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TO SERVE MANKIND

Forty years ago W. K. Kellogg, the breakfast cereal pioneer,
established this Foundation in fulfillment of his earlier
vow to "invest my money in people/’ In 1930 the concept
of private philanthropy through a foundation was relative-
ly new and the course uncharted. Wise and able leader-
ship through four decades has translated our founder’s
dreams into tangible programs in the fields of health, ed-
ucation, and agriculture on four continents, to serve press-
ing concerns of mankind.
This fortieth year has proven to be a pivotal year in the

Foundation's history. In concert with all other philanthrop-
ic organizations, we have been preoccupied with the im-
plications and implementation of the provisions of the
Tax Reform Act of 1969. We concur with those aspects of
the law related to the sound management of philanthropy
for the best interests of society. We nonetheless question
whether all features of this landmark legislation relative
to private philanthropy in American society will best serve
the long-term interests of our people. Only further exper-
ience will give the necessary perspective and insight
which, hopefully, wise minds will use as a basis for any
corrective legislative action which may be warranted.
Beyond the significance of this new legal climate, the

fortieth year saw substantial changes in the personnel of
the Foundation. Many who have been prime shapers and
movers in the expanding programs of the Foundation left
usduringtheyear.

Mrs. Bessie Rogers Young, an Flonorary Trustee, died in
Phoenix, Arizona, in November 1969 at the age of 81. Sec-
retary to Mr. Kellogg from 1916 until his death in 1951,
Mrs. Young was named Assistant Secretary and Assistant
Treasurer of the Foundation in 1931 and served as a Trustee
and as Secretary and Treasurer from 1933 until her retire-
ment in 1955.
Retirements claimed four long-time dedicated mem-

bers of the staff. Orville L. DeBolt, a staff member for 31
years, retired as Treasurer in April. Fie was succeeded by
Lloyd E. Holt, who joined the staff as Assistant Treasurer
in 1969. Miss Grace Oliver also retired in April, after near-
ly 20 years of valued secretarial service. Horace B. Powell,
Publications Director for nearly 17 years, retired last June.

Miss Connie Polasky, Publications Editor at Miami Univer-
sity, Oxford, Ohio, assumed his duties with the title of
Communications Director. Dr. Matthew R. Kinde, a Pro-
gram Director associated with the Foundation's public
health and medical programs for nearly four decades, re-
tired in October. Dr. Manuel A. Bobenrieth, a former
Kellogg Fellow from Chile and a staff member of the Pan
American Health Organization, was named a Program Di-
rector with special responsibilities in the fields of medi-

Dr. Emory W. Morris (left) retired as the Foundation's chief executive

officer on August 31, 1 970, but continues to serve as Chairman of the
Board of Trustees. Dr. Russell G. Mawby, Foundation President, is the
new chief execut ive officer.

cine and public health. Other significant organizational
changes during the year, some effective with the start of
the new fiscal year September 1, are detailed in the Re-
port of th.e Secretary.

But the biggest change in the Foundation’s daily life is
represented in the retirement from a full-time staff posi-
tion of our chief executive officer. Dr. Emory W. Morris,
who joined the Foundation in 1933. Gradually assuming
expanding leadership responsibilities during the formative
years of the Foundation’s development, he became chief
executive officer in 1943. Through 27 years he has been
the vital force in every phase of the Foundation’s opera-
tion. Fortunately, he has agreed to continue as a Founda-
tion Trustee, and as Chairman of the Board and of the Fi-
nance Committee, so that we may continue to benefit
from his counsel and judgment.

As the Foundation crosses the threshold of the decade
which leads to mid-century, all of us charged with draft-
ing the next chapters of the Foundation’s history are deep-
ly conscious of the tradition, the responsibility, the chal-
lenge which are ours. At this juncture it seems appropriate
to express a re-dedication to the visionary concept of our
founder and to the tangible philosophies of philanthropy
which have characterized the distinctive contributions of
this Foundation through theyears.
Any sensitive observer of the social scene would agree

that the need for innovative contributions to the well-being
of man has never been greater. Within the perameters of
our resources and the legal constraints imposed by soci-
ety, the future of this Foundation’s efforts to fulfill its phil-
anthropic objectives will be limited only by the creativity,
the sensitivity, the visionary judgment of its trustees, of-
ficers, and staff. Tomorrow, as yesterday, this Foundation
is dedicated to "the application of knowledge to the prob-
lems of people," that the greatest number may benefit.

RusseH/Ii- Mawby,
'resident
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PRIVATE PHILANTHROPY-
PAST, PRESENT, AND FUTURE

Shortly before retiring from his daily Foundation responsi-
bilities as chief executive officer. Dr. Emory W. Morris,
Chairman of the Board of Trustees, visited informally
about the past, present, and future of private foundation
philanthropy.

Question: As a young practicing dentist in Battle Creek,
what led to your long-time association with what was in
1933 a relatively new field — private philanthropy by a
foundation?

Dr. Morris: In 1930, Dr. Stuart Pritchard, the Foundation
President, asked me to help part-time at the dental clinic
being established at the new Ann ). Kellogg School for ex-
ceptional children. Two years later when Dr. Pritchard
asked me to join the Foundation staff my answer was “No,
but because I like my practice and what you're doing, too.
I'll try it half-time.'' The half-time work wasn't just with
the clinic. The Foundation was developing the county
health departments in a seven-county area— the Michigan
Community Flealth Project (MCFIP). It was too hectic— half-
time in the morning as a dentist, then the Foundation in
the afternoon, then reversing the schedule the next day.
After three months I agreed to join the Foundation full-
time and try it for five years. In those five years I got so in-
volved and liked the work so much, I never had the de-
sire to return to dental practice.

What was the status of philanthropy in this country in
those early days of the Foundation?

There were some philanthropic organizations in this
country, but certainly not the magnitude or scope of today.
In determining our early goals. Dr. Pritchard studied the
foundation field, but there wasn't much to go on. Our ear-
liest Foundation philosophy evolved from the MCHP pro-
gram and that was our decision to develop and utilize lo-
cal resources to attack human problems. In those days
that was a unique approach.
What was Mr. Kellogg’s influence on Foundation pro-

grams?

Mr. Kellogg was not the kind of man to give his money
away and then tell the recipient how to spend it. He pre-
sented ideas and suggestions, but he never told us what to
do. It was several years before he would even consent to
become a member and chairman of the Board of Trustees.
And even then he'd often open the meeting, stay for a
while, and leave. He kept informed, but he never deter-
mined policy. I can remember only two specific recom-
mendations he made for our program activity— when he
saw the need for a camping program for the Ann j. Kellogg
School, and after he became blind he wanted to educate
the public and foster research in respect to glaucoma.
What are the strengths of this foundation that evolved

in its becoming one of the 10 largest in the country?
One of our greatest strengths was Mr. Kellogg's insis-

tence on good principles of business. Equally important

Reflecting on 40 years of philanthropic programs. Dr. Emory W. Morris views with pride the Kellogg Community
College, adjacent to the Foundation's offices, as one of the many programs aided by the Foundation as part of its
long-time interest in the growth of the important community college movement.
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was care in the appointment of staff members. We
searched for people with ideas that could make meaning-
ful contributions to experimental, pioneering, risk-type
ventures. Without idea people we would have failed. We
gave our staff responsibility and freedom to carry on their
own functions. Sure, you have to expect some mistakes. You
have to be careful not to jump until you have all the facts,
but then if you make a mistake, you have to say, “l was
wrong," and move on to something else. One of the things
I admired most about Mr. Kellogg was his sound judg-
ment, and what could be more important than that for our
staff and our operation?

Through the years has there been anything you've re-
gretted about our operation?

Yes, we've had to say "no" too often. Because of our lim-
ited resources we now have to turn down two- to three-
hundred worthy requests every month. We are able to give
a positive answer to only a very small percentage of the
programs we're asked to fund. All proposals presented
to us are evaluated very carefully, and we have to turn
down many excellent programs that have great potential
because we have already committed ourselves to more
pressing priorities. Mr. Kellogg said it was harder to give
money away wisely than to make it, and he was right.

What are your hopes for the future of this foundation
and philanthropy in general?
From the earliest days, Mr. Kellogg didn't tie any strings

on our operations. He was concerned that the Foundation
be flexible. Our first Articles of Association designated
"the promotion of health, education, and welfare for chil-
dren and youth." He soon changed it to "mankind" and
then to our present purpose "to receive and administer
funds for educational or charitable purposes." He didn't
want our programs confined; he wanted us to be able to
expand our scope of activities, responding to the chang-
ing needs of people.

In those early days, studies indicated that several of this

country's foundations were supporting basic research in
health and educational fields. We believed there was a
place on the American scene for a foundation primarily
concerned with the application of existing knowledge. I
hope we will continue to stress the application of knowl-
edge as our most important pursuit and that our experi-
mental programs will provide the basis for expanded dem-
onstration programs and then replication by others.

Flexibility must always be our concern. We must be alert
to the needs of today, but we must also constantly strive
to discover and evaluate what the pressing concerns and
needs of people will be tomorrow. We've got to be ready
to meet new challenges.

I'm not able to forecast the directions in which we should

be operating in the years ahead. Today's problems are not
the same as yesterday's, and tomorrow's problems won't
be the same as today's. I don't know what the new prob-
lems might be, but we must be ready to move into new
fields to meet new human needs.

We've never had 5- or 10-year master plans for the Foun-
dation. They wouldn't work. Health, education, and food
supply are and will be our fundamental concerns. In 1955
we recognized that we were becoming a nation of older
people. From 1900 to 1955, the number of people aged 45-
64 doubled and the number aged 65 and over quadrupled.
We figured that as our aging population increased our ef-
forts should be greatly increased on behalf of the elderly.
Now, only 15 years later, population figures show quite a
different picture. We must be attentive to the important
concerns and needs of our large young population.

I worry about the future of philanthropy in this country.
I've always been convinced that there is a vital need for
private foundations, that they serve a critical need in our
pluralistic society. More local, state, and federal agencies
are entering the scene to help people; they have a job to
do, and in some areas they can do that job better than the
private sector. But there are problems that can best be
solved by private foundations because we can be flexible,
we have the ability to make commitments over a consider-
able period of time, we have freedom from political com-
plications and pressures, and we have dedicated trustees
willing to assume the risk of venturesome, pioneering, ex-
perimental programs that have great potential. Through
the years, because our programs have been experimental,
we've experienced some failures — we learned what
wouldn't work but sometimes failures pointed to success-
ful new applications.

We shouldn't and can't be hampered with ever-multiply-
ing restrictions. The 1969 Tax Reform Act had many good
features, but there are some aspects that are very worri-
some. We've always operated the W. K. Kellogg Founda-
tion with the best possible business principles and prac-
tices— that was part of our heritage from Mr. Kellogg.
From the very beginning we've stressed full disclosure of
our operations to the public. We've prepared annual re-
ports every year since our founding and since 1951 these
reports have been widely distributed to the public. We are
not involved in self-dealing. Over the years our total grants
have exceeded our income. If we are to fulfill the purpose
of the foundation concept, we must never be limited in
our freedom to determine program goals and activities
which will best serve people's needs.
Looking ahead, I know the future will be exciting. The

problems of the world are changing all the time and we
will want to be in on the early stages of finding solutions
to these new challenges.
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PROGRAMS IN PROFILE — 1970

During 1 970, the Foundation provided financial assistance to 270

projects on four continents. While it is impossible to comment on each,
the sampling which follows illustrates the breadth and variety of the

Foundation's program priorities and concerns in this country and abroad.

The complete listing of program commitments and payments is printed in

the Report of the Treasurer.

IMPROVING THE ENVIRONMENT

Sharing the world’s concern for environmental quality,
the Foundation continues to support programs that aim
for an improved environment compatible with the needs
and wants of today's increasing population.

COMMUNITY ACTION PROGRAM
A significant approach to the problem is the National
Sanitation Foundation’s plan to study the environmental
quality of certain Michigan cities and to follow through
with action programs. The strength of the project lies in
its concentration on prevention of pollution — rather than
cure — and its comprehensive plans for participation by
all segments of the community — industry and business,
local, state and federal agencies, educational and volun-
tary agencies, and private citizens.

Grand Rapids was selected as the initial demonstration
area and work was begun there through the Center for
Environmental Study. The three-year project is only one
year old, but activities have already included hiring staff,
organizing committees and advisory groups, and deter-
mining the Center’s scope of activities and priorities.
A communitywide telephone survey was conducted in

order to learn as much as possible about the public's
knowledge and concern for environmental problems. The
results should help identify how the Center can relate ef-
fectively to the general public.

The Solid Waste Task Force Committee compiled a re-
port for wide community distribution, and after discus-
sion and evaluation by the general public, it is hoped that
public support will be generated to implement the rec-
ommendations.
Members of the Center strongly support the concept

of recycling salvageable waste materials to conserve na-
tural resources and have encouraged 43 local plating
firms to participate in a central waste treatment plant.
An estimated loss of $1,000,000 worth of nickel, chromi-
um, copper, iron cyanide, and other metal wastes,
which could be recovered, pass through the local munici-

pal biological waste treatment facilities to the Grand
River. An industry committee is studying the type and
quantity of discharged wastes and hopes that a demon-
stration treatment plant can be constructed to recover
these important materials.

TASK FORCE ACTIVITIES

Directed by one of the nation’s leading ecologists. Dr.
Barry Commoner, the Center for the Biology of Natural
Systems at Washington University in St. Louis wound up
its first year of a Foundation-supported project with sig-
nificant results in several areas.

This project is attacking environmental problems with
the joint involvement of the university faculty and repre-
sentatives of state, regional, and city agencies.

Two recently established task forces have already re-
ported important findings. They noted that stack emis-
sions from a major chemical plant contained chemical
herbicides that caused extensive damage to trees and
plants; that certain plants are valuable biological indica-
tors of air pollution; and that studies of daily sodium di-
oxide concentrations show a statistically significant rela-
tionship between pollution levels and bronchopulmon-
ary diseases.

Early studies showed that rat activity is related to the
size of sewer pipes and that sewer rats have little effect
on human populations. Rat infestations of buildings
were studied and a program toward the elimination of
rats has been initiated by the citizens of several local
areas.

The concern for children developing lead poisoning by
eating paint in older houses led to a direct action pro-
gram to remove the hazards of lead-based paints and
plaster and a committee is studying the incidence of lead
poisoning in slum areas.

Soils and soil pollution are being studied and a task
force is attempting to determine the threat to water re-
sources due to sewage and other pollutants. The group
hopes its reports will arouse public interest.
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To help in the efforts to preserve the environment, natural resource

technicians are being trained at Lake Superior State College, Sault Ste.

Marie, Michigan, in a pilot associate degree program.

PROGRESS IN RURAL AREAS

During the year, the Foundation made a grant to the Uni-
versity of Iowa for an addition to its building housing the
Institute of Agricultural Medicine. The new structure will
consolidate the several sections of the Institute.

Founded in 1955 with Foundation assistance, the Insti-
tute studies farm health problems throughout Iowa and
provides educational programs in the health area for the
farming industry. The Institute's accident prevention
section has been successful in securing basic safety im-
provements for farm machinery. As a result of Institute
research, anti-roll frames have become a reality for most
modern tractors. The Institute is now directing its efforts
to the development of crush-resistant tractor cabs.

For the past three years, a sample group of 125 persons
was studied to identify the concentrations of pesticides
and related products — how they are used and how they
affect people. A study is searching for a correlation be-
tween acute and chronic illness and pesticide concentra-
tion on farms. A market basket analysis is helping to de-
terminethe pesticide content of purchased foods.
A new interest relates to the movement of pesticides

through the environment — the relationship of plants, ani-
mals, and humans in terms of pesticide concentrations. A
statewide monitoring program for drugs and toxic prod-
ucts in rivers and streams is also being carried out.

Iowa has about 3,000,000 people, 8,000,000 cattle, and
12,000,000 swine. Farm animals are fed on highly concen-
trated lots — often as many as 15,000 animals per lot. The
manure is piled, remains inert in the winter, but in the
spring is flushed into lakes and rivers where it produces
gross contamination. It also contaminates the atmosphere.
The waste utilization section is searching for methods to
handle this major problem since there is little interest by
the farmer in using manure.
The Institute has served as a prototype for a similar

program in Colorado— The Institute of Rural Health En-
vironment at Colorado State University. Colorado's agri-
cultural problems are different than Iowa's but its pro-
gram has been modeled on the successful Iowa effort. It
only recently completed a busy start-up year of activities.

SUPPLYING MORE MANPOWER
Recognizing the importance of an adequate manpower
supply for ecological control, the Foundation made a com-
mitment during the year to Lake Superior State College at
Sault Ste. Marie, Michigan, for a pilot associate degree
program designed to train technicians in the preservation
of the environment.
The two-year project will train natural resource techni-

cians vitally needed in both the public and private sectors
to gather data and participate in programs of environmen-
tal preservation and improvement. These technicians will
perform many of the functions now delegated to natural
resource professional personnel who hold bachelor or
master's degrees.

