S due 8-1-91 300,000 314,250 249,000
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BONDS AND NOTES
Face

Amount
Book

Amount Market

Portland Pipe Line Corp.

Note 4.65s due 4-30-85 70,000 70,000 49,700

Reproco, Inc.

Note 45/es due 1-1-90 164,534 164,534 108,593

Sears, Roebuck & Co.
Note 8!4s due 5-1-76 400,000 399,500 423,000

Shell Oil Co.

Note 41/25 due 4-15-90 93,333 93,333 67,200
5.30s due 3-15-92 100,000 99,750 81,000

Stauffer Chemical Co.

Sl/as due 6-1-96 400,000 402,000 412,000

Sunexport Holdings Corp.

Note 4^5 due 1-1-75 70,000 70,000 64,400
Note 4y4S due 7-1 -75 69,999 69,999 63,699

Swift & Co.

6.30s due 8-1-92 300,000 300,000 231,000

Texaco, Inc.

Note 41/25 due 12-15-89 475,000 475,000 342,000

Tremarco Corp.

Note 37/es due 1 -1-82 117,571 117,571 84,657

Union Oil Co. of California

81/4S due 6-30-76 300,000 300,000 317,250

Union Tank Car Co.

33/4S due 10-15-75 47,000 47,000 40,420
6s due 6-1-87 300,000 298,254 246,000

West Virginia Pulp & Paper Co.
4V4S due 1-1-78 100,000 101,639 85,000

Canadian

Bell Telephone Co. of Canada
4.85s due 9-1-95 200,000 200,000 130,000
6.60s due 12-1-97 300,000 300,000 237,000

Canadian Pacific Railway Co.
Note 5s due 1-6-81 70,000 70,000 56,000

Swift Canadian Co.

Note 4.95s due 3-15-76 200,000 200,000 172,000

Toronto, Canada, Consol. Loan
33/as due 12-1-71 45,000 44,888 44,550

Vancouver, B.C., Canada
4V4S due 10-15-73 250,000 251,174 235,000

Total Bonds and Notes $14,393,043 $14,483,033 $11,865,739

COMMON STOCKS Shares
Book

Amount Market

American Airlines, Inc. 20,000 $ 571,653 $ 685,000
Atlantic-Richfield Co. 6,000 696,346 448,500
Burlington Industries, Inc. 12,800 531,609 524,800
CaterpillarTractorCo. 6,500 236,950 350,188
Central Illinois Light Co. 22,000 617,620 580,250
Central & South West Corp. 12,600 361,300 557,550
Consolidated Freightways, Inc. 18,700 625,185 911,625
Consumers Power Co. 18,599 518,380 553,320
Corning Glass Works 1,700 371,907 408,850
Delta Air Lines, Inc. 23,400 713,537 1,058,850
R. R. Donnelley & Sons Co. 27,168 684,244 665,616
Dow Chemical Co. 9,000 420,939 655,875
Dun & Bradstreet, Inc. 16,000 718,750 894,000
Eastman Kodak Co. 12,240 92,495 994,500
General Motors Corp. 10,798 307,426 896,234
Gerber Products Co. 13,200 491,272 674,850
Gulf Oil Corp. 19,934 280,639 578,086
Harcourt Brace & Jovanovich, Inc. 4,100 338,210 183,475
Harris Trust & Savings Bank 15,865 186,748 821,014
International Business Machines Corp. 10,242 57,970 3,113,568
International Telephone & Telegraph Corp. 12,000 701,318 703,500
Kellogg Co. 36,640 426,860 897,680
Eli Lilly&Co. 7,400 277,950 873,200
Marathon Oil Co. 15,518 615,402 554,768
McGraw-Hill, Inc. 11,600 449,395 218,950
Pacific Gas & Electric Co. 16,432 366,952 486,798
J.C. Penney Co. 12,000 53,022 834,000
Polaroid Corp. 6,924 742,753 727,020
Procter & Gamble Co. 10,464 74,623 753,408
Sears, Roebuck & Co. 11,400 359,846 1,061,625
Southern Co. 20,000 558,765 400,000
Southern California Edison Co. 18,964 528,437 552,326
Standard Oil Co. of California 10,600 601,498 571,075
Standard Oil Co. of Indiana 12,000 700,940 792,000
Tampax, Inc. 3,500 630,200 1,034,250
Texaco, Inc. 17,682 192,441 572,455
Texas Utilities Co. 9,300 475,523 553,350
Trans Union Corp. 16,500 535,137 684,750
United States Gypsum Co. 8,000 538,497 530,000
Upjohn Co. 6,000 279,597 385,500
Weyerhaeuser Co. 11,000 443,395 580,250
Xerox Corp. 8,310 722,036 963,960
Zenith Radio Corp. 18,200 859,289 937,300