ACTION PROGRAMS FOR YOUTH

Since it’s founding, the Foundation has been concerned
with the problems of children and youth.

BOY SCOUTS ENLARGE MEMBERSHIP

In May, the Foundation approved a matching grant to the
nation's largest youth organization — the Boy Scouts of
America — to assist disadvantaged youth.

The Boypower 76 program was established in 1969 as
part of the Scouts' eight-year, long-range development
plan. One phase of the program is a determined attempt
to make Scouting more relevant to the needs and concerns
of today's youth. A massive effort is being launched to
bring the advantages of Scouting's unique programs to
boys of all races, colors, and creeds living in low-oppor-
tunity areas of the inner-city and rural America. The Foun-
dation’s five-year grant will be used to extend opportuni-
ties to inner-city youth in Scouting’s Region 7 which in-
cludes Michigan, Indiana, Illinois, and Wisconsin.
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COURT SERVICES FOR CHILDREN
During the last ten years, the Foundation has assisted the
Children's Charter of the Courts of Michigan with a study-
action effort to mitigate child neglect and juvenile delin-
quency. The Children's Charter program involved exten-
sive continuing education programs and other activities
with such goals as: to prevent the neccessity for authori-
tative court intervention; to improve the competence of
the courts and related juvenile processes; to increase the
effectiveness of the courts; to aid the establishment of lo-
cal youth protection and child assistance agencies; to as-
sist in preventing delinquency and neglect; and to demon-
strate the advantages of adequate services in diagnosis,
court action, probation, correctional institutions, and the
parolesystem.

In 1969, with Foundation aid Western Michigan Univer-
sity created a permanent institute, a Center for Children's
Court Services, to carry on the important program devel-
oped by the Children's Charter and to help expand efforts
to improve services to children served by the courts. Be-
lieved to be the first university-affiliated organization of
its type in the country, the Center will function as an on-
going permanent division of the University.

OPPORTUNITIES FOR EUROPEAN YOUTH
Rural youngsters in Ireland face particular problems in
adjusting to the changing patterns of agriculture and in
migrating to urban areas where they tend to be restricted

by their rural backgrounds. From 1958 to 1963, the Foun-
dation assisted the Irish Young Farmers' Clubs in the de-
velopment of a program for younger members aged 12
through 18. That program resulted in the formation of
Macra na Tuaithe, a program patterned after the 4-H Clubs
in this country.

This year, a five-year grant was made to help employ
Regional Youth Officers who will work directly with the
local Macra na Tuaithe clubs. Educational experiences
provided through Macra na Tuaithe contribute not only to
those who remain in rural areas, but particularly facilitate
the process of adjustment to new communities.
Voluntary adult leadership in rural youth work is a con-

cept that has not been fully developed in European coun-
tries. In 1968, the Foundation made a four-year commit-
ment to assist the 4-H Clubs of Norway to develop a train-
ing program for adult volunteer leaders.

Since its inauguration, the program has presented 139
leader courses to 2,926 volunteer leaders. The 10-hour
courses cover a broad range of topics which form the ba-
sis of club projects at the local level. Instructional mate-
rials have been developed for the leaders on such subjects
as tractors and farm machinery and their safe use, home
and garden beautification, sewing, weaving, entomology,
geology, wood carving, and methods for conducting an
effective meeting.

TRAINING FOR LEADERSHIP

Junior Achievement, Inc., conducts a national program to

The neighborhood street was the stage for the welcoming ceremony for a new Cub Scout and is part of the
“Block Scouting" program initiated in 7 968 by the Boy Scouts of America to make Scouting more relevant to the needs
of inner-city youth.
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educate young people aged 14 through 21 in the elements
comprising the American business system. About 140,000
Junior Achievers and 22,700 volunteer advisers partici-
pate during a typical 12-month period. However, this wide-
spread youth program has had no national personnel de-
partment and the leadership training program required
revision.

Therefore, the Foundation pledged assistance over a
three-year period for a program to recruit and train pro-
fessional administrative personnel. During the first year
of the program, the new personnel director traveled
throughout the country recruiting candidates for the train-
ing program. An improved training program was develop-
ed including a new film for basic orientation. A week-long
management development seminar was designed and
conducted with the assistance of the American Manage-
ment Association. An operations manual was prepared
and hasalready proven to be a useful trainingtool.
A new approach to evaluation of the training program

was introduced during the year. After the graduates had
experienced a year in the field they were brought togeth-
er for a "one year later" review of the training class. The
evaluation sessions provided advanced training as well as
an assessment of each person's performance during the
year. Never before tried by Junior Achievement, the ses-
sions met with great success and will be a permanent as-
pect of the organization's training program.

TIMELY WHITE HOUSE CONFERENCE
Once each decade since the days of Theodore Roosevelt,
the President has called together a large and representa-
tive body of citizens to assess the present circumstances
and future prospects of the nation's children and youth.
Out of these efforts have come valuable stock-taking,
heightened awareness, and much useful legislation and
action at all levels of government.
The Foundation’s founder, W.K. Kellogg, was a partici-

pant in the 1930 White House Conference on Child Health
and Protection and frequently commented on the influ-
ence that the conference had in formulating his concepts
as to the types of initial programming in which the Foun-
dation should beengaged.
The 1970 White House Conference on Children and

Youth seems particularly timely at this point in history.
The problems of youth and the concerns of society for the
young represent perhaps the highest priority among the
issues confronting the nation. Therefore, the Foundation
is assisting the 1970 Conference which has the potential
for taking important steps toward social solutions so ur-
gently needed in relation to our nation's youth. Young
people themselves were represented in the planning ses-
sions and were named as delegates to the Conference.

PROVIDING OPPORTUNITIES
FOR THE DISADVANTAGED

As a part of its constant search to find solutions to the
problems of people, the Foundation has an extensive and
varied program of support aimed at broadening educa-
tional and vocational horizons for the disadvantaged.

PUBLIC NEGRO COLLEGE SUPPORT
Public Negro colleges have made and continue to make an
important contribution to American higher education.
The Foundation led the way to increasing support for these
institutions with its 1968 grant to help establish the Office

for the Advancement of Public Negro Colleges of the Na-
tional Association of State Universities and Land-Grant
Colleges. The office, located in Atlanta, Georgia, is help-
ing its 34 member institutions increase their share of pri-
vate voluntary support. These public Negro colleges enroll
one-third of the black students in higher education and
three-fifths of all students in predominantly Negro col-
leges.

The Foundation is currently assisting nine of these in-
stitutions in action programs aimed at widening oppor-
tunities in areas that have been non-traditional career
fields for Negroes. The varied projects all have the same
goal — to develop or improve curricula and strengthen fac-
ulty resources. In 1970, aid was provided for two depart-
ments of engineering, four of business administration,
and one each of social science, library science, and basic
natural science.

RECRUITMENT OF STUDENTS

At Michigan State University a Foundation-aided program
is making educational resources available to disadvantag-
ed students. The project identifies and recruits potential
students with disadvantaged backgrounds and operates a
strong counseling program for those admitted to the Uni-
versity.

Western Michigan University also has a Foundation-aid-
ed project to identify talented high school students from
disadvantaged backgrounds in the southwestern Michigan
area. The selected students are provided with orientation
programs, enrichment experiences, and counseling ser-
vices to aid them in succeeding in their college careers.

In its search for disadvantaged students who could ben-
efit from higher education opportunities, the University
relies upon institutional criteria — recommendations and
suggestions from high school counselors, principals and
teachers, ministers, and peer groups — rather than depend-
ing primarily upon the results of achievement and aptitude
tests and academic records. During the program's first
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A Foundation grant in 1968 helped launch the Office for the

Advancement of Public Negro Colleges of the National Association of
State Universities and Land-Grant Colleges in Atlanta, Georgia. Grants

for curriculum and faculty development also aid nine predominantly
Negro public colleges.

year of operation, 70 students were recruited and enrolled
at the University.

The Independent Colleges Opportunity Program suc-
cessfully completed its two-year demonstration program
this past year with "start-up'' funds from the Foundation.
A statewide program for identifying and counseling stu-
dents from disadvantaged situations who could benefit
but would not otherwise be able to obtain college educa-
tions, the program involves the 24 member schools of the
Association of Independent Colleges and Universities of
Michigan. It is the first such program to be sponsored by a
consortium of independent colleges.

Selected students were assigned to one of six campuses
for extensive six-week indoctrination and orientation ses-
sions the summers of 1968 and 1969. Concentration was
on individual counseling as well as exposure to college-
level courses.

Of the 171 students who enrolled and completed both
summer programs, 95 percent were recommended for col-
lege placement and 130 students were enrolled as fresh-
men on thecampusesof 18of the participating schools.

PRE-PROFESSIONAL EMPHASIS

A new project funded by the Foundation during the year
is the Kalamazoo College seven-year project to identify
able young blacks to participate in a special program of
pre-professional education.
The staff of the Kalamazoo, Michigan, college believes

that in the ranks of young blacks there are potential phy-
sicians, dentists, professors, and other professionals ur-
gently needed to maintain and improve the quality of
American life. The program will seek out able young
blacks and educate and stimulate them to obtain profes-

sional degrees. The College believes the program will help
develop a new resource of effective people for the profes-
sions and inspire other able and ambitious blacks to de-
velop fully their potential.

SCHOLARSHIPS FOR FUTURE DENTISTS

To help meet the serious shortage of Negro dentists, the
American Fund for Dental Education with Foundation aid
established a scholarship program three years ago. Dur-
ing the first year, only six scholarships were awarded. For
the 1970-71 academic year — final year of Foundation sup-
port for the program — 40 scholarships were awarded.
The Foundation partially funded the three-year student

recruitment program and provided for scholarships on a
matching fund basis. Each scholarship provides for an an-
nual stipend based on need and covers a five-year period
— the final year of pre-dental study and the four years of
dental school. Students must complete the admission re-
quirements for dental school during the first year of the
scholarship, maintain satisfactory academic progress,
and reapply each year for the scholarship grant. The
Fund's long-range goal is to provide 265 scholarships an-
nually — five for each of the 53 accredited U. S. dental
schools.

Computer science students at North Carolina A & T State University
gain laboratory experience on newly acquired computer equipment.
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NEW DELIVERY SYSTEMS
FOR HEALTH SERVICES

Recognizing the necessity for a comprehensive revision of
our present patterns for delivering health services, the
Foundation is assisting innovative programs experiment-
ing with new delivery systems,

CROUP PRACTICE FOR FAMILIES

A project at Washington University at St. Louis is studying
the feasibility of providing family medical care by a group
practice located in a specialty oriented medical center
which utilizes but does not duplicate special skills. Also
tested will be the possible savings in hospital utilization.
Results should show the size of medical practice required
to make the scheme financially sound and indicate person-
nel capabilities that can be developed to make a signifi-
cant contribution to community medical care.
The second-year report of Washington University indi-

cates considerable progress. Since November of 1969, a
new group practice enrolled 318 families from three dif-
ferent industrial corporations in St. Louis. The plan pro-
vides for family-oriented care by a group of pediatricians,
internists, and obstetricians under an ambulatory health
care insurance plan added to the patient's existing hos-
pital insurance. A control group for statistical studies of a
similar sized group with hospital insurance, but without
the ambulatory aspect is being developed.

For the past three years, a group of Washington Univer-
sity medical students has worked in a new housing pro-
ject to develop and operate an evening clinic for primary
medical care. The clinic is controlled by a board of trus-
tees composed of laymen from the community. The group
has already recruited a full-time physician and public
health nurse and secured Regional Medical Program
funds.

CONTINUING EDUCATION FOR DOCTORS
The University of Southern California has established a
program of continuing education for a group of doctors in
a community hospital near the school. The education pro-
cess includes the formation of small groups of doctors
with similar interests. Medical information is provided for
the doctor and his health team. The faculty alerts the
study group to opportunities for using new information. It
is hoped that this method will introduce a self-perpetu-
ating education program— a part of which will be to im-
prove the system of delivery of health care in the commu-
nity.

As a first step in studying medical care delivery, the par-
ticipating physicians analyzed emergency room pro-

cedures. Data indicated two areas of high congestion dur-
ing busy periods — the admission desk and the emergency
operating room entrance. The doctors have already at-
tacked some of the problems including such things as care-
less locations of equipment and poor use of the area for
non-emergencies (such as using it for diagnosis and gen-
eral consultation). Two immediate remedial programs
were planned— to demonstrate plastic surgery techniques
applicable to treating minor lacerations and an education-
al program for the nursing staff designed to better utilize
nursing skills and time. It was also determined that there
needs to be a general educational program for physicians
on what kinds of cases can properly be referred to an
emergency service.

If the concept of linking community hospitals with med-
ical schools by way of study groups proves successful, it
could be used throughout the country. This medical school
will add new communities to its schedule.

SUPPORT CENTER FOR PHYSICIANS

Duke University's project is testing the concept of utilizing
a Physicians' Support Center in the medical center com-
plex of a large medical school. The Support Center in-
volves the practicing physicians in various projects related

to improving the efficiency of their practices. Plans in-
clude the establishment of a group practice that will en-
compass a screening clinic, computer programs, utiliza-
tion of physician's assistants, and provision of comprehen-
sive medical care. The Support Center provides a home
base to give physicians outside the Center teaching and
bibliographic support, biostatistical data, and an organi-
zational base for cooperative clinical research.

The Support Center has restructured the teaching pro-
gram in medicine at the community institution involved
in the program, and now provides an effective program
utilizing both inpatients and outpatients. Duke also pro-
vides the outpatient experience and specialty services
needed to support the office practice of the family physi-
cian.

The Center provides information on community events,
consultations for doctors desiring information on a par-
ticular medical topic, and arranges conferences for doc-
tors with accountants and lawyers to discuss incorpora-
tion of medical practices.

FORMATION OF A NEW AGENCY
Community Health, Inc., organized with Foundation as-
sistance, is developing its program activities on the base
provided by the deliberations and publications of the
Foundation-aided National Commission on Community
Health Services. Through varied approaches it will work
to secure more widespread public and professional under-
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The Foundation assists numerous and varied programs to provide instructors for the health field. Both technicians
and professional personnel are vitally needed and demonstration programs are attempting to add to the nation’s

health manpower supply.

standing of and support for the recommendations of the
National Commission; will foster positive action in both
the private and governmental sectors at all levels to imple-
ment the recommendations; will evaluate and demon-
strate the public usefulness of the Commission's work;
and will work with — not replace — existing agencies with
an interest in improved community health programs. It
will encourage and assist in demonstrations of new tech-
niques and programs such as comprehensive health plan-
ning activities. These activities — which fall into the broad
categories of evaluation, communication, and consulta-
tion — will be designed to complement the activities of oth-
er agencies — both governmental and private.

NATIONAL PLAN FOR NURSING

In Guatemala City, the Foundation is supporting a proj-
ect of the National School of Nursing which is helping
carry out a national plan for meeting nursing needs in the
health services. The project is establishing national poli-
cies, defining the role of nursing, and helping provide the
numbers and types of personnel needed.

The project includes nursing administration institutes,
seminars and workshops, establishment of a central
school for nursing auxiliaries and comprehensive train-
ing programs for professional nurses.

NURSING STUDY IMPLEMENTATION

The Foundation is supporting a two-year program to im-
plement the findings of the National Commission for the
Study of Nursing and Nursing Education, Inc. This will be
the first implementation of a national nursing study in the
U.S. The Commission, an independent agency, began its
30-month study in 1967. It was organized as a result of ac-
tion taken by the American Nurses' Association and the
National League for Nursing to carry out the main recom-
mendation of the 1963 report of the Surgeon General's
Consultant Group on Nursing which pointed to the need
fora national investigation of all aspects of nursing.

The National Commission's report was published in
book form, Abstract for Education, in June and there is
widespread agreement that the time is ripe for change in
the nursing field along the lines recommended by the com-
mission.
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LICENSURE FOR LONG-TERM CARE ADMINISTRATORS

The Foundation has directed much effort for many years
in the area of long-term patient care services and facili-
ties and has aided many such projects throughout the na-
tion.

In 1967, Congress enacted landmark legislation in the
health field through an amendment to the Social Security
Act which makes mandatory the licensure of all nursing
home administrators in the U. S.

Each state participating in Medicaid had to enact a licen-
sure law for long-term care facility administrators as of
july 1, 1970, and was also required to make some provi-
sion for administrators to meet the requirements for licen-
sure. A progression in terms of educational prerequisites
for candidates’ licensure is suggested, culminating in the
requirement of a master's degree by 1985. Also recom-
mended is a recertificiation provision for periodic renew-
al of licences.

It is estimated that there are more than 20,000 long-term
care facilities in this country and all of their administra-
tors are confronted with the necessity of examination for
competency. It is also estimated that approximately 15
percent of the administrators have earned at least a bac-
calaureate degree and an equal proportion have received
lessthan a high school education.

In January, the Foundation made a commitment to aid
the Association of University Programs in Hospital Admin-
istration (AUPHA) and six regional educational centers to
develop programs of continuing education for adminis-
trators of long-term care centers. The regional centers are
being established at the New England Center for Contin-
uing Education and the Universities of Pittsburgh, Alaba-
ma, Minnesota, Colorado, and California (Los Angeles).

The AUPHA is in a natural position to provide leader-
ship to work with member universities, to facilitate pro-
gram planning, to develop teaching materials, and to co-
ordinate efforts directed to the problems of helping long-
term care administrators qualify for licensure.

NEW RESOURCES FOR
HEALTH MANPOWER

This country has responded to the need for more and bet-
ter health care with finances to purchase additional ser-
vices, but without a balancing increase in resources to
train more health workers. New medical knowledge and
technical sophistication have resulted in techniques which
call for an ever increasing labor force per patient. And en-
vironmental concerns have created a demand for yet an-
other broad category of professional and technical work-
ers in the field of environmental health services.

INSTRUCTORS FOR ALLIED HEALTH FIELDS

During the year, the Foundation initiated a series of
grants to provide developmental funds for a number of
regional Allied Health Instructional Personnel Centers at
selected universities. It is hoped that this timely program
will make an important national contribution to the cru-
cial health manpower shortage.
The centers will prepare both teachers and leadership

personnel and will operate as consortiums with nearby
colleges and community colleges to provide practice
teaching and leadership internship experiences. They will
also serve as advisory units to define the most crucial in-
structional needs.
The University of Kentucky received a five-year grant

to develop the first such regional center. It is hoped that
the Kentucky Center will ultimately produce 60 to 80
teachers and administrators annually for an eight-state
region. It is estimated that the program can turn out 40 or
more master's degree graduates. The program will also
provide continuing education for specialists in the allied
health field. This level of performance should enable in-
stitutions to expand existing programs or establish new
programs capable of turning out 600 or more additional
graduates a year for such allied health careers as dental
hygienists, radiologic technicians, physical therapists,
and medical technologists.

Through its community colleges and its College of Allied
Health Professions, the University of Kentucky offers pro-
fessional preparation in 15 allied health specialties.
States to be served by the center include Kentucky, Ten-
nessee, West Virginia, Virginia, Ohio, Indiana, Illinois,
and Missouri.

Plans are progressing to select additional universities
to develop similar regional centers.

SUCCESSFUL CORRESPONDENCE PROGRAM
The University of North Carolina's correspondence/res-
idency program in dental assisting was established as a
regular University-supported course following Founda-
tion support with "start-up" funds.

The correspondence course was developed at North
Carolina and is administered on a cooperative basis with
dental schools and community colleges throughout the
country. North Carolina provides the clinical or practical
experience phase of the training program and 26 dental
schools cooperate with North Carolina in administering
the practical examination required for evaluating the stu-
dents' clinical performance and determining their eligi-
bility for final certification.

The dental assisting course is the most popular program
offered by the Extension Division at North Carolina. Ef-
forts were made to keep student costs at a reasonable level
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and during the first three years of the program the fees
were reduced more than $200. The series of seven instruc-
tional manuals is in its third printing and income from the
sale of the manuals and visual aids is used for revision, re-
printing, and improvement of the manuals and other
teaching materials.

A similar course is being developed for dental labora-
tory technicians.

DENTAL PROGRAMS IN LATIN AMERICA
Devised to meet the needs of the Colombian Public Health
Service, the Foundation-aided course for dental assistants
atthe Dental School in Medellfn, Colombia, includes train-
ing so that graduates can serve the dual function of assis-
tants and hygienists. Eighteen dual function assistants
were graduated from this program in 1969.

The program also provides a valuable experience for
the School's dental students. The students in the program
receive their practical training in the School's clinical de-
partments thus making it possible for the dental students
to learn the advantages of working with a trained assis-
tant.

A project unique in Latin America is the course begun
at that School in 1967 with Foundation funds to train den-
tal nurses, or "operative technicians" who perform some
of the procedures of operative dentistry under the super-
vision of dentists. The usefulness of this type of person-
nel in the health services of Colombia has been demon-
strated and the Colombian Ministry of Health has agreed
to accept 10 graduates of this course each year for its den-
tal care programs.
Ten students were graduated from the Foundation-sup-

ported course for dental assistants in Costa Rica in 1969,
and 16 new students were admitted to the program in

Shortages of practicing physicians and dentists require the skills of

auxiliary personnel to help the practitioners provide adequate medical

and dental services and the Foundation supports auxiliary training

programs both in this country and in Latin America.

March of 1970. As in Medellfn, the course serves the dual
purpose of training dental assistants and giving dental
students the opportunity to work with assistants.

Demonstrations of the use of assistants in modern clini-
cal dentistry are given in Costa Rica as part of the Dental
School's activities in continuing education for practicing
dentists.

CAREER LADDER FOR NURSES

A grant to Purdue University will help develop a baccalau-
reate degree program designed for associate degree
nurses. Employing the career ladder concept, the pro-
gram will be a direct extension of the associate degree
nurse's technical education so that with two additional
study years she can earn a baccalaureate degree.

It is hoped that this experimental demonstration cur-
riculum will eliminate frustrating hurdles for the techni-
cal graduate who wishes to advance to the level of profes-
sional nurse with a minimum loss of time. The appeal of
the program is in its practicality which makes full use of
previous training.

Another Foundation-aided project that will employ the
career ladder concept is at the University of El Valle, Cali,
Colombia. That program is an attempt to expand and co-
ordinate all levels of nursing education and to relate the
education to the health problems of the southwestern part
of Colombia — an area of seven states with a population of
5,000,000.
The University's School of Nursing is providing the

leadership for the regional program and assisting other
institutions to develop nursing schools and courses to train
auxiliary nursing personnel. The Colombian Ministry of
Health, Social Security Agency, and local health depart-
ments are also participating in the program.
The University of El Valle has the only school of nursing

in southwestern Colombia. Two state universities in the
region have schools of medicine, and a major part of the
program will be to help them establish schools of nursing
and also to establish a nursing school at the Mariano In-
stitute.

Courses for the training of auxiliary nurses will be start-
ed in five cities and the program will include a career-lad-
der system of education whereby nursing personnel at
each level will be encouraged to continue their training
in order to progress to the next level. Aides with no formal
training will be given opportunities to improve their gen-
eral education at the elementary level and to complete
the regular courses for auxiliary nurses. Auxiliary nurses
will be encouraged to complete their secondary education
in order to enroll in one of the professional schools of nurs-
ing. In order to prepare nurses for teaching and superviso-
ry posts, a limited number of students will be admitted to
the University of El Valle for further studies leading to a
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diploma equivalent to the baccalaureate degree in this
country.

AUXILIARY NURSE PROGRAM
The Foundation is also providing assistance to train aux-
iliary nursing personnel at the University of Bahia, Brazil.
To a large extent the instruction is through practical ex-
perience and demonstrations, supplemented by discus-
sion and interview, and much use is made of audio-visual
materials.

The course in Bahia is serving as a prototype for the es-
tablishment of similar programs throughout the state to
help meet the needs of the 7,000,000 people. The Univer-
sity staff is cooperating with the Department of Health of
thestate in planningadditional courses.

NEW MEDICAL PROGRAMS
Recent government estimates indicate that there are
325,000 physicians in this country, but 373,000 are needed.
To help meet this 48,000 physician shortage, 22 medical
schools are in the process of being established.

The University of Nevada is the eighth institution to be
assisted by the Foundation in the establishment of a two-
year school of basic medical sciences. These eight schools
will graduate at least 452 students annually when all be-
come fully operational. Six of the schools have already
developed into four-year medical colleges.
Nevada, concerned with its deteriorating medical care

situation in terms of manpower, has developed a full 24-
month basic medical curriculum and plans advanced-de-
gree programs in a number of fields related to medicine.

HOSPITAL COST AND PRODUCTIVITY

Rising costs in the provision of the nation's health ser-
vices continue to be critical. In March 1970, the American
Hospital Association (AHA) reported that hospital costs
had increased even more rapidly than had been predicted
by authorities. According to the AHA, costs rose by 17 per-
cent in 1969 — the highest rise in recent years.

As a private agency with a long-standing interest in the
health services and hospital field, the Foundation is as-
sisting a variety of programs that are attempting to find
solutions to these serious problems of hospital costs, ef-
ficiency, and productivity.

MANAGEMENT ENGINEERING FOR HOSPITALS

Prominent among such endeavors is aid to demonstration
projects concerned with the greater application of
"management engineering" principles to hospitals. Until
recently, most hospitals had been slow to adopt manage-

ment engineering principles but they have become large-
scale organizations with problems that lend themselves
to the successful approaches long used by industry. The
Foundation has made substantial investments in pilot pro-
grams involving the use of management engineering con-
cepts by hospitals. Currently 10 such demonstrations are
being funded.
Most of the cooperative programs engaged in this ac-

tivity are under the sponsorship of a state or regional hos-
pital organization. Program implementation techniques
vary, but generally the approach has been to introduce
the service to a given group of hospitals and then to move
to other clusters. For example, in New York State the proj-
ect was begun in the Buffalo region under the general
guidance of the state hospital association. After it was
well underway in Buffalo, the program was then taken to
other regions in the state.

Standards which relate to both labor productivity and
quality of care are usually evolved in a pilot group of hos-
pitals, carefully tested, and then extended to others. Most
programs also work with individual hospitals in regard to
specific problems — for example, an analysis of the relation-
ship of scheduling surgical operations to the optimum use
of facilities and manpower.

In 1969, the Foundation appropriated funds for the es-
tablishment of two unusual multi-state programs in hos-
pital management engineering — a collaborative effort by
the state hospital associations in Arizona, Colorado, New
Mexico, Utah, and Wyoming in conjunction with the Hos-
pital Research and Education Trust of the American Hos-
pital Association and a similar joint enterprise organized
under the auspices of the hospital associations in Idaho,
Oregon, and Washington.

INCENTIVE REIMBURSEMENT PROJECT

Many authorities believe that the predominant method of
reimbursing hospitals for patient care services, substan-
tially on a cost basis and "after the fact," is in good mea-
sure responsible for soaring hospital costs. In many re-
spects this is an open-end arrangement and inherently
contains no cost restraints. There is an urgent need to ex-
periment with new and different arrangements to pur-
chase hospital services — particularly those with incentives
for hospital management to contain costs.
The Foundation is supporting an experiment in incen-

tive reimbursement through a grant to the Commission on
Administrative Services in Hospitals in Southern California.
The project is testing the assumption that an incentive
hospital reimbursement formula will result in decreased
hospital costs to the public. Cooperating in the 18-month
demonstration are Medicare, Medicaid, Blue Cross, and 26
Southern California hospitals.

It is estimated that potential reductions in operating
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expenses should be as much as 10 percent of the labor-
related costs (labor takes about 70 cents of the hospital
expense dollar) and about five percent of certain non-labor-
related costs, representing significant savings to both pa-
tients and the hospitals.

Officials of “third-pa^ty,, payers — private insurance
plans and state and federal agencies — have indicated a
willingness to consider the incentive payment if it is suc-
cessfully demonstrated in this pilot program.

SHARING OF SERVICES

In mid-1969, the Foundation funded a project of the Mid-
town Hospital Association in Denver, Colorado. Com-
prised of four large general hospitals, a children's hospi-
tal, and a rehabilitation facility — all in close geographical
proximity, the Association is attempting to develop vari-
ous cooperative programs and the sharing of services.
Each general hospital offers substantially the same ser-
vices and consideration is being given to centralized of-
fices for such areas as personnel, accounting, main-
tenance, and purchasing. Although in a very formative
stage. Midtown is attracting national attention. There is a

great need for hospitals to work together — not only for eco-
nomic savings, but for improved levels of service.

PREVENTIVE MAINTENANCE FOR EQUIPMENT

The introduction of electronic devices into the medical
field caused a rapid and dramatic change in the American
hospital, but also created a serious problem.
The Foundation recently made a grant to Downstate

Medical Center of the State University of New York in
Brooklyn for the development of a program of preven-
tive maintenance for hospital instrumentation.
Equipment malfunctions can seriously affect diagnos-

tic accuracy and therapeutic results and a recent study by
Harvard Medical School reported that each year 1,200 pa-
tients are electrocuted accidentally in hospitals in this
country. For the past three years, Downstate has operated
a pioneer program to eliminate the potential dangers of
malfunctioning instruments. Its safety evaluation pro-
gram for new equipment indicated that two of every five
pieces needed modification or repair.
Downstate's preventive maintenance program will in-

clude the periodic check of each piece of its equipment to
be sure that its performance is not deteriorating. If suc-
cessful, this unique formalized system for conducting
equipment quality control could have wide application.

The delivery of health services requires the best efforts of technicians and specialists at all levels to provide the highest

quality of service at the lowest possible cost. The Foundation is supporting numerous programs concerned with the
quality of care and the spiraling costs for the delivery of health services.
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OPPORTUNITIES FOR
CONTINUING EDUCATION

A long-standing Foundation interest is the concept of life-
long learning. Resident Continuing Education Centers
have further expanded their national influence with the
development of the New England Center for Continuing
Education which dedicated its new physical plant during
the year, and the construction of Kellogg West another
continuing education center nearing completion at Cali-
fornia State Polytechnic College, Kellogg-Voorhis at Po-
mona. Experimentations with new institutional forms for
continuing education also are being supported in unique
settings such as the projects at Tuskegee Institute and Al-
bion College.

NEW ENGLAND UNIVERSITY CONSORTIUM
The program of the six-state university consortium that
constitutes the New England Center for Continuing Educa-
tion has been developing since 1965. The completion in
the Fall of 1969 of its own resident center adjacent to the
University of New Hampshire campus made possible a
much more extensive program.
During the past year, each of the six universities made

new gains in strengthening its special contributions to the
Center program. A wide variety of workshops, confer-
ences, training programs, and short courses was offered
to such diverse groups as faculty, senior citizens, high
school students, and chronically unemployed persons.
The consortium includes the Universities of New Hamp-
shire, Connecticut, Maine, Vermont, Massachusetts, and
Rhode Island.

PRIVATE COLLEGE ACTIVITY

Preoccupied with providing degree programs for youth, pri-
vate liberal arts colleges have been generally uninterested
in offering continuing education programs. But a chang-
ing society and the consequent education shifts may force
these institutions to seek new ways to serve more individ-
uals with their physical and intellectual resources.
Albion College in Michigan, with Foundation aid, has

launched a pilot project incorporating community service
and continuing education functions as part of its regular
instructional responsibilities.

The community-oriented program, "Experiments in Rel-
evance," is intended to stir interest among degree-seek-
ing students and to stimulate their lifelong involvement
with and study of such social concerns as pollution, hous-
ing, unemployment, community health, etc. Students are
encouraged to develop academic and social interests both
during and after completing their undergraduate work.

This program is also identifying new uses for Bellemont
Manor, Albion'sContinuing Education Center.

IMPLEMENTING DIRECT EDUCATION
In November 1968, the Foundation made a four-year com-
mitment to Tuskegee Institute in Alabama to help estab-
lish a Human Resources Development and Community Ser-
vices Center. The Center is now serving as a focal point for
already existing programs of continuing education on the
Tuskegee campus and as the headquarters for additional
outreach programs in the area. The local emphasis is on
design and implementation of direct education and ser-
vice programs to meet individual and community needs.
The regional focus is on the encouragement and training
of professional and lay leadership to carry out such pro-
grams.

IMPROVING JUDICIARY SYSTEMS

In the forefront of contemporary problems facing our na-
tion is the outmoded system for operating our state courts.
The federal courts now have the the benefit of the Con-
gressionally supported Federal Judicial Center to help
cope with many of the vexing problems facing the federal
judiciary. However, a coordinated assault on the adminis-
trative problems of court procedures in the various states
needs support from private sources.
The Foundation assisted the National College of State

Trial Judges in its development and with an expansion of
its educational program for newly appointed judges *of
general jurisdiction. Over the years, the College proved
its effectiveness as an educational organization to upgrade
the state trial judiciary.

The College, with a new three-year Foundation grant,
has established a National Study and Services Center for
the State Courts to help develop more efficient operating
methods for the state courts as demanded by great in-
creases in case loads.