Total Stocks $19,957,056 $31,224,316

TOTAL SECURITIES $34,440,089 | $43,090,055
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AN INVESTMENT IN PEOPLE

Founded 40 years ago by the breakfast cereal
pioneer, W. K. Kellogg, the Foundation bearing
his name was established “to help people to
help themselves.”
A successful broom salesman at age 14 and

later business manager of a health sanitarium,
this man who had a limited formal education
staked his future in the dry cereal business in
1906. As his company prospered, Mr. Kellogg
began aiding worthy educational and charitable
enterprises and, in discussions with friends,
expressed his determination to “invest my mon-
ey in people.”
Thus in 1930 the W. K. Kellogg Foundation

was founded in Battle Creek, Michigan, where
it is still headquartered, to “receive and ad-
minister funds for educational or charitable
purposes.” Mr. Kellogg was active in its opera-
tion until his death at the age of 91 in 1951.

From modest beginnings with programs relat-
ing to the health and educational needs of
children in southwest Michigan, the Founda-
tion has grown to be numbered among the ten
largest philanthropic organizations in the na-

tion and now assists educational programs on
four continents.
A grant-making agency, the Foundation does

not operate programs. Rather, it provides fi-
nancial assistance to organizations and institu-
tions that have problems to solve and have de-

signed constructive programs of action to meet
their needs.

Philosophically oriented to the application of
knowledge rather than research per se, the
Foundation has been and continues to be es-
pecially interested in those projects that if suc-
cessful may be emulated by other communities,
institutions, or organizations with similar prob-
lems.

PROPOSAL APPLICATIONS

To be considered for Foundation aid, an institu-
tion, agency, or organization should write a
letter or memorandum briefly describing the
basic problem and the plans for its solution.
The Foundation does not supply formal grant
application forms, and all that is necessary is
a proposal letter briefly and clearly summariz-
ing the problem situation and stating the proj-
ect objectives, duration, operational procedures,

and personnel and financial resources available
or needed.

To be eligible for support, agencies must
qualify under the regulations of the U.S. Inter-
nal Revenue Service and must have financial
potential to sustain the project on a continuing
basis after Foundation funding. No grants are
made to individuals.
Proposal letters are carefully evaluated by

the Foundation. If the proposal is in an area of
current concern and if Foundation resources
permit consideration of the requested aid, con-
ferences and staff investigations may follow
and the organization may be asked to develop a
more detailed proposal. Frequently, the Foun-

dation seeks counsel from advisory committees
and individual consultants. As evaluated on the
basis of the best available information, those
requests seeming of greatest potential are pre-
sented to the Foundation’s Trustees for final
action.

GUIDELINES TO PROGRAM AID
1.The Foundation’s current areas of interest

are agriculture, health, and education.
2. The Foundation is chiefly interested in the

application of knowledge rather than research
per se and in programs that are pioneering or
experimental rather than operational phases
of established programs.

3. The Foundation makes grants for capital fa-
cilities, conferences, publications, and films
only when they are directly associated with
projects the Foundation is already aiding.

4. The Foundation does not support endow-
ments or developmental campaigns and, de-
spite a natural concern for religious institu-
tions, does not make grants to church sects.

5. The Foundation's geographic scope includes
the United States, Canada, Latin America,
Europe, and Australia.

Proposal letters are given prompt considera-
tion and should be addressed to:

Secretary
W. K. Kellogg Foundation

400 North Avenue
Battle Creek, Michigan 49016
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