The Center will provide a partial response to Chief Jus-
tice Warren E. Burger's suggestion made before an Amer-
ican Bar Association meeting "to take the administration
of the courts away from the judges so they can get on with
what they are presumed to be qualified to do — disposing
of cases.” To help ease judge's work leads, electronic data
processing systems will be studied, the effectiveness of
new calendaring methods will be investigated, and stud-
ies will test and evaluate the different systems of court re-
porting. The National College will disseminate study re-
sults to the courts. A collection of existing writings on
court administration will be gathered and indexed and
the information will be readily accessible from the Center.

In addition, the new Foundation grant will provide funds
for the creation of an educational program for alumni of
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the College and an extension of the annual summer
courses forjudges of general jurisdiction.

OPPORTUNITIES FOR HOSPITAL PERSONNEL

The need to provide continuing education programs for
hospital personnel is becoming more recognized in the
health field. The Foundation accordingly has supported
many programs that have had as their primary objective
the educational upgrading of hospital workers of all kinds.
The Hospital Continuing Education Project of the Hos-

pital Research and Education Trust (HRET) of the Ameri-
can Hospital Association received the largest single grant
ever made by the Foundation in the hospital field — nearly
$2,000,000. Since its establishment in 1964, this multifac-
eted program has probably affected most of the hospitals
in this country. The project is an attempt by the American
Hospital Association (AHA) to upgrade continuing educa-
tion in the hospital field through the involvement of uni-
versities, allied hospital associations, and other health or-
ganizations.

Under the commitment, cooperating "centers” were de-
veloped at universities with graduate programs in hospi-
tal administration including Alabama, California, Colum-
bia, Duke, Michigan, Minnesota, and St. Louis.

One purpose was to relate more closely the continuing
education activities of the AHA to the universities and to
providedemonstrationstoother universities of the value of
continuing education for hospital workers. A wide variety
of offerings was mounted and an effective exchange of in-
formation and coordination involved the AHA at the na-
tional level and the cooperating universities. A number
of programs were tested at one center and then adopted
by others.

Another project dimension was the establishment of res-
idential correspondence programs for hospital adminis-
trators who had no formal training. This reflected the con-
cern of the AHA for the need to upgrade hospital adminis-
tration. Such programs are being given at the Universities
of Alabama, California, Minnesota, and Ohio State and
Trinity (San Antonio,Texas) Universities.
A major emphasis by HRET has been to assist hospitals

establish "in-house” inservice education programs for all
personnel. Many hospitals substantially confined such train-
ing to nursing service personnel whereas the need was for
across the board for all employees — nonprofessional as
well as professional.

TRAINING FOR MEDICAL EDUCATORS
In 1967, the Foundation made a five-year commitment to
the University of Nuevo Leon, Monterrey, Mexico, for a
graduate program for Latin American medical educators.
The project was also assisted by the Pan American Sanitary

Bureau through the assignment of consultants and the
awarding of trainee fellowships. During the past year,
trainees completed requirements for master's degrees in
biochemistry, physiology, microbiology, and pharmaco-
logy. In addition, 53 residents received graduate training
in clinical areas. The development of improved facilities
for graduate training is simultaneously contributing to
the general progress of the medical center as an educa-
tional institution.

Reinforcing this project, the school began a program of
continuing education in medicine for which the Founda-
tion made a five-year commitment. These supplementary
medical center activities are helping serve the needs of
the nearly 5,000 physicians in the six states comprising
the northern third of Mexico. During the past year, activi-
ties included a series of 29 short courses and workshops
covering specific aspects of basicand clinical sciences.
The school publishes and distributes free of charge to

physicians a quarterly journal of papers and articles, clin-
ical-pathological case studies, and summaries of lectures
and discussions at the scientific meetings held in Monter-
rey.

SUCCESSFUL LEADERSHIP DEMONSTRATION
Initiated in mid-1965 with Foundation support, the Michi-
gan Farmers’ Study Program has now completed its fourth
year. Because of the success of this demonstration pro-
gram, the Foundation made grants during the year for sim-
ilar projects to Pennsylvania State University and the Agri-
cultural Education Foundation in California.
The Michigan State program provides broadening ed-

ucational experiences for carefully selected farm operators
in order to develop informed leadership for Michigan’s
agriculture and rural communities. An example of the pro-
gram’s influence is that three of the 18-member State
Farm Bureau Policy Board are Kellogg Farmers and are the
youngest members selected to serve on the board. Partici-
pants have become more politically active in their com-
munities after being involved in the program and four
have been approached to run for the state legislature.
The international aspect of the program has challenged

several participants and their wives to think seriously
about some type of overseas experience for themselves
and their families. One participant served as a delegate to
the American Assembly on World Hunger where he be-
came acquainted with a Guatemalan who wondered if

strawberries might be a profitable export crop for his vil-
lagers. The Kellogg Farmer and his family made several
trips to Guatemala to provide supplies and advice. He
recently supervised the harvest of the first strawberry crop.

Another participant decided after his exposure in the
program to continue his formal education beyond high
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school. In addition to his full-time farming operation and
participation in the Farmers' Study Program, he is enroll-
ed in the degree program at a nearby community college.

Following the completion of the formal three-year
program, the members of each group have arranged to
meet at least once a year for a substantive program that
they themselves plan and finance.

The Pennsylvania and California projects were modeled
similar to the successful Michigan effort but include some
differences related to their own special needs or resources.
While the Michigan program only admits farm operators
committed to production agriculture, the Pennsylvania

program for potential leaders in rural society includes in
addition to farmers, non-farmers engaged in rural-related
occupations. Instead of one participating university, the
California project is a cooperative effort of four colleges
and the Council of California Growers (an association of
farmers, ranchers, and agriculture-related businessmen).
The educational institutions contributing faculty and cam-
pus resources to the program are California State Poly-
technic College, San Luis Obispo; California State Poly-
technic College, Pomona; the University of California, Da-
vis; and Fresno State College. Participants in addition to
farmers will include potential leaders from agricultural
industries.

The musk ox domestication program at

the University of Alaska is providing

a new livelihood for native people in

the Arctic region. Qiviut, the fine,

silky underhair of the musk ox, is
knitted with original Eskimo patterns

into scarves, sweaters, and dresses by
Alaskan villagers and markets are

being developed for these products

both in this country and abroad.
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IMPORTANT ROLE FOR
COMMUNITY COLLEGES

The development of the community college is hailed by
educational leaders as the most important innovation in
higher education during the 20th century.
The Foundation invested heavily in the work of the

American Association of Junior Colleges during the past
decade. The Association has been instrumental in provid-
ing competent leadership for the community college
movement during its greatest growth. The Foundation
made a new commitment during the year to help the As-
sociation evaluate the effectiveness of its present pro-
grams and organization. The 18-month study will include
a thorough examination of trends and directions in the
community college movement and the implications these
have for the future objectives, functions, organization,
and administration of the Association.

Already numbering more than 1,000, the nation's two-
year colleges are increasing at the rate of more than one a
week. Nearly a third of the 8,000,000 college students at-
tend these institutions and if the needed facilities are avail-
able, enrollment could exceed 4,000,000 by 1980. The need
for workers in technical fields is at a peak and these are
the occupational categories on which the community col-
leges concentrate. The Labor Department has reported
that technical job openings should increase 36 percent by
1980.

CORE AND CLUSTER APPROACH
The Foundation has made a five-year grant to the Kellogg
Community College in Battle Creek for a demonstration
project directed at meeting the nation's health manpower
needs.

Kellogg Community College is initiating a "core and
cluster" approach to provide educational programs in
eight health technology careers. The program will serve
as a model for other community colleges.
Under "core and cluster" the student enrolls in a basic

program which includes foundation courses for all related
fields of study. At the end of the core period, the student
begins specialized study in one of the specific fields which
are "clustered" around the fundamental "core." Students
need not make a final career decision until the core is com-
pleted. This will enable students to enter the health field
for exploratory purposes without making commitments to
one of the specialties before they solidify their interests
and testtheir abilities.

Curricula lead to careers as practical nurses, associate

degree nurses, medical secretary-assistants, radiologic
technicians, dental assistants, dental hygienists, medical
laboratory technicians, and physical therapy assistants.

The possibility of a ninth area for mental health technicians
is being studied.

COMMUNITY SERVICE DIMENSION
To enable community colleges throughout the 'nation to
improve the quality of the community service programs
they offer the public, the Foundation provides assistance
to the national effort of the American Association of Jun-
ior Colleges known as the Community Service Project
(CSP). The national advisory committee assists in provid-
ing guidelinesand advice and sponsors national and region-
al conferences and institutes to develop and inspire new
leadership — both administrative and community. The CSP
provides for the identification and utilization of consultants

in the community service area and makes available case
studies of successful projects.

In the same vein, Michigan State University's communi-
ty service leadership training program was designed to
develop community service administrators and to conduct
surveys and summer workshops. Three Michigan commu-
nity colleges, Montcalm, Lake Michigan and Oakland,
have received Foundation grants to develop model com-
munity service programs and to serve as internship set-
tings for the Michigan State project.
Montcalm Community College, located in Sidney, Mich-

igan, concentrates on developing vocational and personal
counseling services for adults and emphasizes social out-
reach projects. Its programs and services are geared to its
rural setting. This past year programs were developed to
meet the needs of permanent Mexican-American residents.
Faculty, students, adminjstrators, and townspeople partici-
pated in the preparation of a series of educational pro-
grams for broadcast on area radio stations. During the
year, the project also assisted the College's Music Depart-
ment in organizing a Community Chorus and planning for
a Community Band.

The Office of Community Services at Lake Michigan Col-
lege, Benton Harbor, has initiated a series of conferences
on youth problems, designed a short-term program to train
juvenile delinquents and high school drop-outs in basic
electronic skills, and surveyed the area to discover the ed-
ucational, cultural, and recreational needs of the citizens
throughout the college district. The College is working
with the community to resolve urban problems and to as-
sist inner-city residents educationally, socially, and voca-
tionally.

The Community Services Division at Oakland Commun-
ity College, Rochester, Michigan, has units of Community
Development, Community Education, Cultural Affairs, Hu-
man Resources Training, and Special Services. The proj-
ect is encouraging faculty cooperation in the development
and implementation of programs related to community
needs and interests as identified by a community survey.
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It iscreatinga communication link between the Communi-
ty Services Division, the campus, and the disadvantaged
community, and is developing a cultural enrichment pro-
gram to serve all segments of the community.

FEEDING A GROWING POPULATION

The critical problem of an adequate food supply for the
growing world population has been and is a major Foun-
dation concern. The Secretary of Agriculture, Clifford M.
Hardin, has reported that the developing world could sup-
port the United Nations’ population projection of 3.5 to
3.9 billions by the year 2000, only if resources and technol-
ogy were used effectively and if international and inter-
nal food transfers were made to the poor.

TECHNOLOGICAL PROGRESS FOR COLOMBIA
In 1966, a five-year Foundation commitment helped to es-
tablish the Division of Extension of the Institute of Colom-
bian Agriculture (ICA). This program facilitates the dis-
semination of agricultural technology to all persons in-
volved in the agricultural development of Colombia and
makes available to farmers and the agricultural industry
the results of the highly developed research programs.
The Division of Extension works with 72 extension-type
organizations in Colombia and operates a department of
social sciences concerned with training and research in
mass communications, rural sociology, and extension
methods. The University of Nebraska provides technical
assistance for ICA’s programs.

ICA’s extension agencies have expanded from 42 to 50
and during the year 250 extension agents and home econ-
omists were given theoretical practical training through 18
short courses and eight field days at various ICA experi-
mental stations. The short courses were handled entirely
by Colombian personnel, with only advice and suggestions
from Nebraska Mission staff members.

Serving as a valuable link between research and the ac-
tion programs in the field are 35 subject-matter special-
ists who provide leadership in the major ICA programs.
These specialists have responsibilities in research and
teaching as well as extension.

A major objective of Foundation assistance to ICA is the
development of qualified Colombians to assume leader-
ship responsibilities in various facets of the extension pro-
gram. Eleven Fellows began graduate studies at U.S. in-
stitutions late in 1969 bringing to 19 the total number of
fellowships provided to Colombian personnel for such
training.

PROGRESS FOR THE LOWLAND TROPICS
The International Center of Tropical Agriculture (CIAT)
established in mid-1968 by the Foundation and the Rocke-
feller and Ford Foundations uses extensive training and
communications programs to accelerate agricultural and
economic development and to increase productivity to im-
prove the diets and welfare of the people of lowland trop-
ics of the world. During this last year, plans were complet-
ed for the physical headquarters facilities at Cali, Colom-
bia. The Foundation is funding the construction of the Con-
tinuing Education Center. The building will include confer-
ence facilities, residential accommodations, food service,
and information headquarters. Personnel of Foundation-
assisted Continuing Education Centers in this country were
consulted regarding plans for the building which should
be completed in early 1972.

A new training category, the postgraduate intern, has
been established to provide on-the-job agricultural produc-
tion experience for new graduates of agricultural colleges.
A two-year experimental project is developing and test-
ing an intensive learn-by-doing approach for preparing
livestock production specialists. Arrangements were com-
pleted with the National University of Colombia and the
University of El Valle for cooperative academic and re-
search programs through which CIAT trainees might work
for advanced degrees.

Six men have been appointed to the first rice production
training program which emphasizes land preparation, land
leveling, levee building, and soil puddling preparatory to
installation of rice plots at the headquarters site. The
trainees will transplant and tend until harvest a number
of promising new rice strains being multiplied for more
extensive field trials.

IMPORTANT CONFERENCE ON NUTRITION

The Foundation also supported the White House Confer-
ence on Food, Nutrition and Health held December 2-4,
1969. The conference was attended by more than 3,000 per-
sons. Important legislation at national and state levels is
expected to result from the efforts and findings of the con-
ference.

EUROPEAN AGRICULTURAL ADJUSTMENT

Becoming increasingly respected in their own countries,
in Europe, and in the United States are the two Founda-
tion-aided projects for agricultural adjustment in Europe.
The Center for Agricultural Adjustment established by

the Swedish Agricultural College at Uppsala is focusing

its attention on the problems of agricultural and rural
change in Sweden. The Swedish economy is recuperating
from a long and relatively deep recession, but agriculture
has not benefited by the improved economic climate to
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The International Center of Tropical Agriculture, headquartered in Colombia, South America, is evolving programs

to improve the diets and welfare of people of the lowland tropics.
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the extent that other industries have. Thus economic de-
velopments have been major topics for the Center’s educa-
tion programs which include seminars, conferences, short
courses, and publications.
The Agricultural Adjustment Unit of the University of

Newcastle Upon Tyne, England, is continuing its programs
of conferences, workshops, publications, and fellowships
oriented to problems of agricultural policy and adjustment
in Britain.

The Unit is being assisted by Michigan State Universi-
ty with a project concerning the impact on U.S. agricultur-
al trade by the contemplated membership of the United
Kingdom, Ireland, and Denmark in the European Econom-
ic Community. A Michigan State faculty member helped
the Unit gather data concerning the changes in patterns
of production and consumption of agrucultural products
that could result from EEC membership and participation.

PROGRAMS IN FOOD SCIENCE
The Foundation is assisting three European projects for
food science and technology. The University of Helsinki,
Finland, has formed an Institute of Food Chemistry and
Technology and is conducting research in such areas as
industrial potato processing, packaging for home freezing
of foods, and analyzing the properties of bread additives.
The Agricultural Research Council of Norway has estab-
lished an Institute of Food Science in affiliation with the
Agricultural and Veterinary Colleges of Norway. The In-
stitute will operate programs in research, undergraduate
and graduate teaching, and extension activities. A new

buildingto house the Institute is being financed by Norwe-
gian sources. University College, Cork, Ireland, has en-
gaged a consultant from the United States to help estab-
lish its program in food science and technology. The con-
sultant helped with similar programs in several countries
including the University of Helsinki project.

SHIFT TO SPECIALIZED FARMING
Since 1960, the Foundation has assisted the Federation of
Smallholders’ Associations of Jutland, Denmark, in exper-
imental and demonstration efforts to improve extension
education. In 1968, the Foundation made a five-year
grant to the Associations for a pilot specialized farming
program. The project focuses on the shift of farming pat-
terns, not only in Denmark but in Europe generally, from
"balanced” or general farming operations to specializa-
tion in the farm enterprise. This shift is similar to the
trend in this country brought on by a cost-price squeeze
that forced farmers to become more efficient producers
in order to remain in agriculture.
To meet the challenges of the change, extension advis-

ers must become more knowledgeable about the tech-
niques and problems involved in specialization in order to
counsel farmers making this adjustment. The farmers of
34 demonstration farms throughout Jutland are working
with advisers from the Associations’ Extension Service
on such problems as capital requirements, risk factors,
and efficient management techniques. Preliminary results
have indicated that efficient management is crucial to
success.
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REPORT OF THE SECRETARY

Three meetings of the Members of the Corporation were
held during the year. At the annual meeting of the Mem-
bers on December 15, 1969, Russell G. Mawby, John O.
Snook, and Henry F. Vaughan were reelected Members and
Trustees for terms of three years. Glenn A. Cross was re-
elected an Honorary Trustee for a one-year term. At a spe-
cial meeting of the Members on May 18, 1970, the By-Laws
of the Foundation were amended to provide for the elec-
tion of more than one Vice President. At the August 17,
1970, special meeting, the Members further amended the
By-Laws to vest in the President the responsibilities as the
Foundation's chief executive officer effective with the
August 31, 1970, retirement of Emory W. Morris as a full-
time employee of the Foundation. A Foundation staff
member since 1933 and chief executive officer since 1943,
Dr. Morris continues to serve as Chairman of the Board of
Trustees.

Twelve meetings of the Board of Trustees were held at
the W. K. Kellogg Foundation office in Battle Creek during
the fiscal yearrincluding the annual meeting on Decem-
ber 15, 1969, at which the following officers were elected:

Chairman of the Board— Emory W. Morris
Pres/dent— Philip E. Blackerby
Vice President— RusseW G. Mawby
Secretary— Leonard L. White
Treasurer — Orville L. DeBolt
Ass/stant Secretary— Edward P. Sickmiller
Assistant Treasurer— Lloyd E. Holt

Appointed to the Finance Committee at the December
meeting were:

Emory W. Morris, Chairman
Orville L. DeBolt, Secretary

Alphonse H. Aymond
Lyle C. Roll

John O. Snook

At the March 16, 1970, meeting of the Trustees, Mr. De-
Bolt submitted his resignations as Treasurer of the Foun-
dation and as Secretary of the Finance Committee, effec-

tive with his retirement April 9. At the same meeting, Lloyd
E. Holt was elected Treasurer of the Foundation and ap-
pointed a Member and Secretary of the Finance Commit-
tee effective April 9, 1970. At the May 18, 1970, meeting of
the Trustees, Dr. Philip E. Blackerby, for health reasons,

submitted his resignation as President of the Foundation.
Dr. Russell G. Mawby was elected President and Dr. Black-
erby and Dr. Robert E. Kinsinger were elected Vice Presi-
dents with responsibilities for program development. At
the August 17, 1970, meeting of the Trustees, Leonard L.
White was elected Vice President-Administration; Edward
P. Sickmiller, Secretary; Joanne M. Drewno, Assistant
Secretary; and Lyle E. Folkmier, Assistant Treasurer; ef-
fective September 1, 1970. Richard L. Brush was named
Controller also effective September 1 .

The members of the Board of Trustees and Finance Com-
mittee, and the officers and staff of the Foundation as of
September 1, 1970, are listed on the inside front cover.

INTERNATIONAL FELLOWSHIPS

Since the start of World War II, the Foundation has award-
ed fellowships to health and educational organizations in
Latin America and Canada, and since 1954, to educational
and agricultural organizations in Western Europe. The fel-
lowship program provided opportunities for teaching and
research personnel to benefit from study experiences in
the United States. During the years, 1,990 fellowship
awards were made with the vast majority of students as-
suming leadership roles in their home countries following
their U.S. study experiences. Through the years only 29 of
the scholars did not return or remain in their native coun-
try. During 1970, the Foundation terminated the award-
ing of fellowships, but initiated a policy of encouraging
grantees to consider support of faculty and staff training
as part of the broader applications for their programs.
During the fiscal year, 26 European and 58 Latin Ameri-

can Fellows pursued graduate and postgraduate study in
the U.S. under previously awarded Kellogg Foundation
fellowships. Included in the list of 84 Fellows, who were in
the U.S. a minimum of 30 days, are the universities or
agencies to which the fellowships were awarded. The study
or research areas are indicated when they are not implied
by professional degrees or designations.

Leonard L. White,
Secretary
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INTERNATIONAL FELLOWSHIP RECIPIENTS

ARGENTINA

Rodolfo Hector de LELLIS Dentorte, M.D.
Center of Medical Education and
Clinical Investigation

BRAZIL

VictorinoSpinelliT. BARRETO, M.D.
University of Pernambuco

Francisco Jos4T. BARRETTO, M.D.
University of Pernambuco

Hamilton Correia BRUNI, M.D.
University of Bahia

Renato Machado FIORI, M.D.
University of Rio Grande do Sul

Dalvio GUIDI, D.D.S.
University of Sao Paulo

Adolpho MILECH, M.D.
University of Rio de Janeiro

Bruno Carlos PALOMBINI, M.D.
University of Rio Grande do Sul

Aristides Chetode QUEIROZ, M.D.
University of Bahia

Rodolfo FredericoH. RASCHE, M.D.
University of Rio Grande do Sul

Jos^Dorneles Freitas VALE, D.D.S.
University of Rio Grande do Sul

Roberto Braga VIANNA, D.D.S.
University of Rio de Janeiro

CHILE

Luis BAHAMONDE Bravo, M.D.
University of Chile

Rubdn BERMUDEZ Oyarce, M.D.
University of Concepcfon

Radi Fernando ESCOBAR Munoz, D.D.S.
University of Concepcfon

Enrique FERNANDEZ Morales, M.D.
University of Chile

Pedro Lohengrin FERRER Reyes, M.D.
University of Chile

Juan Fernando HONEYMAN Mauro, M.D.
University of Chile

Sergio MANDIOLA Benedicto, M.D.
Catholic University of Chile

Marcelo MEDINA Vargas, M.D.
University of Concepcfon

Guillermo MURRAY Cuevas, M.D.
University of Chile

Carlos Humberto OSORIO de la Vega, D.D.S.
University of Chile

Sergio RECART Ossa, M.D.
University of Concepcion

Torres Eduardo ROMERO Carvajal, M.D.
University of Chile

COLOMBIA

Moists ALVAREZ Quintero
(Extension Education)
Institute of Colombian Agriculture

Susana AMAYA Puerto
(Mass Communications)
Institute of Colombian Agriculture

F. Enrique ANDRADE Martinez
(Rural Community Development)
Institute of Colombian Agriculture

Ligia BARRERA Becerra, R.N.
University of Colombia

Oscar delC. BRICENO Escobar
(Extension Education)
Institute of Colombian Agriculture

Alvaro CASTILLA (Agricultural Education)
Institute of Colombian Agriculture

LuisE. CHAVES Escobar
(Extension Education)
Institute of Colombian Agriculture

David CUELLAR Galvez
(Agricultural Communications)
Institihte of Colombian Agriculture

Maurido DUQUE Hernandez, D.D.S.*
University ofAntioquia

Jafeth GARClA Rojas
(Agricultural Extension Education)
Institute of Colombian Agriculture

JqseRicaurte GARClA Brand
(Adult Education)
Institute of Colombian Agriculture

Guillermo GONZALEZ Restrepo (Biochemistry)
University ofAntioquia

Jaime GUTIERREZ Sanchez
(Rural Sociology)
Institute of Colombian Agriculture

Germa'n Alberto HERNANDEZ L6pez, D.D.S.
University of Colombia

LuisJ. JARAMILLO Sierra
(Agricultural Communications)

Institute of Colombian Agriculture

Oscar Jaime LEMA Tapias, M.D.
University of Antioquia

Orlando LUGO Nasser
(Agricultural Communications)
Institute of Colombian Agriculture

Jos^ Hernando MARIN Montoya (Biochemistry)
University ofAntioquia

Gabriel OJEDA Castro
(Agricultural Communications)
Institute of Colombian Agriculture

Joaquin E. QUIRds Da'vila
(Extension and Communications)
Institute of Colombian Agriculture

•Second Fellowship

Ernesto RINC(5n Meza (Agricultural Extension)
Institute of Colombian Agriculture

Hernan RINCON Rincdn
(Agricultural Communications)
Institute of Colombian Agriculture

Fabio Andres RODRIGUEZ Cely.M.D.
University of Colombia

Carlos Emiro TASAmA Mejia, D.D.S.
University of El Valle

Alvaro VELASQUEZ Ospina.M.D.
University ofAntioquia

Fabio A. ZAPATA Llano
(Agricultural Extension Administration)
Institute of Colombian Agriculture

FINLAND

Seppo Jori Juhani KAUNISTO (Forest Soils)
Forest Research Institute

ErkkiKaarlo LAHDE (Forest Soils)
University of Helsinki

Matti Seppo PALO (Forest Economics)
Forest Research Institute

JormaKalevi SAINIO (Forest Marketing)
University of Helsinki

RitvaAlfhidMargareta SEPPANEN (Dietetics)
Uniyersily of Helsinki

GUATEMALA

Ricardo Augusto BLANCO Rodrfguez, M.D.
University of San Carlos and Institute of
Nutrition for Central America and Panama

Manuel de Jesus GONZALEZ Avila, D.D.S.
University of Saq Carlos

Emma Estela VELASQUEZ, R.N.
National School of Nursing

IRELAND

Denis Joseph BUCKLEY
(Dairy and Food Technology)
University College, Cork

John Oliver CALLAGHAN (Rural Sociology)
University College, Dublin

John Augustine CONNOLLY
(Farm Management)
University College, Dublin

James Peter FRAWLEY (Rural Sociology)
Agricultural Institute

Timothy Noel GLEESON (Soil Physics)
Agricultural Institute

James Vincent HIGGINS
(Agricultural Economics)
University College, Dublin

Patrick Joseph HIGGINS
(Agricultural Economics)
Department of Agriculture & Fisheries

Peadar MAC CANNA (Agricultural Economics)
Department of Agriculture & Fisheries

John MULQUEEN (Soil Physics)
Agricultural Institute

John REIDY (Agricultural Extension Education)
University College, Dublin

Michael Joseph RYAN
(Pasture Nutrition & Ecology)
Agricultural Institute

George Winston SMILLIE (Soil Science)
University College, Dublin

Herbert WHITE (Agricultural Education)
Department of Agriculture & Fisheries

MEXICO

Benito CARRERA yde la Torre, M.D.
University of San Luis Polos f

NORTHERN IRELAND

David WRIGHT (Meat Technology)
Ministry of Agriculture

NORWAY

Truls Johan GRAM
(Forest Economics and Policy!
Forestry Advisory Service

Lars HAUGSE (Agricultural Economics)
Ullensvang Research Station

ReidaT Andreas MOEN (Economics)
Agricultural College of Norway

Laurits ROSSEB0
(Food Science and Technology)
Veterinary College of Norway

Lars SJ0FLOT (Human Engineering)
Institute of Agricultural Engineering

Tore Bjarne TJABERG
(Food Science and Technology)
Research Committee for Preservation
of Agricultural Food Products

Lars VIK-MO (Animal Nutrition)
Agricultural College Of Norway

PERU

Wilson DELGADO Azahero, D.D.S.
University of San Marcos

C4sar Gabriel NAQUIRA Velarde, M.D.
University of San Marcos

Juan Miguel PALACIOS Anicama, D.D.S.
University of San Marcos

Oswaldo VALDIVIA lporre,M.D.
University of San Marcos
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REPORT OF THE TREASURER

Statements of the W. K. Kellogg Foundation's net assets,
income and expenditures, changes in the unappropriated
General Fund, program commitments and payments, and
the securities owned at August 31, 1970, appear on the fol-
lowing pages. The financial statements have been exam-
ined by Price Waterhouse & Co., whose opinion appears
on page 28.

The Foundation's main source of income is from the
W. K. Kellogg Foundation Trust, created in 1931 by
W. K. Kellogg. The sole asset of the Foundation Trust is
18,088,240 shares of common stock of the Kellogg Com-
pany. The entire income of the Foundation Trust, less
Trustees' fees, is paid to the W. K. Kellogg Foundation as
received by the Trust. The assets held directly by the Foun-
dation as of August 31, 1970, consisted of common stocks
of 51 publicly held corporations, bonds, notes, real estate,
and cash. The market value of the Foundation's total as-
sets, including the Foundation Trust, as of August 31, 1970,
was $392,596,700.

Foundation income for the fiscal year ended August 31,
1970, was $16,814,889, largest in our history. Expenditures
for the year totaled $16,835,799, also largest in our his-
tory, and exceeded income by $20,910. Over the forty-year
history of the Foundation, income received has been
$211,051,628. Total expenditures have been $211,895,184,
or an excess of expenditures over income of $843,556.
This substantial return to charity is due mainly to the
growth and dividend record of the Kellogg Company.

In fulfillment of their philanthropic responsibilities, the
Trustees of the Foundation Trust and the Finance Commit-
tee of the Foundation's Board meet regularly to review in-
vestment policies and current holdings. To maximize the
Foundation's return to charity, investment alternatives
are considered carefully in relation both to current return
and growth potential. Over a 35 year period, it has been
evident that the most consistently productive investment
of the Foundation has been its holding of Kellogg Com-
pany stock. These holdings have produced more dollars
for philanthropic purposes than could have been provided
by a great number of customary investment alternatives.
None of the trustees, officers, or staff of the W.K. Kellogg

Foundation are substantial contributors to the Foundation

nor owners of ten percent or more of the stock of any cor-
poration of which the Foundation owns ten percent or
more of the stock. The Foundation and the Foundation
Trust do not engage in any acts of self-dealing. No mem-
ber of the W. K. Kellogg family is associated with the Foun-
dation or Foundation Trust in any respect; nor is any mem-
ber of the W. K. Kellogg family associated with the Kellogg
Company. Neither the Foundation nor the Foundation
Trust engages in any financial transactions unrelated to
their educational and charitable purposes. It has been the
consistent policy of the Foundation and of the Foundation
Trust to report freely to the public and all interested gov-
ernmental agencies.

The Foundation plans to continue its long-standing pol-
icy of making annual disbursements for educational and
charitable purposes equal to or exceeding its current in-
come.

W. K. KELLOGG FOUNDATION
INCOME AND EXPENDITURES FOR LAST TEN YEARS

Excess of

Year Income Expenditures Expenditures over!

1961 $ 7,277,567 $ 9,455,357 $2,177,790

1962 8,195,075 8,604,958 409,883

1963 8,899,947 11,938,391 3,038,444

1964 9,797,283 11,338,103 1,540,820

1965 11,695,421 12,172,824 477,403

1966 12,698,961 12,822,196 123,235

1967 13,226,537 13,355,359 128,822

1968 14,237,410 14,280,417 43,007

1969 16,393,446 16,791,521 398,075

1970 16,814,889 16,835,799 20,910
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STATEMENT OF NET ASSETS

GENERAL FUND

August 31, 1970
Book
Amount Market

August 31, 1969
Book
Amount Market

Cash $ 518,802 $ 518,802 $ 540,952 $ 540,952

Bonds and notes 12,716,258 9,241,390 13,302,483 10,486,733

Stocks 21,240,009 26,323,763 20,940,362 30,039,943

Other Assets 1,472,546 883,630 1,519,179 984,500

Appropriated for grants
35,947,615

28,241,264

36,967,585

28,241,264

36,302,976

28,225,867

42,052,128

28,225,867

Unappropriated General Fund 7,706,351 8,726,321 8,077,109 13,826,261

FUNDS ADMINISTERED BY THE FOUNDATION

Cash and securities 375,073 647,405 315,456 482,044

W. K. KELLOGG FOUNDATION TRUST

18,088,240 shares Kellogg Company common stock 33,105,417 354,981,710 33,105,417 366,286,860

Net Assets $41,186,841 $364,355,436 $41,497,982 $380,595,165

This Statement of Net Assets includes the W. K. Kellogg
Foundation Trust of which the Foundation is beneficiary.
It also includes certain trusts administered for interim
beneficiaries, the residual principal of which will eventu-
ally be distributed to the Foundation, and funds set aside
for retirement benefits.

The number of shares of Kellogg Company common
stock held by the W. K. Kellogg Foundation Trust at
August 31, 1970, and August 31, 1969, has been adjusted to
reflect the 100% stock distribution by Kellogg Company in
1970.

Assets purchased by the Foundation are stated in the
Book Amount column at cost and assets received as gifts
or distribution from trusts are stated at the estimated
values at dates of acquisition. Office facilities and equip-
ment are included in expenditures as purchased.
Bonds, notes, and stocks are priced in the Market col-

umn based on August 31, 1970, and August 31, 1969,
quotes, where available. Other valuations are at estimat-
ed market prices or book amounts. Market or book
amounts do not necessarily represent realizable values.
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INCOME AND EXPENDITURES — YEAR ENDED AUGUST 31, 1970

INCOME

W. K. Kellogg Foundation Trust $14,922,798

Less fees retained by the Trust 32,500

Other trustsDividends 809,555Interest 969,334

1,778,889

Less investment fees 42,339

Miscellaneous

EXPENDITURES

Program payments

Refunds on payments in prior years

Administration —
Salaries and employees' benefit program 622,202

Office operations 72,404

Travel 30,212

Expenses of earning income 28,799

Professional services 27,331

Publications 23,549

Excess of expenditures over income

CHANGES IN UNAPPROPRIATED GENERAL FUND BALANCE —
Year Ended August 31, 1970

Unappropriated general fund balance at beginning of year

Excess of expenditures over income
Loss on sale of securities

Increase in appropriations for future expenditures

Unappropriated general fund balance at end of year

$14,890,298

135,586

1,736,550

52,455

16,814,889

16,136,311

(105,009)

804,497

16,835,799

$ 20,910

$ 8,077,109

(20,910)

(334,451)

(15,397)

$ 7,706,351
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OPINION OF INDEPENDENT ACCOUNTANTS

To the Board of Trustees

W. K. Kellogg Foundation

We have examined the financial statements in the accompanying Report of the Treasurer of the
W. K. Kellogg Foundation for the year ended August 31,1970. Our examination of these statements was
made in accordance with generally accepted auditing standards and accordingly included such tests of the
accounting records and such other auditing procedures as we considered necessary in the circumstances,

including at August 31,1970 confirmation of securities owned by correspondence with the depositary and
corporate trustee.

The accounts of the Foundation are maintained on the cash basis of accounting (except that

appropriations for future expenditures are reflected in the statement of net assets) and accordingly do not

include interest or dividends receivable and amortization of bond premiums.

In our opinion, the financial statements in the accompanying Report of the Treasurer present fairly
the net assets of W. K. Kellogg Foundation (including the assets of the W. K. Kellogg Foundation Trust) at

August 31, 1970 and its income, expenditures and changes in unappropriated General Fund balance for the

year then ended, on the basis indicated in the preceding paragraph consistent with that of the
preceding year.

Battle Creek, Michigan
October 7, 1970
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PROGRAM COMMITMENTS AND PAYMENTS

Within the next several pages is listed every program aid-
ed by the Foundation to which payments were made dur-
ing the fiscal year or to which payments are yet to be
made. The purpose of each grant and program is stated.
However, the necessary brevity of the statement pre-
cludes the inclusion of an ultimate purpose that is implied

in every grant— "It is to advance the well-being of people.”
Shown in the following pages are (1) program commit-

ments with amounts in blue indicating new commitments
this fiscal year, (2) payments made during the fiscal year,
and (3) unpaid commitments at August 31, 1970. Each of
the agencies listed is a governmental or nonprofit organi-
zation.

Below is a summary of the payments by subject matter
and by geographical area.

Subject Matter Geographical Areas

AGRICULTURE
Europe
Latin America
United States

EDUCATION
Canada
Europe
United States

HEALTH
Australia

Canada
Europe
Latin America
United States

TOTAL

AUSTRALIA
$ 602,606 Health $ 60,836

1,527,774 CANADA
616,402 Education $ 101,642

$ 2,746,782 Health 237,061

$ 101,642 EUROPE
$ 338,703

25,000 Agriculture $ 602,606

5,663,553 Education 25,000

Health 388,594

$ 5,790,195

$ 60,836

LATIN AMERICA
Agriculture

$ 1,016,200

$ 1,527,774
237,061 Health 945,832
388,594

945,832 $ 2,473,606

5,967,011 UNITED STATES

$ 7,599,334 Agriculture $ 616,402

Education 5,663,553

5,967,011Health

$12,246,966

$16,136,311 TOTAL $16,136,311



30 W. K. KELLOGG FOUNDATION

Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1970

AUSTRALIA

HOSPITALS

EDUCATION IN HOSPITAL
ADMINISTRATION

To strengthen the University’s program of
education for hospital and health service
administration.

University of New South Wales $ 332,060 $ 60,836 $ 199,162

CANADA*

EDUCATION

COMMUNITY COLLEGE DEVELOPMENT

To assist in creating a Canadian Commission
for the Community College to provide direc-
tion and leadership in the community col-
lege movement in Canada.

Canadian Association for Adult Education 202,200 51,342

To aid in developing a program for the grad-
uate preparation and inservice education of
community college administrators.

University of Alberta 189,780 50,300 139,480

IMPROVEMENT OF INSTRUCTION IN
HIGHER EDUCATION

To aid in the development of a program to
assist Canadian professional schools in im-
proving instructional methods, applying new
educational technologies, and designing cur-

ricula.

Ontario Institute for Studies in Education 133,450 67,052

HOSPITALS

CONTINUING EDUCATION

To help establish a broad program of con-
tinuing education for hospital administrative

personnel throughout Canada.

American College of Hospital

Administrators 76,140 20,157

To assist the provincial hospital associations
of Alberta, British Columbia, Manitoba, and
Saskatchewan; the Canadian Hospital Asso-
ciation; and the University of Alberta in de-

veloping programs of continuing education
in behalf of hospitals throughout Western
Canada.

Western Canada Council on Education
of Health Care Personnel (University

of Alberta, Payee) 114,000 30,292 29,506

EDUCATION IN HOSPITAL
ADMINISTRATION

For assistance in improving hospital admin-
istration and services through the develop-
ment of educational programs.

Western Canada Center for Education in

Health Services Administration

(Universityof Alberta, Payee) 212,250 63,323 51,918

University of Montreal 167,840 15,762 22,935

Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1970

HOSPITAL ACCREDITATION

To help improve health care services by aid-
ing the Council in revising its standards for,

and a methodology of, accrediting Canadian
hospitals.

Canadian Council on Hospital Accreditation 156,520 65,546

MEDICINE AND PUBLIC HEALTH

IMPROVEMENT OF CANADIAN
MEDICAL SCHOOLS

To support studies on financing facilities,
staffing, and student enrollments of Canadi-

an medical schools.

Association of Canadian Medical Colleges

(Association of Universities and
Colleges of Canada, Payee)

118

135,000 41,981

STRENGTHENING PROFESSIONAL
ORGANIZATIONS

To help the Association employ a full-time
executive director as an essential step to re-

organizing and expanding its programs serv-
ing the health needs of Canada.

Canadian Public Health Association 45,000 28,080

NURSING

GRADUATE EDUCATION IN NURSING

To support establishment of a graduate pro-

gram for the preparation of clinical nurse
specialists.

University of Toronto 178,700 115,689

EUROPE

AGRICULTURE

AGRICULTURAL ADJUSTMENT

To provide assistance for programs to dis-
cover, evaluate, and disseminate informa-
tion pertaining to agricultural adjustment
and publicpolicy.

University of Newcastle Upon Tyne, England 367,570 84,764 84,128

EXTENSION METHODS DEMONSTRATION

To assist in improving the effectiveness of
agricultural extension work.

Federation of Small Holders’ Associations
in Jutland, Denmark 35,000 7,000 17,000

EXTENSION PERSONNEL TRAINING

To assist in establishing programs for the
preservice and inservice training of person-
nel in agricultural extension and education.

Federation of Danish Smallholders’

Associations and Danish Farmers’

Unions (Tune Landboskole, Payee),
Denmark 172,400 94,960

Universityof Reading, England 194,086 25,038 iisiS)

University of Helsinki, Finland 143,700 33,456 79,044
University College, Dublin, Ireland 175,000 36,338 68,277
Agricultural Research Council of Norway 315,000 259,000

’Total program commitments in Canada are stated in Canadian currency; all other amounts are U.S. dollars.
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Program Program
Commitments: Fiscal Unpaid Commitments: Fiscal
Total and Year Commitments Total and Year Commitments
New Payments August 31, 1970 New Payments August 31, 1970

FELLOWSHIPS LATIN AMERICA

To help improve agricultural education and AGRICULTURE
practices in Europe by providing opportuni-

ties for study in the United States for qual- AGRICULTURAL EXTENSION
ified teaching, extension, and research per- To aid agricultural extension in Colombia
sonnel of selected European agencies. through strengthening ICA’s Division of Ex-

National Research Council for Agriculture tension and by providing study opportunities

and Forestry, Finland 100,133 100,133 IBS in the U.S. for qualified extension personnel.

Department of Agriculture and Fisheries, Institute of Colombian Agriculture (ICA
Ireland 144,377 144,377 H ES and University of Nebraska Foundation,

Ministry of Agriculture for Payees) 763,656 252,074 91,884
Northern Ireland 2,590 2,590 — 214,336

Agricultural Research Council of Norway
Ministry of Food, Agriculture and

85,106 85,106

To assist in developing agricultural exten-
Forestry, West Germany 239 239 sion, information, and training activities in

the Latin American tropics.
To provide equipment for use by former
Fellows.

International Center of Tropical

Agriculture, Colombia 2,314,630 1,272,700 768,915
University College, Dublin, Ireland 10,176 10,176

ECONOMIC DEVELOPMENT
FOOD SCIENCE

To aid citizen endeavors to strengthen the
To help establish a program of education in economy of British Honduras.
food science and technology.

Michigan Partners of the Alliance 9,000 3,000 —
University of Helsinki, Finland 257,509 48,310 —

2.509
Agricultural Research Council of Norway 398,000 — 398,000

DENTISTRY

RURAL YOUTH COMMUNITY WATER FLUORIDATION
To assist in the development of a program to To train technical personnel in the fluorida-
train volunteer leaders for local 4-H Clubs. tion of water and to encourage public accep-

Norwegian 4-H Clubs (Agricultural tanceof the idea.

Research Council of Norway, Payee) 100,000 25,079 22,932 Pan American Sanitary Bureau, Agent 149,644 30,528 9,644

To aid in employing full-time regional youth FELLOWSHIPS
officers, expanding training programs, and
developing a national headquarters and To provide opportunities for selected faculty

training center. members to obtain specialized preparation
in the U.S. as a part of cooperative programs

Macra na Tuaithe, Ireland 150,360 114,840 to improve dental education.

University of Rio de Janeiro, Brazil 6,917 6,917  —
University of Rio Grande do Sul, Brazil 8,124 8,124  |pl . '
University of Sao Paulo, Brazil 8,118 8,118 —
University of Chile 8,718 8718
University of Concepcion, Chile 8,975 8,975

EDUCATION
University of Antioquia, Colombia 1,590 1,590 —
University of El Valle, Colombia 5,238 5,238  ss

INTERNATIONAL AFFAIRS National University of Colombia 6,332 6,332 —
To aid the Seminar in American Studies in its

University of San Carlos, Guatemala 5,397 5,397

National University of San Marcos, Peru 10,772 10772
program with European scholars.

Salzburg Seminar in American Studies,
Austria 155,000 25,000 87,500

IMPROVEMENT OF PROFESSIONAL
EDUCATION

MEDICINE AND PUBLIC HEALTH To help strengthen dental education by pro-

SUPPORT FOR WORLD HEALTH viding assistance to selected dental schools

for faculty salaries, teaching equipment and
To assist in establishing a Federation of materials, library resources, and consulta-
World Health Foundations. live services.

Federation of World Health Foundations, University of Rio Grande do Sul, Brazil 42,000  — | 8,400

Switzerland 1,343,093 388,594 599,445 Universityof Chile 60,000 30,000
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Program
Commitments: Fiscal
Total and Year

Unpaid
Commitments

New Payments August 31, 1970

University of Concepcion, Chile

University of Antioquia, Colombia

National Universityof Colombia
University of Costa Rica

University of San Carlos, Guatemala
Central University of Venezuela (Pan
American Sanitary Bureau and
Central University of Venezuela, Payees)

93,853

35,748
1,500

48,680

32,261

141,847

13,037

2,615
8,941

14,030

54,542

126

3,424

57,768

152,932 100,120

STRENGTHENING PROFESSIONAL
ORGANIZATIONS

To aid the Association in its program for the
benefit of dental education in Latin America
by establishing a regional office in Rio de
Janeiro.

Latin American Association of Faculties

of Dentistry (Pan American Federation
of Associations of Medical Schools,

Payee)

TRAINING DENTAL AUXILIARIES

To help extend dental manpower resources
through the training of auxiliary personnel.

30,000 10,000 10,000

Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August31, 1970

IMPROVEMENT OF PROFESSIONAL
EDUCATION

To help strengthen medical education by
providing assistance to selected medical
schools for faculty salaries, teaching equip-

ment and materials, library resources, and
consultative services.

Center for Medical Education and
Clinical Investigation, Argentina 39,000 1,800 V

University of Bahia, Brazil 106,751 7,300
University of Pernambuco, Brazil 11,533 189 -

University of Rio Grande do Sul, Brazil 21,738 1,000
Catholic University of Chile 63,500 20,000 m
University of Chile 248,500 33,491 6,393
University of Antioquia, Colombia 287,520 37,184 ' 
University of El Valle, Colombia 79,600 16,236 5,116
University of Nuevo L^on, Mexico 522,336 32,835 206,381
University of San Luis Potosf, Mexico 58,723 1,663 585

STRENGTHENING PROFESSIONAL
ORGANIZATIONS

To help improve medical education by
strengthening associations of medical
schools.

University of Antioquia, Colombia 35,340 2,100 Pan American Federation of Associations
of Medical Schools 361,000

87,000
156,051 31,600

MEDICINE AND PUBLIC HEALTH

FAMILY PLANNING

To aid in developing comprehensive pro-
grams of education in family planning in
Latin America.

International Planned Parenthood
Federation (Western Hemisphere
Region, Inc., Payee)

FELLOWSHIPS

To provide opportunities for selected faculty

members to obtain specialized preparation
in the U.S. as a part of cooperative programs
to improve medical education.

Center for Medical Education and
Clinical Investigation, Argentina

School of Medicine and Surgery,

Rio de Janeiro, Brazil

University of Bahia, Brazil

University of Pernambuco, Brazil
Universityof Rio de Janeiro, Brazil
University of Rio Grande do Sul, Brazil
Catholic University of Chile

University of Chile

University of Concepcion, Chile

University of Antioquia, Colombia
National University of Colombia
INCAP-University of San Carlos,

Guatemala
University of San Luis Potosl, Mexico
National Universityof San Marcos, Peru

Peruvian University

400,000 75,000

6,674 6,674

653

10,827

12,871

4,199

18,350

6,915

35,358

22,083

28,895

9,152

653

10,827

12,871

4,199

18,350

6,915

35,358

22,083

28,895

9,152

9,679

6,158

10,351

573

9,679

6,158

10,351

573

75,000

NURSING

CONTINUING EDUCATION

To aid in expanding and improving continu-
ing education for nurses throughout Colom-
bia.

Javeriana University, Colombia

FELLOWSHIPS

To provide opportunities for selected faculty

members to obtain specialized preparation
in the U.S. as a part of cooperative programs
to improve nursing education.

National Universityof Colombia
National School of Nursing, Guatemala

IMPROVEMENT OF PROFESSIONAL
EDUCATION

To help strengthen nursing education by
providing assistance to selected nursing
schools for faculty salaries, teaching equip-

ment and materials, library resources, and
consultative services.

University of Bahia, Brazil

University of El Valle, Colombia
National University of Colombia
National School of Nursing, Guatemala
University of Nuevo Leon, Mexico
Textbooks for Latin American Schools

45,126

5,297

6,144

74,683
297,617

163,184

243,038

67,540

30,000

12,986

5,297

6,144

13,560

39,259
98,277

53,390

32,140

15,378

258,358

17,193

102,646

11,427

5,886
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Program Program
Commitments Fiscal Unpaid Commitments: Fiscal
Total and Year Commitments Total and Year
New Payments August 31, 1970 New Payments August 31, 1970

UNITED STATES DENTISTRY

AGRICULTURE DENTAL AUXILIARY EDUCATION
AGRICULTURAL ADJUSTMENT To help establish graduate programs to pre-

To provide assistance for programs designed pare teachers of dental hygiene, and to as-

to discover, evaluate, and disseminate infer- sist in the development of a correspondence/

mation pertaining to agricultural adjust-
ment and public policy.

residency program for the training of dental
laboratory technicians.

Iowa State University 345,663 72,832 38,086
University of North Carolina 254,807 33,440 41,215

AGRICULTURAL LEADERSHIP NEGRO STUDENT RECRUITMENT

For aid to young farmers’ intensive study To help establish a recruitment and scholar-

program for strengthening leadership in
agriculture.

ship program to attract qualified Negroes to
careers in dentistry.

Agricultural Education Foundation American Fund for Dental Education 177,500 84,000

(California)

Michigan State University
455,600

474,370

43,500

21,375

412,100

15,620
STRENGTHENING PROFESSIONAL

Pennsylvania State University 108,251 404,527 ORGANIZATIONS

To help establish a program of educational
services in the central office of the Associa-

ARCTIC RESOURCE DEVELOPMENT
tion.

To assist the experimental utilization of
musk oxen as a contribution to the economic

EducationalTrust of The American Dental
Hygienists’ Association 106,672 35,555 153

welfare of people in Arctic regions. To aid in establishing an office of Education-

University of Alaska 726,619 68,665 221,181 al Director as part of the Association’s Secre-
tariat.

American Dental Assistants’ Association

FARM MANAGEMENT EDUCATION Education Trust 90,600 18,171

For the utilization of computer technology in
farm management education through devel-
opment of an automated consulting service

EDUCATION

and farm planning program. COMMUNITY COLLEGE ADMINISTRATION
Michigan State University 514,262 121,250 227,574 To assist in the development of comprehen-

sive preservice and inservice programs for
the training of administrative personnel for

INTER-INSTITUTIONAL COOPERATION
IN EDUCATION

positions in community colleges and in na-
tional and state agencies.

To aid in developing a program of regional
University of California at Berkeley 216,000 39,305 49,710
University of California at Los Angeles 260,000 46,159 33,341

cooperation in agricultural education
throughoutsixteen southern states.

University of Colorado
Columbia University

219,785

187,613

47,623

54,938

123,487

132,675

Southern Regional Education Board 295,500 60,529 131,960
Universityof Florida and Florida

State University (Florida Board of

Regents, Payee) 553,770 69,937 110,938
University of Washington 179,447 12,914 40,440

INTERNATIONAL CONFERENCE OF
AGRICULTURAL ECONOMISTS

Wayne State University 84,000 15,675 26,325

To provide travel grants for selected partici-

pants from the U.S., Canada, Japan, Austral-
COMMUNITY SERVICE PROGRAMS OFia, Europe, Latin America, and Africa to at-

tend the 1970Triennial Conference. COMMUNITY COLLEGES

Fund for the International Conference of To assist a national effort to strengthen the

Agricultural Economists, Inc.

WORLD FOOD SUPPLY

20,000 20,000
community service programs of community
junior colleges.

American Association of J unior Colleges

To support inservice and graduate training

241,895 74,725

To help finance the 1969 White House Con- programs for community college personnel
ferenceon Food, Nutrition and Health. responsible for community service programs.

Food, Nutrition and Health, Inc. 100,000 100,000 — Michigan State University 179,450 47,000 —
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Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1970

To help community colleges develop experi-
mental demonstration programs of com-
munity service and continuing education.

Lake Michigan College (Michigan) 200,320 13,121 155,549
Montcalm Community College (Michigan) 116,898 47,910 59,588
Oakland Community College (Michigan) 187,356 71,679 94,877

CONTINUING EDUCATION

To assist selected institutions in the devel-
opment of facilities and programs designed
to provide continuing education to people of

varied age levels and different educational
achievements.

Albion College 397,500 209,000
California State Polytechnic College 3,000,000 128,400 343,898
Columbia University 1,511,573 — 172,290
University of Connecticut 72,600 19,700 —
Kellogg Community College (Michigan) 62,250 8,000 13,354
University of Maine 73,250 18,750 —
University of Massachusetts 68,300 12,167 8,805
University of New Hampshire 2,254,841 30,000 —
University of Notre Dame 37,400 37,400 —
Oakland University 234,604 52,054 51,863

University of Rhode Island
4,604

119,075 74,416
Tuskegee University 1,042,355 228,450 423,305
Yale University 310,250 79,250 231,000
The University in the Public Service

(publication in process) 18,572 — 7,885

EDUCATION IN THE
BIOLOGICAL SCIENCES

To purchase property to expand the W. K.
Kellogg Biological Station.

Michigan State University 12,650 12,650

HIGHER EDUCATION FOR THE
DISADVANTAGED

To assist in financing programs of identify-
ing and counseling students from disadvan-
taged situations who can benefit from, but
not otherwise obtain, college educations.

Kalamazoo College 99,200 6,200 93,000
Michigan State University 70,000 14,551 10,449
Western Michigan University 194,600 57,487 95,613

IMPROVED ADMINISTRATION

To help improve the governance of colleges
and universities by assisting the Association
to expand its program of inservice education.

Association of Governing Boards of

Universities and Colleges 75,000 17,800 14,981

To aid in developing a program for providing
direction and guidance to small and middle-
sized foundations, particularly those not
having the benefit of professional staffing.

Council on Foundations, Inc. 100,000 25,000 35,000

Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1970

To aid in establishing education programs
for the judiciary, especially newly elected
trial judges.

National College of State T rial Judges

(Fund for Public Education of the

American Bar Association, Payee) 950,396 341,932 608,464

To help develop a program of study, educa-
tion, demonstration, and inservice training
for juvenile court judges and workers.

Children’s Charter of the Courts of

Michigan, Inc. 445,794 101,675

IMPROVEMENT OF INSTRUCTION IN
HIGHER EDUCATION

To aid the development of a Center for the
Teaching Professions for improving the
training of teachers and assisting institu-
tions of higher education and professional
organizations in strengthening their teach-

ing programs.

Northwestern University 2,481,190 1,500,000 884,990

To assist the University’s Institute for Social
Research in the establishment of a Center
for Research on Utilization of Scientific
Knowledge.

University of Michigan 500,965 58,853 149,778

To aid in developing a program of study and
academic self-improvement for faculties of
independent colleges and universities in
Michigan

Calvin College 376,000 158,340 217,660

To assist in improving the college’s library
resources.

Bethune-Cookman College 50,000 50,000 —

SEMIPROFESSIONAL AND TECHNICAL
EDUCATION

To assist in providing leadership for plan-
ning and developing technical education
programs in community junior colleges; also
to study the trends and directions of the
community college movement.

American Association of Junior Colleges 1,759,250 630,783 28,376

To aid in developing core educational pro-
grams for training personnel in the health
technologies.

Kellogg Community College (Michigan)

250,000

551,924 282,674 269,250

STRENGTHENING PREDOMINANTLY
NEGRO COLLEGES

To assist in establishing a development of-
fice to help predominantly Negro colleges in
securing financial support.

National Association of State Universities

and Land Grant Colleges 130,000 65,000 65,000
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Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1970

To provide assistance to selected predomi-
nantly Negro colleges further to strengthen
theireducational programs.

Alabama Agricultural &
Mechanical College 203,050 75,413 62,437

Fort Valley State College 199,744 18,876 144,844

Jackson State College 204,000 81,500 122,500
Langston University 197,000 39,000 119,000
Mississippi Valley State College 205,000 73,000 132,000
North Carolina Agricultural & Technical

State University (A & T University

Foundation, Payee) 200,000 50,000 50,000
South Carolina State College 207,000 55,500 151,500
Southern University and A & M College 220,000 90,000 130,000
Tennessee State University 226,000 3,000 223,000

STRENGTHENING PROFESSIONAL
ORGANIZATIONS

To aid the Association in developing a na-
tional communications program to improve
its national influence and effectiveness in
behalf of its membership.

American Association for

Higher Education 292,300 106,900 185,400

To assist the Academy in the establishment
of a permanent secretariat and an expanded
statewide program.

Michigan Academy of Science, Arts, and
Letters (University of Michigan, Payee) 125,000 30,000 20,017

TEACHERS FOR THE ALLIED
HEALTH FIELD

To help develop programs to prepare teach-
ers and administrative personnel for educa-
tional programs in the allied health profes-
sions.

National Sanitation Foundation 235,000 134,405

University of Kentucky 578,700 80,000 498,700

YOUTH PROGRAM ADMINISTRATION

To aid in establishing a program to recruit,
train, and upgrade professional administra-
tive personnel.

Junior Achievement, Inc. 184,990 42,334 72,166

To help finance the 1970 Decennial White
House Conference on Children and Youth.

Children and Youth Conferences, Inc. 80,000 80,000

To aid in the development of inner-city
youth projects in the thirteen Boy Scout
Councils of the States of Illinois, Iowa, Mich-
igan, and Wisconsin (Boy Scout Region 7) as
a part of the BOYPOWER 76 program.

Boy Scouts of America 715,806 238,602 477,204

LOCAL COMMUNITY SUPPORT

For an annual contribution to the allied char-

ities of the Battle Creek community.

BattleCreek AreaUnitedTorch Drive 27,510 27,510

Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1970

For a study to determine the feasibility of
linking the major communities of west and
south central Michigan in a water service
area supplied from Lake Michigan.

Michigan Grand River Watershed Council 5,250 5,000

To assist in establishing a branch of the Big

Brothers program to serve Battle Creek area
youth.

Big Brothers of Greater Battle Creek
(Battle Creek Area United Community
Services, Payee) 30,000 12,000 18,000

To aid in the development of educational
and character-building programs.

Young Adult Council, Battle Creek
Chapter, National Association for the

Advancement of Colored People. 11,980 1,800

To aid in promoting the economic develop-
ment of the State and the well-being of its
residents.

Greater Michigan Foundation 600 600 •

HOSPITALS

CONTINUING EDUCATION

To help develop programs of continuing ed-

ucation for personnel at various levels in the

field of healthcare.

American College of Hospital
Administrators 277,380 18,667

Association of University Programs in

Hospital Administration 167,600 52,400 115,200

Hospital Financial Management
Education Foundation 79,163 37,223 41,940

Hospital Research and Educational Trust

of the American Hospital Association 1,933,783 165,648 44,976

University of Alabama 110,621 47,591 63,030

University of California at Los Angeles 124,999 48,220 76,779

University of Colorado 120,579 52,842 67,737

University of Minnesota 118,631 60,034 58,597

University of Missouri 153,037 — 66,008

University of New Hampshire 96,570 36,190 60,380

University of Pittsburgh 107,950 45,800 62,150

COOPERATIVE HEALTH SERVICES

To assist the development of a regional plan-
ning program for the improvement of health
service's in south central Michigan.

South Central Michigan Health

Planning Council 24,150 7,500 5,000

To aid cooperative efforts to improve the
quality and reduce the costs of patient care,

and to improve the quality of staff inservice
educational programs in six midtown Den-
ver hospitals.

Denver Presbyterian Medical Center 85,037 29,886 31,743
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DEVELOPMENT OF HOSPITAL SERVICES
AND FACILITIES

For the development and evaluation of ex-
perimental programs relating to the reor-
ganization and expansion of hospital ser-
vices.

Allegan (Michigan) Health Center
BattleCreek (Michigan) Community
Hospital

Benton Harbor (Michigan) Mercy Hospital
Chicago (Illinois) LaRabida Children’s

Hospital and Research Center
Detroit (Michigan) Sinai Hospital

Hillsdale (Michigan) Community
Health Center

Sault Ste. Marie (Michigan) War
Memorial Hospital

Standish (Michigan) Community Hospital
Sturgis (Michigan) Memorial Hospital
University of Michigan

Coronary Care Units in Small

Hospitals (publication)

For the development and improvement of
long-term and extended care programs and
services.

Florida Hospital Research and Education
Foundation

Minnesota Hospital Research and
Educational Trust

Research and Educational Foundation of

the Ohio Hospital Association, Inc.

Hospital Educational and Research

Foundation of Pennsylvania

South Carolina Hospital Research and
Education Foundation

Tennessee Hospital Education and
Research Foundation

Washington State Hospital Education

and Research Foundation
University of California at Los Angeles
George Washington University

University of Wisconsin

Yale University

EDUCATION IN HOSPITAL
ADMINISTRATION

For assistance in the improvement of hos-
pital administration and hospital services
through the development of educational pro-
grams.

Association of University Programs in

Hospital Administration

University of California at Berkeley

University of Chicago
University of Colorado
Duke University
George Washington University
Georgia State College

University of Iowa
City University of New York

Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1970

15,000 15,000

75,840 — 75,840
20,000 20,000 —

244,223 108,440 135,783
144,600 — 72,300

10,000 10,000 —

15,000 15,000 —
14,000 14,000 —
20,000 20,000 —

548,584 69.444 350,000
165,064

19,603 19,603

62,051 16,283

90,400 26,537 -

48.000 16,000 13,500

48,700 23,200 25,500

68,465 21,827 20,483

47,757 16,078 13,181

73,660 22,549 22,819
143,159 26,520 42,700
138,751 13,678 —

1,851

88,350 19,983 38,817
270,621 84,999 185,622

276,280 73,450 202,830
78,060 2,325 —
119,992 40,000 —
137,756 25,296 65,800
175,000 — 51,931
193,700 16,867 —
95,042 — 95,042

316,798 23,864 109,686
113,398 51,041 62,357

Ohio State University

Tulane University

Medical College of Virginia

University of Washington
Washington University
Yale University

HEALTH ADMINISTRATION EDUCATION
FOR THE DISADVANTAGED

To aid in attracting larger numbers of dis-
advantaged students to the hospital and
health administration field.

Association of University Programs
in Hospital Administration

HEALTH CARE STUDIES

To help finance a national conference of
industrial leaders and an intensive follow-up
study on the economics and distribution of
health and hospital services.

New York State Communities Aid
Association

HOSPITAL ACCREDITATION

To assist the Commission in upgrading and
expanding its program for the accreditation
of health care institutions throughout the
United States.

Joint Commission on Accreditation
of Hospitals

HOSPITAL COST REDUCTION AND
PRODUCTIVITY

To aid in the development of comprehensive
management engineering programs for im-
proved efficiency of hospital services.

Florida Hospital Research and
Education Foundation

Albert and Grace Hahn Educational
Foundation of the Indiana Hospital
Association

Massachusetts Hospital Research and
Education Association

Hospital Association of New York State
Texas Hospital Education and
Research Foundation

Virginia Hospital Research and
Education Foundation

Regional program for Idaho, Oregon,
and Washington (Idaho Hospital
Research and Educational Foundation,
Inc., Payee)

Regional program for Arizona, Colorado.
New Mexico, Utah, and Wyoming
(Hospital Research and Educational

Trust, Payee)

University of Michigan

STUDY OF DIETETICS EDUCATION

To aid a national study to determine the role
and educational needs of dietetic personnel
in health care institutions.

American Dietetic Association Foundation

Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1970

121,650

162,339

127,909
224,299

123,180

153,150

38,931

40,169
30,271

73,700
65,117

82,965

224,299

28,839

28,000 28,000 —

75,000 50,000 25,000

322,041 207,541 —

121,880 31,900

162,412 37,346 -

199,277
4,000

85,061

4,000
10,315

99,000 32,841 25,159

94,000 20,000 20.000

212,000 — 87,000

252,850

120,000 46,000
138,750

100,000 100,000
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Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1970

MEDICINE AND PUBLIC HEALTH

AMERICAN NATIONAL RED CROSS

To match funds raised by business, industry,
and citizens of Calhoun County, Michigan,
for Hurricane Camille disaster relief.

American National Red Cross 10,000 10,000

ESTABLISHMENT OF MEDICAL SCHOOLS

To help alleviate the nation's health man-
power problems by aiding the establishment
of medical schools.

University of Hawaii 1,000,000 45,000

Michigan State University 2,437,000 — 750,000

University of Nevada 500,000 285,640

EXPERIMENTAL PROGRAMS IN
PROFESSIONAL EDUCATION

To establish a national forum to explore ma-
jor problems of continuing education and to
set up a modern framework for interuniver-
sity systems to store, retrieve, process, and
disseminate scientific information.

EDUCOM,The Interuniversity
Communications Council 1,350,000 150,000 300,000

To aid in developing a Center for Education-

al Resources in graduate and continuing ed-

ucation, and in establishing an Office of
Instructional Development.

Harvard University 2,075,200 1,156,100 919,100

IMPROVEMENT OF HEALTH SERVICES

To assist medical schools with studies and
demonstrations to improve the organization
and provision of health services to the public.

Duke University 263,565 51,913 104,074

University of Southern California 395,454 101,814 165,203

Washington University (St. Louis) 399,250 79,850 169,572

Wayne State University 450,800 128,800 322,000

To assist in implementing the recommenda-
tions of the National Commission on Com-
munity Health Services.

Community Health, Inc. 1,161,900 228,809 723,691

IMPROVEMENT OF THE ENVIRONMENT

To assist the Environmental Studies Board
of the National Academy of Engineering in
the study of developments in the sciences
and in public policy having application to
environmental problems, and for the imple-

mentation of programs to improve the en-
vironment.

National Academy of Sciences 700,000 127,536 432,464

To aid in developing collaborative programs
with governmental and private agencies to
utilize knowledge of the basic sciences in the
solution of problems in the field of the en-
vironment.

Washington University (St. Louis) 383,200 75,515 231,045

Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1970

To help develop institutions of rural health
to aid programs dealing with environmental

quality and health in rural areas.

Colorado State University 198,024 84,947 57,462

University of Iowa 1,113,491 11,920 890,000

To aid a demonstration program assisting
selected communities in developing effec-
tive and continuing programs for a quality
environment.

National Sanitation Foundation

890,000

442,380 294,920

MEDICAL EQUIPMENT PREVENTIVE
MAINTENANCE

To assist in establishing an experimental
preventive maintenance program on hospi-
tal instrumentation.

State University of New York 129,216 35,270 93,946

POPULATION PLANNING

To assist in establishing a National Technical

Assistance Center for the development of
programs and the dissemination of informa-

tion on population planning in the United
States.

Planned Parenthood Federation of

America, Inc. 900,000 350,000

STRENGTHENING MEDICAL SCHOOLS

To help improve the quality of medical grad-

uates through the development of full-time
clinical facilities and strengthening of medi-
cal school administration.

Albany Medical College 250,000 50,000 50,000

Creighton University 486,675 96,558 145,502

Meharry Medical College 500,000 100,000 200,000

St. Louis University 250,000 50,000 50,007

University of Utah 500,000 83,752 8pii5§l

University of Vermont 499,259 50,000

To help establish an educational program
for business officers of medical schools.

Association of American Medical Colleges 121,600 57,200 _

STRENGTHENING PROFESSIONAL
ORGANIZATIONS

To assist in the establishment of a central
office to enable the Association to serve its

member institutions in the improvement of
education in the allied health fields.

Association of Schools of Allied

Health Professions 254,900 57,000 54,500

TRAINING OF ALLIED
HEALTH PERSONNEL

To aid in developing a graduate program to
train teachers for baccalaureate programs
in medical dietetics.

Ohio State University 186,838 22,035 103,462
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Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1970

Program
Commitments:
Total and
New

Fiscal

Year
Payments

Unpaid
Commitments
August 31, 1970

To assist the Council in expanding its pro-
gram of recruiting personnel for the allied
health professions.

Michigan Health Council

To aid in developing an associate degree
program to train technicians to assist in the
preservation of the environment.

77,506 24,428 22,000

NATIONAL NURSING STUDY

To aid in the implementation of the recom-
mendations of the national study.

National Commission for the Study of
Nursing Education, Inc.

REGIONAL PROGRAMS IN

270,232 131,852 138,380

Lake Superior State College (Michigan)

UNIFORM ACCOUNTING FOR
VOLUNTARY ORGANIZATIONS

39,000 26,100 12,900
NURSING EDUCATION

To assist regional nursing councils and the
improvement of nursing education through
a program of faculty development.

To help implement a national uniform sys-
tem of accounting and financial reporting
for voluntary health and welfare organiza-
tions.

Southern Regional Education Board

REORGANIZATION OF NURSING
EDUCATION AND SERVICE

422,215 59,858 78,436

National Social Welfare Assembly

NURSING

ADN FACULTY PREPARATION

80,000 80,000 To assist an experimental effort to enhance
nursing education and service through inno-

vations in the organizational structure and
relationships of the University’s School of
Nursing and the Department of the Univer-

To prepare faculty for community college as-
sociate degree nursing education programs.

sity Hospital.

Case Western Reserve University 216,140 45,586 2,013

Boston University

University of Kentucky
New York University
University of Washington
Wayne State University

75,761

60,000

141,738

71,932

66,960

13,868

16,742

6,660

91

22,358

35,000

7,124

ROLE IDENTIFICATION FOR
NURSING PERSONNEL

To identify and demonstrate the respective
roles of professional and technical nursing
personnel.

University of Florida
BACHELOR OF SCIENCE
NURSING PROGRAM 180,010 — 9,677

To aid in developing a baccalaureate educa-
tion program for licensed graduates of as-
sociate degree programs.

Purdue University 213,407 64,151 149,256
New commitments made this fiscal year $14,809,937

CONTINUING EDUCATION

To assist in developing a comprehensive pro-
gram of continuing education for nurses.

Michigan State University

Fiscal year payments $16,136,311

Unpaid commitments, August 31 , 1970

Uncommitted appropriations, August 31, 1970
23,417,839

4,823,425

451,250 | 36,445 282,878
Total appropriated for future payment,
August 31,1970 $28,241,264
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SECURITIES OWNED AUGUST 31,

BONDS AND NOTES

1970

Face

Amount
Book

Amount Market

Public Utility

BaltimoreGas& ElectricCo.
4%s due 6-1-80 $ 41,000 $ 41,769 $ 31,980

California Water Service Co.

61As due 11-1-96 99,000 99,000 68,310

Commonwealth Edison Co.
53/4S due 12-1-96 300,000 315,000 222,000

Consolidated Edison Co. of New York, Inc.
4.60s due 10-15-94 300,000 300,000 183,000

Consumers Power Co.
837is due 6-1-76 250,000 251,563 259,375

Florida Power & Light Co.

SYas due 7-1-75 250,000 251,250 252,500

Gas Service Co.

37/8s due 10-1-75 64,000 64,000 49,280

4.90s due 7-1 -81 164,000 164,005 119,720

General Telephone Co. of Florida
5s due 3-1-90 100,000 103,313 68,000

General Telephone Co. of Indiana

43/4S due 9-1-90 100,000 100,000 61,000

Illinois Bell Telephone Co.
6s due 7-1-98 300,000 300,000 228,000

Indiana Gas & Water Co., 1 nc.

33/8sdue9-1-80 85,000 85,000 56,100

lnter-countyTelephone& Telegraph Co.

4.70s due 6-1-89 100,000 100,000 62,000

45/8S due 4-1-90 100,000 100,000 60,000

lowa-lllinoisGas& ElectricCo.

5%s due 7-15-97 300,000 296,250 222,000

Lincoln Telephone & Telegraph Co.

5s due 3-1-91 97,000 97,000 64,990

Middle StatesTelephone Co. of Illinois

4.70s due 7-1-90 190,000 190,000 115,900

Missouri Utilities Co.

55/ss due 6-1-91 100,000 100,000 65,000

Northern Illinois Water Corp.
43/4s due 12-1 -89 190,000 190,000 117,800

Pacific Gas & Electric Co.

53/4S due 12-1-98 300,000 315,000 216,000

PacificTelephone &Telegraph Co.

6s due 11-1-02 300,000 318,750 225,000

PublicServiceCo. of Colorado
57/ss due 7-1-97 300,000 300,000 222,000

Southern California Water Co.

43/4S due 2-1-95 288,000 288,000 169,920

5.10s due 3-1-96 97,000 97,000 57,230

Southern New England Telephone Co.
53/4S due 11-1-96 250,000 261,875 182,500

VirginiaTelephone &Telegraph Co.
4.825s due 10-1-90 192,000 192,000 119,040

Western Power & Gas Co.

4.80s due 10-1-89 180,000 180,000 111,600

Railroad Equipment Trust Certificates

Chesapeake & Ohio Railway Co.
4.35s due 6-1-73 85,342 85,342 75,955

Union Pacific R.R. Co.

53/4S due 3-1-77 300,000 300,000 255,000

Face

Amount
Book

Amount Market

Other Corporate

American Flospital Supply Corp.

Note 5s due 4-1-86 200,000 200,000 148,000

Armco Steel Corp.
5.90s due 7-15-92 500,000 500,000 387,500

Associates Corp. of North America
Demand Note 3,000 3,000 3,000

Beloit Eastern Corp.

Note45/as due 10-1-78 144,000 144,000 100,800

Cities Service Gas Co.

41/25 due 1-1-77 74,000 74,000 58,460

Clark EquipmentCo.
Note 43/4S due 9-15-85 94,100 94,100 63,988

Colonial Pipeline Co.

Note4.736s due 6-1-90 400,000 400,000 256,000

Crown Zellerbach Corp.
Note 43/as due 12-1-81 1 20,1)00 120,000 86,400

Dow Chemical Co.
Note 4y2S due 1-15-90 288,000 288,000 184,320

Fleming Co., Inc.

Note 5s due 3-1-83 204,023 204,024 146,897

Ford Leasing Development Co.
Demand Note 12,000 12,000 12,000

Ford Motor Co.
Note4sdue11-1-76 257,000 257,000 210,740

Four Corners Pipeline Co.

Note 5s due 9-1-82 42,000 42,000 31,080

General ElectricCo.

Note53/4sdue11-1-91 200,000 200,000 148,000

General Finance Corp.

Note 51/2S due 2-1-75 50,000 50,000 43,000
Note 4/as due 12-1-82 186,000 186,000 130,200

Note 45/as due 3-1-83 90,000 90,000 61,200

General Motors Acceptance Corp.

6V4S due 8-1-88 300,000 300,000 243,000

International Harvester Credit Corp.

Note 43As due 2-1-77 47,000 47,000 37,130

Jewel Companies, Inc.
Note 4V2S due 3-31-87 100,000 100,000 66,000

Miehle-Goss-Dexter, Inc.

N ot e 45/as duel-15-84 175,455 175,455 119,309

Natural Gas Pipe Line Co. of America
6s due 6-1-87 300,000 298,260 234,000

Old Ocean Fuel Co.
Ssdue 1-1-81 54,000 54,000 39,960

Pittsburgh Plate Glass Co.

55/as due 8-1-91 300,000 314,250 219,000

Portland Pipe Line Corp.

Note 4.65s due 4-30-85 75,000 75,000 49,500

Reproco, Inc.

Note45/as due 1-1-90 170,512 170,512 107,422

Shell Oil Co.

Note 41/2S due 4-15-90 96,666 96,666 65,733

5.30s due 3-15-92 100,000 99,750 73,000

Sunexport Holdings Corp.

Note43/*s due 1-1-75 70,000 70,000 60,900

Note 43/4S due 7-1-75 69,999 69,999 60,199

Swift & Co.
6.30s due 8-1-92 300,000 300,000 219,000
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Face

Amount
Book

Amount Market

Texaco, Inc.

Note41/2S due 12-15-89 487,500 487,500 331,500

TremarcoCorp.
Note 3%s due 1-1-82 135,671 135,671 92,262

Union Oil Co. of California

8V4S due 6-30-76 300,000 300,000 301,500

UnionTankCarCo.
33/4S due 10-15-75 54,000 54,000 43,200
6s due 6-1-87 300,000 298,254 222,000

West Virginia Pulp & Paper Co.

4V4S due 1-1-78 100,000 101,639 76,250

Canadian

Bell Telephone Co. of Canada
4.85s due 9-1-95 200,000 200,000 124,000
6.60s due 12-1-97 300,000 300,000 219,000

Canadian Pacific Railway Co.

Note 5s due 1-6-81 77,000 77,000 55,440

Swift Canadian Co.

Note 4.95s due 3-15-76 200,000 200,000 162,000

Toronto, Canada Consol. Loan
33/8s due 12-1-71 45,000 44,887 42,300

Vancouver B.C. Canada
4V4S due 10-15-73 250,000 251,174 220,000

Total Bonds and Notes $12,894,268 $12,971,258 $ 9,496,390

Allocated To

General Fund $12,716,258 $ 9,241,390
Funds Administered by the Foundation 255,000 255,000

$12,971,258 $ 9,496,390

STOCKS
Book

Shares Amount Market

Common
American Airlines, Inc. 20,000 $ 571,653 $ 435,000
Atlantic-Richfield Co. 6,000 696,346 360,000
Avon Products, Inc. 8,000 519,077 545,000
Baxter Laboratories, Inc. 5,714 119,991 142,850
Burlington Industries, Inc. 10,400 425,709 427,700
Caterpillar T ractor Co. 6,500 236,951 216,938
Central & South West Corp. 12,600 361,300 548,100
Commonwealth Edison Co. 7,293 86,607 244,316
Consolidated Freightways, Inc. 18,700 625,185 425,425
Consumers Power Co. 18,599 518,380 592,843
Corning Glass Works 1,700 371,907 289,425
Crowell-Collier& MacMillan, Inc. 11,440 387,415 132,990
Delta Air Lines, Inc. 23,400 713,537 707,850
R. R. Donnelley & Sons Co. 27,168 684,244 444,876
Dow Chemical Co. 6,000 420,939 417,750
Dun&Bradstreet, Inc. 16,000 718,750 718,000
Eastman Kodak Co. 12,240 92,495 792,540
Factor (Max) & Co. — class A 18,360 657,081 642,600
First National City Corp. 3,600 65,536 250,200
General Motors Corp. 10,798 307,426 796,353
Gerber Products Co. 13,200 491,272 485,100
Gulf Oil Corp. 19,934 280,639 548,185
Harcourt Brace & Jovanovich, Inc. 4,100 338,211 140,425

Shares

Book
Amount Market

HarrisTrust & Savings Bank 12,692 186,748 916,997
International Business Machines Corp. 10,242 57,970 2,726,932
International Telephone & Telegraph Corp. 10,000 594,831 416,250
Kellogg Co. 36,640 426,860 719,060
Eli Lilly & Co. 7,400 277,950 634,550
Marathon Oil Co. 15,518 615,402 465,540
McGraw-Hill, Inc. 11,600 449,395 185,600
Merck & Co., Inc. 5,500 193,339 440,000
National Airlines, Inc. 7,900 345,290 122,450
Northern Illinois Gas Co. 10,900 213,122 335,175
Northern Indiana Public Service Co. 20,900 600,871 585,200
Pacific Gas & Electric Co. 16,432 366,952 468,312
J.C. Penney Co. 12,000 53,022 529,500
Polaroid Corp. 6,924 742,753 475,159
Procter & Gamble Co. 10,464 74,623 545,436
Sears, Roebuck & Co. 11,400 359,846 738,150
Southern Co. 20,000 558,765 462,500
Southern California Edison Co. 18,964 528,437 521,510
Tampax, Inc. 3,500 630,200 612,500
Texaco, Inc. 14,182 78,058 436,096
Texas Utilities Co. 9,300 475,523 523,125
Trans Union Corp. 13,000 408,000 370,500
Union Oil Co. of California 10,000 551,333 311,250
United States Gypsum Co. 8,000 538,497 428,000
Upjohn Co. 6,000 279,597 294,000
Weyerhaeuser Co. 9,000 329,134 468,000
Xerox Corp. 8,310 724,508 648,180
Zenith Radio Corp. 18,200 859,289 623,350

Preferred

Columbia Broadcasting System, Inc. — cv 900 29,043 15,975

Total Stocks $21,240,009 $26,323,763



AN INVESTMENT IN PEOPLE

Founded 40 years ago by the breakfast cereal pioneer, W.K.
Kellogg, the Foundation bearing his name was established “to
help people to help themselves."
A successful broom salesman at age '14 and later business man-

ager of a health sanitarium, this man who had a limited formal
education staked his future in the dry cereal business in 1906. As
his company prospered, Mr. Kellogg began aiding worthy educa-
tional and charitable enterprises and, in discussions with friends,
expressed his determination to “invest my money in people.”
Thus in 1930 the W.K. Kellogg Foundation was founded in Bat-

tle Creek, Michigan, where it is still headquartered, to “receive
and administer funds for educational or charitable purposes.”
Mr. Kellogg was active in its operation until his death at the age
of 91 in 1951. From modest beginnings with programs relating to
the health and educational needs of children in southwest Michi-
gan, the Foundation has grown to be numbered among the ten
largest philanthropic organizations in the nation and now assists
educational programson four continents.

A grant-making agency, the Foundation does not operate pro-
grams. Rather, it provides financial assistance to organizations
and institutions that have problems to solve and have designed
constructive programs of action to meet their needs.

Philosophically oriented to the application of knowledge rath-
er than research per se, the Foundation has been and continues
to be especially interested in those projects that if successful
may be emulated by other communities, institutions, or organiza-

tions with similar problems.

PROPOSAL APPLICATIONS

To be considered for Foundation aid, an institution, agency, or
organization should write a letter or memorandum briefly de-
scribing the basic problem and the plans for its solution. The
Foundation does not supply formal grant application forms, and
all that is necessary is a proposal letter briefly and clearly sum-
marizing the problem situation and stating the project objec-
tives, duration, operational procedures, and personnel and fi-
nancial resources available or needed.

To be eligible for support, agencies must qualify under the reg-
ulations of the U.S. Internal Revenue Service and must have fi-
nancial potential to sustain the project on a continuing basis af-
ter Foundation funding. No grants are made to individuals.
Proposal letters are carefully evaluated by the Foundation. If

the proposal is in an area of current concern and if Foundation
resources permit consideration of the requested aid, confer-
ences and staff investigations may follow and the organization
may be asked to develop a more detailed proposal. Frequently,
the Foundation seeks counsel from advisory committees and in-

dividual consultants. As evaluated on the basis of the best avail-
able information, those requests seeming of greatest potential
are presented to the Foundation’s Trustees for final action.

GUIDELINES TO PROGRAM AID

1.The Foundation's current areas of interest are agriculture,
health, and education.

2. The Foundation is chiefly interested in the application of
knowledge rather than research per se and in programs that
are pioneering or experimental rather than operational phases
of established programs.

3. The Foundation makes grants for capital facilities, confer-
ences, publications, and films only when they are directly as-
sociated with projects the Foundation is already aiding.

4. The Foundation does not support endowments or development-
al campaigns and, despite a natural concern for religious insti-

tutions, does not make grants to church sects.
5. The Foundation’s geographic scope includes the United States,
Canada, Latin America, Europe, and Australia.

Proposal letters are given prompt consideration and should be

addressed to:

Secretary

W. K. Kellogg Foundation
400 North Avenue
Battle Creek, Michigan 49016
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